VECTOR FINANCE

SL. No. 748 A better tomorrow

Date: Jan 25, 2023

Mainak Saha
C/O: Bimal Kumar Saha,Bhatar Rabindra Pally,
Bhatar, Purba Bardhaman, Vtc+Po: Bhatar, Dist: Bardhaman, Pin: 713125

Letter of Appointment
Dear Mainak Saha,

Further to your application and our subsequent discussions, we are pleased to make you an offer of
employment as State-HR at Vector Finance Private Limited (hereinafter referred to as the Company).

Your employment with the Company will be with effect on or before Feb 01+, 2023 (exact date could
be agreed). The employment with the Company will be governed by the terms and conditions of this
letter of appointment and the relevant Company policies, as amended from time to time.

You will be entitled to a fixed pay of Rs 2,29,200/- per annum (Rupees Two Lakhs Twenty-Nine
Thousand Two Hundred Only) as set out in Annexure I.

1. In addition to the fixed pay, you will also be eligible for a variable pay which is linked to your
performance and that of the Company as set out in the Incentive and Bonus Policy of the

Company.

2. You shall perform with diligence such duties as the position you hold requires, and such other
duties that the management may assign to you depending upon the requirements of the

Company.

3. You will be under probation for a period of 6 (six) months from the date of joining. After

satisfactory completion of the probation period, the services will be confirmed.

4. Either you or the Company, may end the employment by giving a notice of 2 (two) months
in writing. In lieu of the notice period, a payment (fixed compensation for 2 months, or the
notice period shortfall) may be accepted for the notice period at the sole discretion of the
Company. In case the notice period is not served by the employee, the Company has the right

to withhold any payments due to the employee and adjust in the full and final settlement.

5. Your place of work will be in West Bengal (branch to be decided to post your date of joining).
Do note that the job is transferable, and the Company may transfer you to a different location,

based on work requirements and applicable Company policies. For this purpose, the
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Company will include any group Company, or any subsidiaries formed in the future, within

or outside India.

6. This is a full-time role, and you will devote your whole time and attention to this role to the
best of your ability. The employment contract prohibits you from engaging in, be connected
with, or being employed in any capacity in any other business or activities or any post, work
part-time, or pursuing studies or qualifications, without prior written permission of the

Company.

7. As part of your role, you will come across material and information which is considered
sensitive and confidential in nature. ‘Confidential Information” means information about the
Company’s business, employees and customers which is not available to the general public and
is made available to you as part of your work requirements. This includes, but is not limited to,
information relating to the Company, its customer lists, employment policies, personnel,
business lines, information about the Company’s products, offerings, services, intellectual
property and processes including ideas, concepts, projections, technology, manuals, drawing,
designs, specifications, and all papers, resumes, records and other documents containing such
Confidential Information. Such information cannot be taken outside office without prior

explicit written permission.

You will maintain the highest degree of confidentiality when dealing with Confidential
Information. You shall not disclose, at any time, to any person who is not employed, part of
or associated with the Company; or use for any purpose that is not within the scope of your
services, any Confidential Information, except in accordance with any written exceptionmade
by a duly authorised officer of the Company. Disclosures to the persons employed or engaged
by the Company or those who are part or associated with the Company shall be made on a

‘need to know basis’ only.

The Company will reserve the right to initiate any disciplinary action in case of breach of the
conditions of this clause, including and up to summary dismissal, in addition to any other legal

recourse.

Your responsibility to not share and keep safe the Confidential Information will continue after

the termination of your employment with the Company.

8. Without prejudice to any other provisions, your employment with the Company may be
terminated at any time, on any grounds that are in violation of the Company’s Policies,
Company Values or Code of Conduct. The following are some indicative examples, and by no

means an exhaustive list:

(a) Your performance as expected from the Company not meeting expectation.
(b) Unauthorised absence for a continuous period of 7 (seven) days.

(c) Production of fake documents to secure/continue appointment.
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(d) Sexual harassment charges which are proven after an enquiry as per the guidelines laid
down by the Company.

(e) Any act involving deceit, dishonesty, fraud, misrepresentation or any conviction of
offences of a criminal nature

(f) Any other conduct or any act of commission or omission that may affect adversely the

interest or reputation of the Company.

9. This appointment letter is being issued on the basis of the information and details furnished by
you in your application and CV. If it is found that you had provided false information, or
misrepresented or withheld a material fact, then the management may take such action as it

deems appropriate in its sole discretion, including termination of employment.

10. The appointment is subject to satisfactory reference checks, and clearance from any secrecy
/service agreements that you may have executed, which could have a bearing on your working
with us. The Company reserves the rights to conduct any reference checks including in relation
to education, experience, character address, police verification or any other as may be deemed

fit, at any given time and assumes to have your default consent for such reference checks.

11. The Company reserves the rights to refer you to any medical examination and tests as may be

deemed necessary, through authorized or appointed authority.

12. You are required to execute a Non-Disclosure Agreement as part of your employment with the

Company.
13. You will be eligible for leave and benefits as per prevailing Company’s policy.

14. You will not place yourself under pecuniary obligation to any person/client with whom you
may have official dealings or otherwise accept any present, commission or any sort of
gratification in cash or kind from any person, party or firm or company that has dealings
with the Company. In case you are offered any, you should immediately report to the

Management.

15. Any dispute between yourself and the Company concerning with or relating to or arising out

of this contract shall be subject to the jurisdiction of the competent court in Bhubaneswar.
16. You will automatically retire from the service of the Company on attaining the age of 60 years.

17. The Company reserves the right to change, modify or frame any rule or policy that it might

deem fit for the benefit of the Company without any prior intimation.
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The terms of your employment are confidential, and not to be shared with anyone in the Company.
Sharing of offer or salary details will be tantamount to misconduct. Please indicate your acceptance of
the offer by signing and returning within 7 days of the offer date, failing which the offer will be deemed
null and void. Please also note that the offer would stand withdrawn in case you do not join by the date
of joining as given in the offer letter.

We look forward to your fruitful and long association with Vector Finance.

Yours Sincerely,

-

(L epor foliouz
PR

Tripti Acharya
Human Resource

I'have read, understood, and agree to abide by the aforesaid terms and conditions of employment.

Name: Mainak Saha Signature:

Date: Place:
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Name Mainak Saha Grade F (Senior Executive)
Date of birth 27-10-1997 Job Role | State HR
Sex- M/F Male Location | WB | Branch to be decided
Salary Details:

Per month Per year
Basic salary 6,250 75,000
HRA 3,125 37,500
Special Allowance 6,875 82,500
Telephone allowance 300 3,600
Travel allowance 1,500 18,000
Total salary 18,050 2,16,600
PF contribution - employer 750 9,000
Gratuity 300 3,600
Total Fixed Pay 19,100 2,29,200

In addition, you will also be eligible for variable pay as per the policy of the company.

PLEASE NOTE:

e Your contribution towards Provident Fund shall be deducted from basic salary @ 12%.

e TDS and Professional Tax as applicable shall be deducted as per prevailing tax rules.

e It is mandatory to provide PAN card or proof of PAN card application (application

acknowledgement copy). Minimum 20% tax shall be deducted in absence of PAN number,
which will continue to be deducted till the time the PAN card is submitted.

e Variable Pay (as per prevailing Vector Finance Private Limited policies) will be payable based

on your performance.

¢ You will be covered under prevailing Group Medi-claim insurance and group personal

accident insurance policy of the Company.

e  Gratuity will be paid in accordance with the regulations (Payment of Gratuity Act), upon

completion of minimum service required for gratuity payment.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 6097049/1094711,

09/29/2022,
PRANAMITA MUKHOPADHYAY.

769-Indraprastha BaburbagWard-27Burdwan-713104Purba Bardhaman Burdwan, West Bengal- 713104
Burdwan, West Bengal
India.

Confidential

Dear PRANAMITA MUKHOPADHYAY,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited (‘Capgemini' or
'‘Company’) starting from 10/12/2022 (or such other date as may be communicated to you by the Company), as per details given below

A) Your current designation will be Process Associate/A3.
B) You will be required to work at the Company's offices in Kolkata IN.

C) You have to report by 9:00 am at Kolkata IN office, for joining formalities and contact security at the main gate for your entry pass at:

Address
Candor Tech Space IT/ITES SEZ, Candor Kolkata One Hitech Structures Private Limited, Tower A3-1st to 4th Floor,
Block No -DH, Newtown, Rajarhat, District-North 24 parganas, Kolkata- 700156 West Bengal, India

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that post joining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 250,000.00 (Rupees Two Lakh Fifty Thousand Only ) which would comprise your
salary, applicable statutory benefits, bonus, if any, and/or any - skill allowance payout as applicable to you. The Company shall deduct tax at source at the time of making
payment.

The breakup of your all-inclusive annual target compensation is as follows:

Page 1 of 16


SL. No. 749


SL. No. 749

Process Associate

Total Cost to Company (CTC).

Rs.250,000.00

Monthly Components Per Month Annualized
Basic Rs.9,795.00 Rs.117,540.00
House Rent Allowance Rs.5,877.00 Rs.70,524.00
Other Allowances and Reimbursements — 2 + Rs.42.00 Rs.506.00
Advance Statutory Bonus Rs.1,959.00 Rs.23,508.00
Gross monthly salary Rs.17,673.00 Rs.212,078.00
Statutory payments ++

Company’s contribution to PF * Rs.1,180.00 Rs.14,166.00
Gratuity (accrual only) Rs.5,654.00

Total Fixed Compensation

Rs.231,897.00

Total Cash Compensation

Rs.231,897.00

Benefits
Medical, Accident & Life Insurance Premium Rs.11,210.00
Company’s contribution to ESI Rs.6,893.00

Total Cost to Company

Rs. 250,000.00

Page 2 of 16


SL. No. 749


SL. No. 749

+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax benefits. Balance amount that is not
claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance 60,000.00

Meal Card 26,400.00

Vehicle & Driver Reimbursement 21,600.00

Note:
1. The payroll processing will be as per Company policy notified from time to time.

2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be accepted as per
Company policy applicable from time to time.

3. For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc),
you will have to submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within
the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change
without notice. The payments described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with
respect to such payments, which will be deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to
pay the necessary tax and any interest/penalty thereon.

4. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source
under the applicable tax law.

5. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

++ These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to
time. Also, please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via
separate email communication, about any changes/ modification to statutory payment.

* Employee's contribution towards PF and ESI will be made from the monthly salary as defined by Law. If employee moves out of ESI coverage on
account of his/her salary crossing the defined statutory threshold, deduction of employer and employee's contribution would continue up to the end of
the on-going ESI contribution cycle, as per the law.

The Benefits (Accidental, Medical & ESI as applicable) amount has been arrived at by considering the maximum eligibility under each of the
components.

+ This is the maximum limit you are eligible for. You may choose any of the optional components under 'Other Allowance & Reimbursements -2'

Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee through payroll. Taxable component would be
paid on a monthly basis. All payments will be based on Company's policies.
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E.) The following elements are included in the compensation package stated above:

1.

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund (PF) scheme
wherein, the Company will contribute towards PF at the statutory rate as may be defined by the government from time to time. Your
contribution and the Company's contribution have been included as a part of the above-mentioned compensation.

Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972.

ESIC- In the event you are eligible, you will be covered under the Employees' State Insurance Act wherein, the Company will contribute
towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-mentioned compensation.

NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes based on
changes in law from time to time. Further, any changes/modification to statutory payments, due to change and/or amendmentin law,
shall not be treated as change in service condition(s) and therefore no notice of such change will be provided to you. However,
Company shall endeavor to inform you, via separate communication, about any changes/modification to statutory payment and
consequent changes to the statutory deductions from your salary, if any.

F.) As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to time:

1.

Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall
be covered under the Medical Insurance policy held by the Company. Additionally, if you are required to travel abroad, you may be covered
under the Company's Overseas Medical Insurance Policy.

Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes at different
Company locations. If you opt for the facility, the applicable charges will be deducted from your salary in the monthly payroll.

Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which
is subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the
compensation payable to you and collect any remaining balance from you.

G.) Probationary Period:

1.

You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is
dependent on confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance
and/or other consideration.

At any time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found
to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days, in a situation where you do not receive the
aforesaid written communication from the Company.

H.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

I.) Conditions of hire:

1.

Your employment with the Company will be subject to the following pre-conditions:

a. You will submit relevant documents as mandated by the Company.
b. You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.
c. You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit

a clear discharge and/or relieving letter within forty-five (45) days of joining the Company.

d. You represent that acceptance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

e. You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or proceedings
against you which might reasonably be expected to have an adverse effect on your ability to perform your duties hereunder and/or upon the
Company.

f. You provide two satisfactory references, one being from your most recent employer(s) (prior to joining Capgemini).

g. Your background verification check (including residential address(es), academics & professional Degree/Diploma & Certifications, previous

employment(s), criminal background etc. as applicable) conducted by the Company is cleared; and
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h. You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in your previous employment(s)
and/or been part of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior
to your joining.

Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any time
during your employment with the Company, the Company discovers that you have furnished any false, fake, forged information (including documentation)
for securing employment with the Company or otherwise failed to disclose any information about your past employment, the Company reserves the right
to take disciplinary action against you, including, but not limited to, right to terminate your employment without notice and your employment with the
Company will be void ab-initio.

K.) Your employment with the Company will also be governed by the 'Terms and Conditions of Employment' contained in Exhibit 1 attached hereto.
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You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your advisors, attorneys and
accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to balance their personal and professional
goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and return a copy to us within the
prescribed time and (ii) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

) L —_
et

"2
Salil Mathew

Head - Talent Acquisition

Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter’) and accept all the terms and conditions of this Letter in its
totality. | confirm that there are no other oral/written understandings other than as detailed herein between me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not breaching any terms or provisions
of any prior agreement or arrangement by accepting this offer.

Signature:
Name: PRANAMITA MUKHOPADHYAY

Date:
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or on customers' sites both, within or
outside India. The Company shall seek to give you reasonable notice of extensive travel requirements, and to take into account your personal circumstances where
appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any capacity as the
Company may desire from time to time, from:

a) one location to another; or

b) one team/department/account/function/Business Unit to another; or

c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your service. The Company does not
guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputation/assignment/relocation you will be governed by the
relocation policies and policies of the Company existing at that time. Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and
conditions of service as applicable to your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards the Company. You shall perform
your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your reporting manager/supervisor and shall faithfully observe all the
rules, regulations and Company policies. Further, the Company may, at any time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification and/or skill upgradation from time to
time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accept the Company's offer for training, the Company is likely toincur
expenses including in relation to training costs, course fees, recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the
nature of training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company for a specific period
(which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such training/certification. Under such training agreement, you shall
agree to inter alia serve a minimum term of employment with the Company, failing which you will be required to reimburse the Company for the cost of training/certification
identified in the training agreement and any other costs related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the reason of
cessation of employment, you will not:

a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit, hire, solicit, or
induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or otherwise, to terminate their
employment relationship with the Company.

b) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates.
c) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or sent for
training, deputation or secondment or professional work by the Company; and

d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i) had business
interactions or any other dealings on behalf of the Company during your employment with the Company and/or (ii) had been directly associated with the customer in
relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly, you and the
Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a judicial or quasi-judicial body to be unenforceable because of
the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope to the extent necessary to enable such
judicial or quasi-judicial body to determine that such covenant is reasonable and enforceable, and to enforce such covenant as so amended.

Page 7 of 16


SL. No. 749


SL. No. 749

5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security Management System (ISMS)
policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable rules/processes/procedures/policies are
available on the Company's Intranet and you are expected to go through the same carefully. For any clarification in relation to applicable rules/processes/procedures/policies,
please get in touch with concerned department. If at any time during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service provider, agents, governments or any
other third party. It is important that you fully understand this philosophy and the relevant policies. If at any time during your employment with the Company, you are found to
be in violation of such policy and/or generally accepted ethical/moral standards, the Company reserves the right to take disciplinary action against you, including right to
terminate your employment without notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no communicable disease and you are not
addicted to drugs or any other substance of abuse. During the term of your employment with the Company, you are required to be medically fit to perform the duties assigned
to you from time to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and you shall be bound by such
determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform your duties towards the
Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the result of an agreement or arrangement between you and any third
party and that the Company will in no way be concerned with such liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in possible alteration to the
employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any project that you are assigned to, on
any technical platforms/skills and nature of the project or (ii) work night hours or (iii) work in shifts (including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required to work overseas for any such
entity for an extensive period, you shall at all times remain an employee of the Company exclusively and shall not be entitled to any such foreign salary or benefits (including
medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary and benefits specified in the
Employment Letter and/or the salary and benefits that may be determined by Capgemini and communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or creates any obligation (financial or
otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of the Company for which you have no express authority nor alter or be a
party to any alteration of any principle or policy of the Company or exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the Company's credit
except so far as you may have been authorized by the Company to do so, either generally or in any particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its affairs, without obtaining a specific
prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or Information ("SPDI") to the
Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever applicable) provided to the Company with third parties for
purposes deemed appropriate by the Company from time to time; (b) to share information about you with affiliates of the Company for administrative purposes/audit and with
clients/prospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in
accordance with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for which it was disclosed to
you. You further acknowledge and consent for use of your personal images and voices in marketing material, videos, etc; and confirm that you have read and understood the
Company's Privacy Policy in relation to the collection, processing, use, storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but not limited to the anti-corruption
laws, anti-bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the Bribery Act 2010 of the United
Kingdom and/or data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that you have not, and shall not, at any time, during your
employment with the Company, pay, give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant, government official, political party or candidate for political office, for the purpose of
obtaining or retaining any business, or to obtain any other unfair advantage, in connection with the Company's business.
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5.15 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India.
b) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.
c) you have accepted these terms and conditions only after having had the opportunity to seek clarifications.

d) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms and conditions will not impose an undue
hardship upon you.

e) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its representatives, agents
or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 Thisis a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that the contents or details of this Letter are not
shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information. "Confidential Information" shall mean and
include, but not limited to, proprietary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how, techniques, trade secrets, systems,
processes, strategies, software programs, content, data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights, customer
lists, employee lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable information of its customers or
clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information, projects, budgets, plans, projections, forecasts, financial information and
proposals, intellectual property, terms of this Letter and any other information which due to the nature or character of such information, any prudent person might reasonably
under similar circumstances treat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether such information is
in written form or electronic form or disclosed orally before or after the date hereof.

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective clients of the Company or its
affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to prevent it from any unauthorized
use.

6.4 You agree and confirm that, you will, at all times:
a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for which it was
shared with you.
b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written consent.
c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than reasonable care.
d) prevent the unauthorized use, dissemination or publication of such Confidential Information.
e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you.

f) not share such Confidential Information with any third party (specifically those persons who are in the same field of activities as that of the Company or are in direct or
indirect competition to the Company).

g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third party or in a manner that is directly or indirectly
detrimental to the Company.

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information; and

i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be reasonably expected to harm or cause loss, whether
directly or indirectly, to the Company, its affiliates or its customers.

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights (including, without limitation, any intellectual
property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or implied to be granted. Nothing in this Letter shall limit in any way the
Company's right to develop, use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter.
b) is or becomes a matter of public knowledge through no fault of yours; or

c) is rightfully received by you from a third party without a duty of confidentiality.
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6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall, unless prohibited by law, promptly notify
the Company before any disclosure and cooperate fully (reasonable expense to be borne by the Company) with Company and its legal counsel in opposing, seeking a
protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall return or destroy (at the Company's option)
any part of such Confidential Information that consists of original, and copies of, source material provided to you and still in your possession and, if requested by the Company,
shall provide written confirmation to the Company to that effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose, divulge, publish or distribute to any person
or entity, otherwise than as necessary for the proper performance of your duties and responsibilities under this Letter, or as required by law, any confidential information,
messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right to terminate your employment
without notice.

6.11  You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know' basis i.e. disclose only to those
within the Company who need the information to discharge their duty. You shall not pass on such information to any person directly or indirectly by way of making a
recommendation for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading restrictions e.g. when the trading window is
closed, you shall not trade in the Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights), including, without limitation, patents,
patent applications, patent rights, trademarks, trademark applications, trade names, service marks, service mark applications, copyrights, copyright applications, databases,
algorithms, manuscripts, computer programs and other software, know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all
documentation and media constituting, describing or relating to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in which you or
any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a claim for your violation of
any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses,
liabilities, claims, actions, costs and expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the scope of your
duties of employment make, conceive, create, discover, invent or reduce to practice any invention, modification, discovery, design, development, improvement, process,
software program, work of authorship, documentation, formula, data, technique, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in
progress) or any interest therein (whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively
'‘Developments' ) that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services being developed, manufactured, sold or
provided by the Company (or any of its affiliate) or which may be used in relation therewith.

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Company, as works made for hire
or otherwise, and you shall immediately disclose to the Company, without cost or delay and without communicating to others the same, each such Development and all
available information relating thereto (with all necessary plans and models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the Developments and
all benefits and/or rights resulting there from to the Company and its assigns without additional compensation on worldwide basis. You acknowledge that the salary and other
payments receivable by you from the Company is adequate compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any
nature whatsoever that you may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to commercially exploit any such
Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in so far as it relates to copyrightable material shall not lapse nor
the rights transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a period of one year from the date of assignment.
You hereby agree to waive any right to and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the Developments.
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7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and withdrawal and
any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If, you are deemed under applicable law to retain any rights in any
Developments, including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable
under applicable law, you grant, and agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
market the Development, without identifying you or seeking your consent.

7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company will pay you for your
reasonable time expended in complying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the Company immediately prior to your
termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce any Intellectual Property Rights,
due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent and attorneys to do all lawfully
permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and
effect as if executed and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.
8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee, consultant, agent, independent
contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any business activity similar in nature to any business conducted or planned
by the Company, or (ii) compete in any way with products or services being developed, marketed, distributed or otherwise provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whatsoever, so long as you are in
employment with the Company.

8.3 During your employment if you become aware of any potential or actual conflict between your interests and those of the Company, then you shall immediately inform the
Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to take appropriate action(s) to resolve such a
conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity other than the
Company any gratuity, emolument, or payment of any kind from any person having or intending to have any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop,laptop, mobile phones etc.) and other Company
infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards of the workplace. Further, your use of such facilities must not
interfere with your duties and must not be illegal or contrary to the interests of the Company.

9. RETIREMENT/TERMINATION:
a.) Retirement

(i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty (60) years of age. It is hereby
clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you two months' written notice or payment of gross salary
in lieu thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you three months' written notice or payment of gross salary
in lieu thereof.

(i) Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only upon your satisfactory handover of
all the duties and responsibilities assigned to you (including but not limited to any knowledge transfer and serving the notice period conditions).

(iii) Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate your employment with immediate
effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (ii) you committing a
breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to
comply with the directions given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your breach of
any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company, (vi) you going on or abetting a strike in
contravention of any law for the time being in force, (vii) you conducting yourself in a manner which is regarded by the Company as prejudicial to its own
interests or to the interests of its clients or (viii) misconduct by you as provided under the labor laws and/or in the Company policies.
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(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the Company or
being guilty of misconduct, the Company may terminate your employment forthwith without notice and with no obligation to pay you any compensation.

(v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed to have left and
relinquished the service on your own accord and such relinquishment of service shall be deemed as a repudiation of your employment. In such circumstances, the
Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any outstanding dues towards payable to the
Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the Company's payroll.

c.) Effects of Cessation of Employment

(i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will immediately return to the Company all of the
Company's Confidential Information, tools, assets, accessories, formulae, documents, specifications, books etc. in your custody, care of charge and obtain clearance
certificate from the relevant person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the Company
reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or use available legal remedies to recover the assets
or any other amount due to the Company.

(ii) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon cessation of your employment with the
Company.

(iii) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages, including but not
limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise, irrespective of whether either party has been advised of the possibility of the
incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict liability) or otherwise, shall not
exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of action.

10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees from and
against all claims, demands, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be brought or made against
the Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising
from your failure to comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

11. MISCELLANEOUS:
11.1  Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same

by registered post or by email (as per Company records) or by courier or by speed post addressed to the address mentioned hereinabove. It will be your responsibility to
inform the Company of any change in your address and contact details including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same by
registered post or by courier or by speed post addressed to the Company's office address referred in the Employment Letter or by email with a physical copy by any of the
abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforceable that provision stands
severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before media (irrespective of the form
whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image and goodwill of the Company and its affiliates without prior written
consent of the Company. In the event you intend to share/disclose article which includes any information about the Company or its affiliates/customers for possible publication
or dissemination outside the Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you agree to
make such modifications/deletions/revisions to the article as are requested by the Company to protect its property/interest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatory or disparaging
statements about the Company, or the employees, officers or directors of the Company that are reasonably likely to cause damage to any such entity or person.
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11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver of those rights or remedies or so as
to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial exercise or enforcement of any right or remedy by any party shall preclude or
impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have
waived any of its rights or remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given subject to any
conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and for the purpose for which it is given.

11.6 Integration: This Letter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or oral) between
the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiry/termination (for whatever reason) of the Letter and shall continue to apply.

11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute")
arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All
disputes, differences and/or claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder
and which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation
Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the Arbitrator shall be final and binding
on Parties. This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this Letter and/or any
of the Company policies may result in significant and continuing injury and irreparable harm to Company, the monetary value of which would be impossible to establish.
Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with respect to such provisions.
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I, residing at , do hereby provide my express consent
to my employer,Capgemini Technology Services India Limited having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi Phase Ill, MIDC - SEZ, Village Man,
Taluka Mulshi, Pune — 411057, Maharashtra (hereinafter referred to as the "Company", which expression shall unless repugnant to the context or meaning thereof mean and
include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive personal data or
information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, blood group, biometric
information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including but not limited to:

a) background verification agencies for the purpose of verifying the information submitted by me basis which | have been made an offer of employment,
b) payroll processing agencies for processing my payroll (including reimbursement claims),

c) law enforcement agencies,

d) to comply with a judicial/quasi-judicial order,

e) auditor (including internal auditors, statutory auditors or Capgemini clients or their auditor) for the purpose of audit,

f) insurance companies for the purpose of group insurance, personal accident insurance etc.

g) service providers providing services for biometric access to office premises for monitoring attendance,

h) foreign consulates, embassies etc. and service providers (including travel agents) for the purpose of processing of visa, work permits etc.

® Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:
a.) affiliates of the Company for administrative purposes and/or audit;
b.) clients/prospects in relation to any staff augmentation assignments.
® That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive jurisdiction to
adjudicate upon any dispute that may arise in relation to this Consent Letter.
® That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability of the
remaining provisions of this consent letter shall not be affected or impaired thereby.
® | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in any manner
whatsoever.
® | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation to
immediately update my sensitive personal data or information in Company's records in the event of any change.
® | am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on the
Company's intranet.

This consent letter shall come into force immediately upon its execution by me.
Name: PRANAMITA MUKHOPADHYAY

Signature:

Date:
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ANNEXURE I (A)
Joining Documents

Please carry two set of photocopies along with the original documents for verification as mentioned below:

. Academic qualification (Highest qualification as applicable):
® Highest Academic Qualification — all semester marksheet and certificates
® Provisional Certificate OR Convocation OR Degree certificate
® |f Applicable- Diploma/ Completion Certification(s) for specialized courses

Il.  Employment experience related documents( As applicable):

a.  Current Employer
(Document mandatorily containing: Emp ID, Designation, Start Date of Employment, End Date of
Employment)
® Resignation acceptance letter OR Email confirmation from the HR (official domain) OR Relieving Letter
AND Experience Certificate
® Pay slips for last 3 months

b.  Previous Employer(s)

® Experience Certificate AND / OR Relieving certificate of all employments (ensure the above document
specifies start date and end date of your employment (s)

lll.  Mandatory Documents
® UAN card copy with KYC as “YES” ( not required for freshers)
® E-Aadhar card copy
® Passport size photograph — 4 copies (white background)

IV.  Proof of Identity (Any two):
® PAN Card (Mandatory)
® Valid Passport — All pages
®  Driving License
® \Voter's Id
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ANNEXURE | (B)

Background Verification
Reference terms:

Capgemini adheres to a strong background verification process. As a part of this process all the personal and professional information provided by you is verified, therefore we
request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

® Education Credentials (Bachelor's Degree/Post Graduate Degree etc.whichever is higher)
® Professional Experience & Employment(s) Credentials.

® Database

® Court Record (as applicable)

Note: Based on certain business requirement and statutory rules, Capgemini may initiate additional checks during your tenure in the organization. By accepting this offer you
agree to undergo such additional checks as required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents whenever the insufficiency is intimated to avoid delay in
onboarding and completion of BGV.

*** You are required to submit all the documents at the earliest from receiving this Offer and the NES failing fo which offer will be revoked ***

Fill the standard application form by clicking the New Employee Wizard (NES) link (received from SuccessFactors Onboarding <auto.noreply@capgemini.com>.(You will
receive the link to New Employee Wizard portal shortly). In case you have not received this link within the next 3 days, please get in touch with your recruiter immediately.

Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link; update the details in the form with your manual signature
and mention the current date on which you have signed this form. You will have to upload the scanned copies of these documents on to the New Employee Wizard link

® Highest Educational Degree Certificate and Final year Mark sheet.

® Submission of all semester/term mark sheets of your highest qualification.

® Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.
® Experience letters and relieving letters for last 5 years of employment as applicable

Please note, should you provide any other additional document than the aforesaid, the Company shall not be held responsible for the same.
® On the date of joining you are required to carry the experience letter/Relieving letter from all your past employers for last 5 years of employment as applicable
® These letters should clearly mention your date of joining & last working day with your previous employers.

Some organization issue relieving/experience letter along with the full and final settlement in such cases you should submit the resignation acceptance mail authorized by your
last employers HR department and you should ensure that the last working day is clearly mentioned on this acceptance letter. Please note that in such cases you will have to
upload the original experience/relieving letter in the Background verification Application (Link available on E-mail) not later than 45 days of your joining***

® Campus Hire: For current year pass outs, mandate documents (Final year marksheet/consolidated marksheet and Provisional certificate) to be shared within 60
days of joining Capgemini”.
Court Verification Forms

® Court Record form

Note:

All of these forms (Address check Form, Database check form, Court record form) are available on the New Employee Wizard link. Please download these forms from the New
Employee Wizard link and fill the information in BLUE ink only.

All of the above forms will be shared with our empaneled BGV vendors. As part of the verification process, you may be requested to support with verification which could
include police and court checks. The forms are further submitted to the respective authorities (Police/Courts etc) and as a part of the verification process the representatives of
these authorities may visit your residence for verification; alternatively, they may also call you or ask you to visit the nearby Police Station.

***You are required to submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked****

Important points to note:

® |n an event you fail to upload the required pending documents in the BGV tool within 7 Calendar days / within 3 reminders. Capgemini reserves the right to
hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by you as a proof
in support of the above, Capgemini may take disciplinary action which inter alia includes termination from service without notice..

***In case your last employer does not provide experience letter, the relieving letter is accepted as an alternate document. Please ensure that the relieving letter has last

working day clearly mentioned.
Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2022. All rights reserved by Capgemini.
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27" March 2023

Bangalore, Karnataka, India

Dear Rashmi Singh,

With reference to your application and the subsequent interview you had with us, we are pleased to extend an offer of
employment to you with Food Vista India Private Limited, as Senior Executive-Human Resource based out of the Company’s
office location at Bangalore, Karnataka, India. Your effective date of joining would be 2" May 2023.

The Company is rapidly evolving & revolutionizing the Food Tech industry and we are confident that with such a differentiated
and evolving approach, we are in a strong position to take it miles ahead. We are sure that your association with us will be
enriching and rewarding. We are at our best to create a workplace that is teaming with intelligent and creative minds, where
ownership, risk and initiative taking is rewarded and reinforced on a continuous basis.

The details of your annual compensation package are put forth in Annexure “A” of this offer Letter. The terms of our
employment conditions are outlined in the subsequent pages for your reference. Kindly confirm your acceptance on the email
and send us a signed copy of the letter within 3 days from the date of this offer release. The terms and conditions annexed
hereto shall become binding on you from the date of joining.

We are confident your employment will prove mutually beneficial and look forward to having you with us.

Sincerely,

For Food Vista India (P) Ltd.,
Harish G
Manager - HR
Acceptance:
| accept the offer and employment terms and conditions.

Name: Rashmi Singh
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Compensation Details:

Component Monthly Annual
Earnings  |Basic Allowance 15667 188000
House Rent Allowance 6267 75200
. 9928 119140
Special allowance
Leave Travel Allowance 1305 15660
Uniform Allowance 1000 12000
Education Allowance 200 2400
Telephone Reimbursement 3000 36000
Medical Allowance 0 0
0 0
Conveyance
Vehicle Reimbursement 0 0
Fuel Reimbursement 0 0
Monthly Gross 37367 448400
PF (Company Contribution) 1800 21600
Costed and
paid to the
authorities | ESIC (CompanyContribution) 0 0
by the
company
Total Cost to Company 39167 470004
PE 1800 21600
Deductions |professional Tax 200 2400
ESIC (Employee Contribution) 0 0
Income Tax*
Approximate Take home 35367 424400

FreshMenu offers Flexi Benefit Plan [FBP] (for employees to whom this is applicable) in your salary designed to enable your
savings on your taxable income. This structure is arrived keeping in mind your taxable income liability for the financial year
and tax will be deducted at source (TDS), as per the Income Tax guidelines. You are required to choose the benefits on the
portal at the time of joining. Proofs are expected to be submitted on or before the deadline provided by the Company.
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EMPLOYMENT TERMS AND CONDITIONS Private and Confidential
1. Duties and Responsibilities

Your designation and your broad duties and responsibilities remain as discussed with you. They shall be subject to
revision from time to time by the Company’s Management and will be communicated to you as and when the changes
are made. The Company reserves the right to assign to you such other duties and responsibilities as may be
considered advisable or necessary in the Company’s interests, and at the sole discretion of the Company.

You shall devote all of your business time, attention and energies to the business of the Company, and shall assume
and perform such further responsibilities and duties as may be assigned or directed by the Company.

¢ You shall be performing services for the Company, devote your reasonable best efforts, skill and ability and shall
perform your responsibilities as an employee of the Company in a competent and professional manner.

During term of this Agreement, you shall not render commercial or professional services of whatsoever nature to any
person or organization, whether or not for pecuniary gain, and shall not take up employment nor hold or other similar
position or provide any services in any other company or organization, without the prior written consent of the
Company. If in any case, you are found in breach of this Clause, the Company shall have all the rights to take any
disciplinary or penal action against you and the decision of the Company shall be final and binding on both the parties.

You shall strictly abide by the rules, regulations, personnel policies, commitment rules and the policies of the Company
and any change thereof which may be adopted by the Company from time to time.

2. Salary, Increments and Promotions

e Your salary, along with a break-up thereof, is as described in your offer letter.

e  Salary revision and increments will depend on factors like the Company’s performance, as well as your performance,
conduct, contribution etc., during the course of your employment, as per the Company’s policies as may be applicable
from time to time. Further, salary revision will be based on the Company’s Performance Management System.

e Any promotions during the course of employment will be based upon your performance, conduct, contribution to the
Company and etc.

3. Place of work & Mobility

Your principal place of work remains the same. However, you may be required to provide services to the Company, or any of
its subsidiaries or associated companies, in any location within or outside India. The same shall be intimated to you from
time to time. You will automatically be governed by the policies and service conditions applicable to new assignments &
locations, in addition to what is mentioned here.

4. Probation

You shall serve a probationary period of 3 months from the date of joining as per the offer letter. Upon satisfactory

performance and completion of a performance review at the end of 3 months, the Company may confirm you as a
permanent employee of the Company.

e The Company reserves the right to extend the probationary period, in the event that your performance is not
satisfactory.
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5. Working hours

You may be required to work in shifts and/or for extended working hours, as permitted by applicable law. You will be required
to be present at the Company’s premises between 9.30 am to 6.30 pm on all working days, except when permitted otherwise
by your reporting officer in the Company.

6. Leave

The Company’s leave policy shall apply to your employment, and such leave policy may be modified by the Company from
time to time, in its sole discretion, upon notice being provided to you. A copy of the leave policy will be given to you by the
Company.

7. Confidentiality

e You acknowledge that, as part of your employment hereunder, you will have access, directly or indirectly, to
confidential information of the Company, its affiliates, employees, contractors and/or customers/clients, such as
information relating to the Company’s business, working systems, technical know-how, security arrangements,
administrative and/or organizational matters of the Company and its customers whether confidential, secret or
otherwise, either during your employment with the Company or afterwards. You agree not to disclose or divulge any
confidential information which may come to your knowledge or possession during the tenure of your employment,
and which you are required to not disclose in the course of proper execution of your duties. All confidential
information shall be kept confidential and you shall apply adequate safeguards against the unauthorized use or
disclosure of the confidential information.

e You specifically agree that all customer related data, such as contact information, addresses, preferences etc are
confidential information of the Company and you shall not use or misuse such information in any manner. You shall
use such customer related information solely for the purpose of the Company and specifically undertake not to use,
access or commercially benefit from such information either during the course of your employment or for anytime
after the termination of your employment. You agree that at any time during the term of your employment, you will
additionally execute non-disclosure agreements or similar agreements as may be required by the Company and its
affiliates, employees, contractors and/or customers/clients with respect to any confidential information of the
Company.

You shall undertake not to make copies or duplicates of confidential or proprietary information, property or material
including but not limited to access cards, photographs or such other proprietary information relating to the
Company’s business, unless you are required to do so in the course of your employment. In the event that you are in
possession of any confidential information during the course of your employment, you shall return it to the Company
whenever requested to do so, or at the time of termination. You may be required to give written confirmation of
having returned all such confidential information at the time of termination.

This Agreement and its contents are confidential information, and you undertake to maintain strict confidentiality in
relation to the same. Any breach of confidentiality will lead to immediate termination without the requirement of
any notice being provided to you.

8. Intellectual Property Rights

You acknowledge and agree that any work that you may be conducting either on the premises of the Company or
otherwise with regard to patents, improvements, discoveries, creation of software, generating copyright or any other
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form of intellectual property, whether protected under law or not, is being done on behalf of the Company and is
work made for hire on behalf of the Company. All such work you execute belongs exclusively to the Company. You
hereby assign to the Company the entire intellectual property rights and all performance rights and all other rights
in and to the works created by you during your employment, perpetually and irrevocably and convey all rights, title
and interest to the said intellectual property rights worldwide that you may have or be entitled to under any law or
equity whatsoever in favour of the Company.

By this Agreement, you hereby irrevocably transfer and assign to the Company all Intellectual Property Rights created
either by you or in the course of your employment for the Company as part of your terms and responsibilities in the
Company. Intellectual Property Rights include (i) all rights, title, and interest under any statute or under common law
including patent rights; copyrights including moral rights; and any similar rights in respect of Intellectual Property,
anywhere in the world, whether negotiable or not; (ii) any licenses, permissions and grants in connection therewith;
(iii) applications for any of the foregoing and the right to apply for them in any part of the world; (iv) right to obtain
and hold appropriate registrations in Intellectual Property and, (v) all extensions and renewals thereof; (vi) Causes of
action in the past, present or future, related thereto including the rights to damages and profits, due or accrued,
arising out of past, present or future infringements or violations thereof and the right to sue for and recover the
same.

e You hereby agree to assist the Company in every proper way to obtain for the Company and enforce patents,
copyrights, mask work rights, trade secret rights and other legal protections for the Company’s Intellectual Property
in any and all countries, including executing any documents that the Company may reasonably request for use in
obtaining or enforcing such patents, copyrights, mask work rights, trade secrets and other legal protections. Some
of these obligations may survive the termination of your employment and you agree to provide such assistance as
may be reasonably requested.

You specifically agree and confirm that during the course of your employment with the Company you shall not use or
access any intellectual property of your previous employers, without due authorization and written confirmation
from the owner of such intellectual property. You hereby represent and warrant that you shall not use or integrate
any third party materials or data that are not validly licensed to the Company unless previously authorized by the
Company. You represent and warrant that you have not violated the intellectual property rights of any third party,
and covenant that that you shall not violate the intellectual property rights of any third party in the course of your
employment with the Company. In the event the Company is held liable for the violation of any such intellectual
property rights, you hereby undertakes to indemnify the Company, as the case may be against any and all losses,
liabilities, claims, actions, costs and expenses, including reasonable attorney’s fees and court fees resulting there
from. In case any non-infringing third party intellectual property is integrated in any intellectual property rights
created by you, you agrees to grant to the Company a non-exclusive, fully transferable, perpetual, fully paid-up license
to use, and modify, such third party intellectual property integrated. You shall cooperate with the Company in
executing all such assignments, oaths, declarations, and other documents to effect the foregoing.

9. Performance of duties & conflict of interest

Your position is of a whole time employee with the Company and you shall devote yourself exclusively to the business of the
Company. You shall observe the following conditions strictly:

¢ You shall at all times be required to carry out such duties and responsibilities as may be assigned to you by the
Company and shall diligently perform these in compliance with established policies and procedures, endeavoring to

the best of your ability to protect and promote the interests of the Company.

You shall not perform any freelance or consulting work during your employment with us, from within or outside the
Company premises, whereby you may earn or receive, directly or indirectly, any monetary benefit.
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You shall not, except with the written permission of the Company, engage directly or indirectly in any other business,
occupation or activity, (including but not limited to independent Contractor, Employee, Consultant, Principal, Agent,
Joint Venture, Director, Partner, trustee) whereby you may earn or receive, directly or indirectly, any monetary
benefit.

In the event that you are interested, directly or indirectly, in any other trade or business, even in an advisory capacity,
you shall make such disclosure at the time of, or prior to, accepting this offer and signing this agreement.
Appointment to any advisory role in any other trade or business after accepting your employment with the Company
shall be with the consent of the Company.

You shall not, directly or indirectly, engage in any activity or have any interest in, or perform any services for any
person who is involved in any activities, which are or shall be in conflict with the interests of the Company, during
the term of his employment and shall extend till the non-compete period.

For the purpose of this Clause, “conflict of interest” shall mean: (i) Any interest that creates or has the potential to
create a clash between your self-interest and the Company’s interest and such clash undermines or has the potential
to undermine your impartiality; or (ii) Any interest that you may have towards any third party that limits, either
completely or partially, your ability to discharge its responsibilities towards the Company; or (iii) Any interest that
you may have towards any third party that limits, creates or has the potential to create a loss (whether pecuniary or
otherwise) to the Company.

10. Non-Compete & Non-Solicit

You may be required, on behalf of the Company, to provide services to, or solicit from, various clients of the Company (each
such client hereinafter referred to as a “Customer”). In consideration of the above, you agree to the following:

You are restrained from being engaged in, receiving any direct or indirect financial benefit from, or accepting any offer
of employment from any company or business, which has a business that is competing in nature, in whole or in part,
to that of the Company, in any capacity (including but not limited to independent contractor, employee, consultant,
principal, agent, joint venture, director, partner, trustee), for a period of one year, immediately following the
termination of your employment with the Company, unless you have sought and obtained the prior written
permission of the Company.

You are restrained from soliciting or canvassing in any manner, either directly or indirectly, any employee, Customer,
vendor or Director of the Company to work directly or indirectly with you, or with other entities which are in direct
or indirect competition with the Company, in any capacity except for the business of the Company, for a period of
one year, immediately following the termination of your employment with the Company.

¢ Non-disparagement: During the term of this Agreement and thereafter, you shall not make any statement that
disparages or tends to disparage the Company and those associated with the Company. You shall also not make any
public statement to the media or to any person concerning the Company, the business objectives, management
practices, or management personnel of the Company, and shall not take action that would cause the Company or its
employees embarrassment or humiliation, or otherwise cause or contribute to the Company or any employee of the
Company being held in disrepute by the general public or the Company’s employees, suppliers, or customers.

11. Disclosure of Information

e During the term of your employment with the Company, you are required to disclose all material and relevant
information, which may either affect your employment with the Company currently or in the future or may be in
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conflict with the terms of your employment with the Company, either directly or indirectly. If at any time during your
employment, the Company becomes aware that you have suppressed any material or relevant information required
to be disclosed by you, or have provided the Company with misleading or inaccurate information, the Company
reserves the right at its sole discretion, to forthwith terminate your employment without any notice and without any
obligation or liability to pay any remuneration or other dues to you irrespective of the period that you may have
been employed by the Company.

Any change in your personal information including residential address, and educational qualification should be notified
to the Company in writing within three (3) days from the start of such change.

Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address as recorded in the Company’s records.

12. Separation

This Agreement is terminable by you, by giving 30 days prior notice in writing to the Company. During the notice period you
are not entitled to avail any leaves for whatsoever is the reason. However, your obligation to serve the notice period shall be
a right in favour of the Company and in no case shall be construed as a right conferred on you; the Company may fully or
partly waive its right to notice and relieve you from your duties without payment of salary in lieu thereof.

During the probation period, either the Company or you may at any time terminate this agreement by giving in writing to the
other party 15 days notice. This notice period maybe reduced on mutual agreement by you and the Company

Notwithstanding anything set forth in this Agreement, the Company shall have the right to terminate your employment with
immediate effect by a notice in writing (without payment in lieu of notice period) if:

You commit any material breach of any of your duties and responsibilities under this Agreement or the Company Policy
or other documents or directions of the Company.

You commit an act of misconduct, including but not limited to, fraudulent, dishonest or undisciplined conduct of, or
breach of integrity, or embezzlement, or misappropriation or misuse by you of the Company’s property, or
insubordination or failure to comply with the directions given to you by persons so authorized, or your insolvency, or
irregularity in attendance, or your unauthorized absence from the place of work for more than five (5) working days,
or upon you conducting yourself in a manner which is regarded by the Company as prejudicial to its own interests or
to the interests of its clients and/or customers, or any similar reason.

e You are charged with any criminal offense or convicted for moral turpitude.

The Company learns at any point of time that the information provided during your interview or in your application
form or at the time of joining is false.

®  Your performance is unsatisfactory and does not cover minimum performance requirements discussed with you.

° On termination of your employment, you will immediately return to the Company, before you are relieved, all
correspondence, specifications, formulae, books, documents, equipment, laptop, design documents, source codes,
etc., belonging to the Company and you shall not make or retain any copies of these items. In the event that the

Company directs you to destroy any such information, documents or materials, you shall forthwith do so and provide
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a written certification to that effect to the Company. Notwithstanding the termination of the Agreement, you will
continue to be bound by the terms of this clause.

Notwithstanding anything aforesaid, termination by you shall be subject to the satisfactory completion of all your existing
duties, obligations and projects etc. You hereby agrees that, following notice of termination of your employment, you shall
cooperate fully with the Company in all matters relating to the completion of the pending work on behalf of the Company
and the orderly transition of such work to such other employees as the Company may designate. You further agree that during
and following the termination of your employment, you shall cooperate fully with the Company as to any and all claims,
controversies, disputes or complaints over which you have any knowledge or that may relate to you or your employment
relationship with the Company. Such cooperation includes, but is not limited to, providing the Company with all information
known to you related to such claims, controversies, disputes or complaints and appearing and giving testimony in any forum.

In the event of such termination all cost and expenses incurred by the Company for training and other incidental
expenses incurred by the Company shall be forthwith reimbursed by you to the Company.

13. Taxes

The Company shall not bear any personal income tax on salary; allowances or benefits paid or deemed to be paid to you. All
payment by the Company to you shall be subject to applicable taxes, including without limitation tax deductible at source.

14. Benefits

You shall be entitled to provident fund contributions as prescribed under applicable Indian laws, gratuity as per the
Payment of Gratuity Act, 1972, such insurance as the Company may intimate to you from time to time in this regard
and any other applicable benefits which may be applicable to you as per Company’s Policies and Procedures.

The Company covers its employees under a Health Care Insurance and / or an ESI facility to ensure well-being. Any
change of plan will be intimated to you in time.

The Company covers its employees under a Health Care Insurance and / or an ESI facility to ensure well-being. Any
change of plan will be intimated to you in time.

15. Retirement

Employees will retire from the job on the last working day of the month during which they would attain 60 years of age. For
this purpose, the official record of date of birth with the Company will be the same as specified by you in the application form
at the time of joining the Company.

16. Adherence to Company Policy

You agree to conform to and comply with the Company’s Policy and the Company may from time to time give such
directions and orders as.

The Company has its code of conduct, which consists of all the company’s policies, rules, regulations and guidelines
pertaining to the benefits, rights, obligations of the employees (“Code of Conduct”) vis-a-vis the Company during the
term of your employment with the Company. Upon signing the copy of this Agreement, it shall be deemed that you
have read and appraised yourself of the same. You shall be bound by the Company’s existing Code of Conduct, which
shall form part an integral part of the your employment terms and conditions. The Company reserves the right to
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modify and / or amend the Code of Conduct based on its current or future business necessities, statutory
requirements or for any reason whatsoever. A copy of such amendments, modifications, new policies will be sent to
you for your records and the same shall not be construed as requiring your consent for such amendment and/or
modification. You hereby agree to be bound by such modifications/amendments during the term of your employment
with the Company.

In the event of you committing a breach of any of the obligations imposed upon you under the Code of
Conduct or any new policy of the Company, the same shall be treated as a material breach and the Company reserves
the right to terminate your employment without notice or compensation thereof as per applicable laws.

17. Change in terms and conditions

The above terms and conditions of employment are specific to your employment in India and there can be changes to the

said terms and conditions in case of your deputation on international assignments during the course of your employment.
You hereby agree to be bound by the applicable terms and conditions of employment during your deputation period. The
Company reserves the right to make changes to the employment terms and conditions. Changes may be made from time to

time by the Company and may be communicated to you in writing or by email and the same shall be binding on you.

18. Warranties

You warrant that your employment with the Company will not violate or otherwise conflict with any agreement to
which you are or have been a party to.
* You warrant that you have satisfactorily completed all of your obligations under this Agreement, and under any
agreements entered into with any other company, person or entity that previously employed or contracted with you
and which would affect your acceptance of the terms and conditions under this Agreement. You further warrant that
any previous employment contract and/or relationships have terminated and/or expired prior to your date of joining
the Company.
® You warrant that you have not and will not inappropriately use, or attempt to use, or disclose any confidential or
proprietary information obtained from your previous employer, a third party or otherwise.
You warrant that you will comply with all of Company’s policies and standards (including the Company’s Code of
Business Ethics) in effect from time to time and shall perform your services in a professional manner and in a manner
consistent with the ethical and professional standards of Company or otherwise as applicable to the services provided

by you hereunder.

e You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances to be able to
lawfully and rightfully perform the services as required hereunder.

19. Jurisdiction

This Agreement shall be governed by the laws of India and any dispute arising out of the employment terms of service shall

be subject to the exclusive jurisdiction of a competent court in Bangalore.

I, here by agree to confirm to the above terms & conditions.

Name:

Date:-

- Rashmi Singh
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ANAO005537-5111492

Date: September 7, 2022
Sk Sahid
Noida

Dear Sk
Sub: Appointment letter

We are pleased to offer you an appointment with Genpact ("Company") as Process Associate under the following terms and
conditions:

TERMS AND CONDITIONS
1. Your annual Cost to Company (CTC) will be as indicated in Annexure |l attached herewith.

2. Your initial place of work will be India>Noida>Noida Stellar IN — Office. However, your services are transferable, and you may
be assigned after reasonable notice, to any location in India or abroad where the Company or any of its associated or customers
conducts business. While on transfer you will be governed by the rules, regulations and conditions of service of that location.

3. if at the time of joining, your assigned place of work is different from your current location ("Relocation"), the Company Guest
House can be availed by you. The guest house can be availed for a period of 15days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs. 250 for a period of 24 Months. Further, incase of termination of
employment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the balance
amount from your full and final settlement.

4. The Company will be working 7 days a week, twenty—four hours a day. You will be expected to attend office — except while
traveling on business as assigned to you by your supervisors and as per applicable laws in force. Weekly off will be governed as per
applicable regulations & Company policies.

5. You shall be required to provide the Company all documents and information as set forth in Annexure | of this appointment letter.

6. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave entitlement and
accumulation / carry-forward of leave and related aspects will be governed as per the existing Company Policy- on the subject.

7. You will be on probation for six months from the date of joining, which may be extended by the Company at its discretion. Your
services at the end of the Probation period shall be treated as confirmed, unless specifically extended by the company in writing.
During the probation period, either party may terminate this contract by giving 60 (Sixty) days' notice in writing in the manner referred
to in clause 9 or payment of 60 days salary in lieu thereof. If you chose not to serve the notice period, if applicable, the Company

also reserves the right to recover from you all expenses incurred with regard to any training and development, special education, up
skilling or on the job training provided to you in the course of your employment with the Company in addition to notice pay. However
the Company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the notice period.

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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8. Notice to terminate this contract will be accepted by the Company only when it is issued in a form wherein your identity is
ascertainable (such as hard copy letter with original signatures). Notice of termination in electronic form where such identity cannot
be ascertained such as SMS or personal email shall not be accepted as adequate notice of termination for the purposes of this
agreement.

9. Post confirmation, your services may be terminated by either party, giving notice in writing as mentioned in clause 8 for 60 (Sixty)
days or payment of salary in lieu thereof. If you chose not to serve the notice period, if applicable, the Company reserves the right to
recover from you all expenses incurred with regard to any training and development, special education, up skilling or on the job
training provided to you in the course of your employment with the Company in addition to notice pay. However the Company
reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the notice period.

10. The Company reserves the right to terminate your employment on grounds of breach of policy, misconduct or where your
performance has been found to be unsatisfactory.

11. Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of leave / training),
would be treated as abandonment of service and can lead to your services being terminated without notice. In such an eventuality
the Company reserves the right to recover from you, all expenses incurred with regard to any training and development, special
education, up skilling or on the job training imparted by the Company or damages suffered by Company due to loss of billing.

12. You will automatically retire on attaining the age of 60 years.
13. Whilst employed by the Company:

You will not be permitted to undertake any other full time or part time employment or engage in any external activities of a

commercial nature without prior written approval.

You will be required to effectively carry out all duties and responsibilities assigned to you by your supervisors and others

authorized by the Company to assign such duties and responsibilities. Your performance evaluation will be done

periodically by your supervisors as per the Company appraisal system.

Except in the ordinary course of your employment, you shall not divulge to any third party any information regarding the

affairs or business matters of the Company or information regarding its customers without prior written approval. All

information that comes to your knowledge by reasons of your employment with the Company is deemed to be confidential
and any breach thereof, shall be deemed to be a violation of the Company policies and treated in accordance of clause

« You confirm that there is no litigation /conviction against you before any Court of law which involves any criminal offence or
offences involving moral turpitude.

« You confirm that you have disclosed fully all of your business interests in the Company — whether or not they are similar to
or in conflict with the business (es) or activities of the Company, and all circumstances in respect of which there is, or there
might be perceived, a conflict of interest between Genpact and you or any immediate relatives, Also, you agree to disclose
fully and immediately to the Company any such interests or circumstances which may arise during your employment.

« You will be required to apply and maintain the highest standards of personal conduct and integrity and keep yourself

informed and comply with all Company policies and procedures.

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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14. Any violation of the above mentioned or any other Company procedures and policies would attract action as per Company's
disciplinary policy in force, including and up to termination. In the event of termination by Company on account of breach of
disciplinary policy, the Company will not be liable to any amount in lieu of notice.

15. Upon separation from the Company on account of either resignation or termination, you will be required to immediately return to
the Company, all assets and property (including any leased assets) of the Company including documents, files, books, papers,
training material and memos whether in hard of soft copy which is in your possession or custody.

16. The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance use as
per company policy and this offer is conditional upon the result of such checks. In the event the results of such background /
reference checks or screens for substance use are unsatisfactory on any account, the Company may, in its sole discretion, revoke
this offer at any time.

17. You are required to submit your relieving letter in original from your previous employer (if applicable) within 45 days of your
joining the Company failing which your employment with the Company shall be liable for termination without prior notice.

18. All terms and conditions will be governed by the Company's policies as stated from time to time and the Company may in its sole
discretion as it deems fit revoke or change such policies.

19. The terms of this offer shall be kept strictly confidential. You shall execute all other documents as may be required to give effect
to this offer.

20. Any and all disputes arising in connection with the appointment letter shall be referred to arbitration which shall be conducted in
accordance with the Arbitration and Conciliation Act,1996 by a Sole Arbitrator appointed by the General Counsel of the Company.
The venue of the Arbitration shall be Delhi and the language shall be English. You agree to submit yourself to the exclusive territorial
jurisdiction of courts at Delhi.

Your assignment is effective from September 26, 2022.

Kindly sign and return a copy of this letter. Please initial each page in acceptance of the terms and conditions set out herein latest by
15 days from the issuance of the letter else this offer stands automatically withdrawn.

We welcome you and wish you every success in your career with Genpact.

You are requested to come on the joining date at 9:15 am at Genpact, India>Noida>Noida Stellar IN — Office.

Warm regards,
For Genpact India Pvt. Ltd. Accepted and Agreed

Ritu Bhatia

Vice President
Sk Sahid

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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Annexure |
Listed below are the mandatory documents (in photocopy) you are required to furnish at the time of joining.

1. Professional Relieving letter from previous employer (last employment) only.
2. If already a member of a provident fund (PF) scheme with previous employer, then;
a. Employer's name
b. Provident Fund account number from your previous employer
c¢. Universal account number provided by your previous employer
d. Employee Pension number provided by your previous employer
OR
e. Date of joining & leaving from previous employer

f. Copy of Passport in case of International Workers(it should contain Nationality, Passport number, Country of issue, Date of
issue, Valid up to)

3. Below mentioned KYC (Know Your Customer) Documents
a. Copy of PAN
b. Copy of Aadhaar Card.

c. Signed Cancelled Cheque with your name printed on it (In case your name is not printed on the Cheque, please attach last 3
months bank statement along with the Cheque)

4. If your salary is less than or equal to the applicable limit mentioned in the ESI Act, 1948[1] you will need to enroll for ESIC (
Employee State Insurance Corporation) which is a Govt. regulation therefore please carry;

a. 3 Post card size (4X7) photographs of yourself
Or

b. If you would like your family covered Family group Photograph of immediate family (4X7, 3 Copies of the same photograph),
only members in the photo will be covered, Photos should be clear and have only your immediate family who are your dependents.

*Please check the company policy for the applicable limit

5. 4 recent Passport size Photograph
a. One for Genpact ID card
b. One for opening a new account if you do not have an one with ICICI/HDFC/Axis
c. Two for PAN card application if you do not have one

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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COMPENSATION DETAILS

NAME Sk Sahid

BAND 5A
DESIGNATION Process Associate
LOCATION India>Noida>Noida Stellar IN - Office
COMPONENTS AMOUNT (PER ANNUM)
BASIC PAY 236,607.00
EMPLOYER CONTRIBUTION TO PF 28,393.00
HOUSING RENT ALLOWANCE 0.00

FIXED PAY 265,000.00
IANNUAL PERFORMANCE BONUS*(APB) 7200
PERFORMANCE/PRODUCTION LINKED INCENTIVE(VIC)** AMOUNT (PER ANNUM)
Best Performer 48,000.00
lAverage Performer 27,600.00

Low Performer 0.00

Total Earning Potential Amount (Per Annum)
Best Performer 313,000.00
IAverage Performer 292,600.00

Low Performer 265,000.00
Benefits Amount (Per Annum)
Life Insurance 14,00,000.00
Employee Deposit Linked Insurance Scheme(EDLIS) As per Act
Personal Accident/Disability Insurance (For Employee) 14,00,000.00
Medical Insurance (For Employee) 100,000.00
Interest Free Soft Loan (Post 6 Months) 10,000.00

Out Patient Medical Facilities at Office Free

For Genpact India Pvt. Ltd.

p
—
Ritu Bhatia

Accepted and Agreed

Vice President Sk Sahid

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
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Company Contribution ESIC As per Act
Gratuity 11,375.00
Other Attractions

Parichay (Employee Referral Scheme) As Per Scheme
Rewards & Recognition As Per Performance
Education@Work : Professional Advancement Programs As Per Scheme
Concierge Services Subsidized Rates
Notes:

* The APB amount mentioned above reflects indicative average payouts for your band. The eligibility for APB will depend on the

performance of Genpact and your performance as per the company policy and the Performance Management System (For
example, employees who are rated as "Least Effective" are not eligible for APB).An eligible employee will be paid APB at fixed
rates in March/ April for the preceding calendar year (January — December) and the same will be prorated based on the date of
joining.

**Performance Linked Incentive mentioned above is an indicative average amount possible for the said performance level.
Eligibility for such incentives, actual amount and payout timelines may vary with business/Process. For Employees who are not on
Performance Linked Incentive Plan (VIC), the Company will pay a different Annual Performance Bonus (APB) In such cases;
Annual Performance Bonus potential is similar to the indicative Average Performance Linked Incentives as mentioned in table
above.

« The aggregate of all bonus payouts paid to you during an accounting year including APB, VIC (if any) and other bonus
payouts (if any) shall be in lieu of profit based bonus (if any) payable to you for such accounting year under Section 31A of

the Payment of Bonus Act, 1961 ("PBA") (if applicable).

« In the event that the PBA is applicable to you and the aggregate of APB, VIC (if any) and any other bonus payout made to
you during the year is less than the stipulated payout mentioned in the PBA, for such accounting year, Genpact will pay
you the difference at a later date. You are not entitled to any bonus payout other than those mentioned above, either
under applicable laws or as per your employment terms with Genpact. All amounts payable to you will be after deduction
of applicable taxes.

« Genpact reviews its compensation structure and policies from time to time. The compensation structure and benefits
offered to you in this letter are subject to change and the same will be communicated to you at the joining date or at a later
date when such change becomes applicable.

« Any employee deduction will be governed by applicable laws and prevalent company policy, and will be subject to change.
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Dear Sk Sahid,
Welcome to Genpact!

This letter is in furtherance to your Offer Letter / LOI / Appointment Letter dated September 7, 2022

In order to make your on—boarding to Genpact seamless and compliant with the various laws related to Provident Fund (PF) and
Employees' State Insurance (ESIC), it is mandatory for you to submit the below mentioned documents and details before/on
your joining date:

Copy of recently downloaded E-Aadhaar Card

Copy of confirmation screenshot of KYC verification on Aadhaar from the member portal*

« Copy of self-attested cancelled cheque (**if you are eligible for ESIC enrolment as per government norms)

« Copy of E-Aadhaar card for dependents and nominees for ESIC

« Insured Person number (**IP number) of any existing ESIC account where you are enrolled, in case you were eligible for
ESIC benefit in your previous organization.

« Active Mobile number

* SOPs to facilitate e-KYC confirmation from the member portal have been attached with this communication.

**The ESI section are applicable only for the employees whose CTC is not exceeding beyond 2.6 lakhs which does not include
overtime, bonus, leave encashment are liable to avail this scheme.
if your CTC is more than 2.6 lakhs. you may ignore the same.

The above documents/details are required and shall be obtained, stored and processed by Genpact strictly on a need to know
basis as required for statutory requirements pertaining to compensation and benefits. Your records and information will be kept
secure and handled strictly in accordance with the Genpact Data Privacy Policy.

We would encourage you to refer to the Standard Operating Procedure (SOP) attached here with, for help and guidance in
procuring the above documents/details. Click Here

Wishing you all the best!

Note: Failure to furnish the above—-mentioned documents and details at the time of joining might lead to delay in your
joining date

Please sign and return a copy of this letter to confirm your understanding and agreement to the requirements of your onboarding as
stated above, which are in addition to those as may be provided in your Offer Letter / LOI / Appointment Letter and other
communications from time to time.

Regards, Accepted and Agreed
Genpact Hiring Team

Sk Sahid

Genpact India Private Limited
CIN: U73100DL2005PTC307363
Regd. Off.: 12A (Ground Floor) Prakash Deep Building 7,
Tolstoy Marg, New Delhi-110001
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PRIVATE AND CONFITEMTLAL

Ref. No.: BBL/HR/37280/2023-24 Date: 12/09/2023

M Sujan Chakaboarty

8/0-%wapan Chakaharty,

Sarho, Galsl, Reslde Sanka C.5 High School,
Eanko, Barddhaman, West Bengal, 713141

LETTER CF APBAD|NTWENT
Czar Mr Chakraborty,

vlth veference &0 wour applicarion and subsequent disoussions with us, we are pleased to offer you emplayment
with Bandhan Bark in the pozition of Temitory HR Tearn Member based at 10828-BEardhaman-2 Banking Dnit
pnger furdwan Division at Asslstant Manager grade.

‘a1 shall be required to join the Bank an or before 20-8ow-20273,

The detailed tern; and conditions of your employrent are outlined in Annexura | (" Terms of Emplayrmant®} and
campensation details are mentioned in Arrexdre 1 CCompensallen Detalls™], wou will also be gowverned by the
policies, rules and regulations of rthe Compary a5 may be madified from time to me.

Aecordingly, please zign and return a copy of this letter of employment and the emplayes starement attachad
herewith indicating your formal acoeptance of wour employment with the Cempany on the terms contained
hrrein. Please initial each page of this letter. pan your signature and returr 5 ws, 1his [etier of employment will
be treated as an employment agreement between the Company and yiou and the terms and condilions af thic
letter of employment shall gevern vour em ployment with the Companmy

Kindly moba that i case we do ot secelve your formal acceptance on or beflore 14-5ept-2023, this letter of
employment shall automatically be rescinded.

Yours sircerehy,

Far Bamdhas Bank Limlied,

T %
W)
CHlip Kuriar Wltra
Head-Businass HRE Fartner Micro Banking & Payall Managament

Fegistered Office: DM 12, Secker ', Salt Lake Dhy, Korlhabs - 700051
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AMNMNEXURE 1
TER S AND CONDITIONS OF EMPLOYRMENT
1. Appoiniment
1.1 During the course of your employment, you will be governed by the Code of Cendusch and Ethics, rules,

1.1

1.3

regulations and other policies {tagether the "Company Palicies®] as entorced and 45 may be amended from
time to time. The Bank reserees the rlght o vary the terms and conditivnd of S@rvice gouerning your
appointment inclading your doties and responsibilivies at any time.

You will be reguired o report at 10628.Bardhaman-2 Banking Unit under Burdwan Olvision. You will be
accountable for duties & responsibelities to the Terrtory HR of o any such person in Compary as may be
indicated to you from time to bime. However, your sarvicas are transforakle and you can be seconded or
deputed by the Carmpany 0 any of its operationgs or operationg af ks astooare companies in india or abroad.
The Compamy further resarves the right t0 transler your employment te any other compary or legal entity, as
park of any transfer of undertaking of the Campany or as part of any restructiring oF amalgamation or such
ather plan implemented by the Company or by which the Company 1 bound, on such tRmns and cond itians a$
applicable te tuch plam.

¥our appointment and canlinuation in @mployment at Bandhan Bank ig subject ¥ clearance ot all hand-aver,
dugs in vour presoug argamsaton and submitsian of unconditional Relheving Letter and Experience Letie
along with atrested copies of all vour degrees and professional qualification certihcates at the tin-e of joining.

additionatly, Bangdhan Bank reserves the nght to condust 3 background werification  seeb references from
waur current f previous employers. It any information, declaratnn provided by yau, al the time of seleoion)
jmnipg 15 later found v be false or wuntrue, o O atw material infermateen is Suppressed and F oor tha
kackground werification [ reterence checke recered] are not satisiaclary, Bandhan Ban« may terminake your
saryices forthwith.

1. Probatlen & Copfirmation

2

You will be on a probaton penad af 180 days {36 manths] from the date of yeur joining a1 Bandhan Bank,
During this period, ywuo perlormance will be reviewed and if Tound satisfactory your emplayment el be
confirmed on completian of this perlad, unless otherwise communicated by the Company. In the evant the
Compary, at its sole diseretion, extends the term af probation [er such peried 35 it may deern {iY, any suth
patensinn of probation shall be duly communicated to you in writing, Your pedformance will be contineoushy
evaluated during such ewtended probationary peeiod and if feand satisfactory, your employment dall be
canfirrned in writing on complatinn of thes pariod. The confirmatien shall atso he suhject 1o you baing found
med|cally it by a registered medical pracliboner in accordance with point 13 of the appeintrent letker.

3. Leawe

ia

Yo will be governed by Bandhan Bank Leave Pelicy annogunced fram time to bime, Howe e, you must aobtain
priar appraval of the concerned reparting manager pogr to availing privilege l2ave

4. Termination

d.]

puring the prahatinnary period of 130 days (3% months) inclading any exlension, gither party ray terminale
this appointment by giving 30 days prior potice o writing withoul 3ssigning any reasons therefer After
confirmation, sither party may termmate this appointment by giving S0 days’ notice in writing to the other

Aegiziered Oiflce: B 32, hactor ¥, Sall Lake City, Kelkata - P00 1
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party without assigning ary reazons thereaf Yowr resgnation shall not automatically be assumed o be
arcepted from the date of its cammuonication 1o the Sampary and will he subject 1o the fulfillment of notice
perigd, proper handover of change to your successor W the satisfaction of the Company and amy other
conditions as may be communicated ko you in writing.

The Compary reserees the Fight not to accept the paymant inlieu of the notlce and arits sole disrration may
enfarce the complete of part of the notice period o efectuale a proper handover of charge te the anle
satisfaction of the Company.

In the ewent terrmindlion 15 intiated by you, the Company may, at its sole discretion, relieve you from such
date as it may deemn fit, even hefore the expiration of the naotite pediod Under thege circumstancas, the
Cormparny will ordinarily pay you compensation for the anespired perlod of the notice period. The Company at
ite discration reserves the fight o withhold compensation, without incurdng any lialslivg shayld there be a
matarial breach of your dutles or chligations, or grossindiscipling or miseohduet in this period.

The Campany may berminale your tervices immediatzly without any campansatich or kotice thersof, it you
are in material breach of your dutes gr obligations, or commit braach of trust or gross indiscipline or
misconduct ar commit breach of any applicable law or of the Company Palicies and Cods of Conduct and
Ethice or any af the terms and congltions set forth herzin. Such material breach would include your Eilure to
ramply with or committing breach of the provisians contained in this gppolnunent [erfer, gross misconduct,
finanrial iregularities, breach of confidentiality, any act invalving moral turpitude, including cenviction inany
crimninal tasa during your presaat of pradiaus armployment, breach of s applicable law or regulatian, breach
of the Company's Code of Condwct and Ethics, refusal k3 carry aul reasomakle instructions and the bike, The
said right of the Company is withoul prajudice o its rights in law or egquby o intiate othar legal action as it
ceenns lit to protact ite inkeress. ‘

in the avent ot your Lontirudue absence for 2 perind exceeding 15 days, withowl forangl request or permission
from the management for Lhe same, yaou shall be deermed ta have lolt and relinguished your service. The
rontract af service shall come b an end when the employee abandans his £ her [ab.

Subject vg earlier tarmination of this sngagement, you shall ratire on the last day of rhe menth in which you
agttzin the age af &lyears.

Upcn severance of your employment with the Campany, il is agresd that any 3ssets and amouns doe to Ehe
Conmipany by pou shall be held in trost by you for and on behalf of the Compary s subject Lo the provisions
of this agrearment, the Company commits itsalf to hold all amaunts due 1o o an Erust for youw ang an yaur
bizhalf, The Company shall have the tight 1 retain any amounts otherwise pavakle to you to sarisfy amy of
wour obligations as a risult of any hreach of this agreament.

The Company may procesd against you lo seek injuncton in an sppropriate court of law against you- warking
in any other company/firm/busingss hefira you are religved from Che Company. Inoaddition to any ather
remedies which the Compary may have at law or in aquity, wou agres that the Compgary sha'l have the right
to kave all provisions of this agreement specifically performed including the post-employment restrictions
slpulated in clauses 5 and 6.

The terms of this offer are strictly confidentisl between you and the Company and atve hrgach of this
confidence will be viewsed with ukmest serivusnets wour abligatinns et forth in paragraphs 5, 6 and F suneive
waparation or teranination of your employment cantract with the fompany.

Apgestered Office: DN 37, Seclor W, Salt Lake City. Kolkata - 7R,
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5. Confidentiality & Employment Policy

51

L2

£.3

L4

In the course of your assignment with the Company, and by wirtue of the position hed by you, vaw enay
acquire information, technical or othereise, mclpding any computer scftware, trade secrets, design,
tachnalogy, ideas, krow-bow, processes, formolas, camposivions, rdata, technigues, improvements,
ieenlicns, work of authorshge, business and pradict development plans, and other information concerning
the Company's actual or antlcipated busingss, research, and developrnant or that is received by the Compary,
which s confidental or prapeietary to Company or it's subsidiarias ar affiliates, its costomers, sutkenbiacters
ar any olhw persen or company baving ane kind of association or relaticnship with Company, and / ar it's
affiliates or subsldaries {together “Confdential Information™]. Yoo shail  keep and  mairkam sknct
confidentialily of such Confidential tnformatron and data that mav ceme to your possession or kruwdledpe by
wirtue of this engogement, use such inforanation only as may be required in tha normal csurse of your work
and thall not disclotwe or dwulge any such information or data, without prior written congant af an autherzed

oHicer of the Camnpany.

You chall at 3l times, whethes during or after the terminatian of vour employment, et with utrnest fidelity
and zhall ner disclese or deulge any soch Confidential Information to third parties or make use of such
information for your own ewe i o othe reese howsoever.

You will nat reproduce, skorg noa reteeval tystem or fRnsmit in any form or by amye miedns = elesiram,
mechanical, photocopying. recording, scanming of etherwise - any copyrightsd matarial or other Confidomial
Informatign, for your ocwn benefit ar for the benefit of any third party, aither during the term ol yaur

employment or thereafter.

Upon espiry ar tarminaticn af your m pleyment Witk Company, o0 will rerumn and surrender to Compdry. all
such Confidential inforrration includ Ing withiout limitation, data, information, files, books., magalines, e poses,
docurments, manuals, audio and video tapes, floppies and disgs and any other knowledge databases thot
cAmE to vou ar wers entrotted o oyoo i the course of wour ernployrment and shall not retain 40y Loy LReeol
in any form whatsoever, Yau rmay be sequired to execute such gther or further agreements as Company 07 its
affiliates or customers may require in this regacd, from tirme to trme.

% Disclosure of Information

6.1

Wou shall not, except in the course of your duties of unless ordered to do so by a court of Lompuetent
jurisdiztion, either during or anytime alter youn eploysent with s, use or disclese o any person, fiemn o
codporation any infomnation relating ta the organization, its busmess, clients or trade secrets which have
COME intg youi possession in the course of wour employment with us including public papers. journals,
pamphlets or leaflets, or cause kn he disclosed at arry Limwe any information of documents, official or
otherwise relatng to Compary or it's subsidiaries ar affiliates, custamers, sulr contractors or any other parson
or company having any kingd of atsocation of telatianshipowith Company and for its subsldearies or affliates,
ercept sith pricer serllben appioval,

7. Intellectual Property Rights

71

AN imeHleriual propeddy rlghts s any work or material developed by you during the course of your
employment shatl belarg to and be the property of Company and you confiren that you shall not be satitl=d
to claim ary righte aver such intellectual property If required by Company, during or alteér the term of this
enpagement, you stall assign ard transfer in favor of Company ar, axthe request of Company, in favor of any
of itz subsidiary, aMfillate, ecustemers ar other persons, all intellactual proparty rights in such works or

Registerad Office DM 32, Sestga W Salt Lake City, Kolkata - FOQ08
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matarials and shall execute such deeds and documents, as Company may requere, 1o effectually vest n
Company. any of its subsidiary, affibate or customers as Company may requir, any and all intellectual
praperty rights and benefits in such works or makerials. In perfanmanca of yaur duties and responsibiities,
e shall it use ar infrings any intellsclual property properlies o righis of any othe~ persons.

E. Compensation

&1

a2

Your grass anndal chmpenzation well be the aggrégare of Tatal Fised Pay & Benefits as et forth in the
Annesxure Il {“Compensation™] and will be subjeet o deductinn of tax 21 source. Your Compensatian will he
reviewed periodically as per the Company compensation review cyele The Campany assimes
responsibility for your personal tax affaers, and your tax liakility in respact of pour Compensaticn is erifirely
your reepansinility. Provided however, Company may from [0 time to lime, wathhold any tae as may be
required by applicable Taw. It is a cenditlon of your employment that you will abirle by the Com pary’s Bolicps
of maintaining strlct cenfidentialny of the compensation Yol recaive om the Company.

It 5 however clarified that the Benefits a5 sef forth in the Anngxure are pravided on a waluntary basis by the
Company in actardance with the Company Policy in jonce ab present, and hence are hiable to i) change from
bme ta time: or |1 he withdrawn ary tme, During the lerm of your employment with Company, yeu will ke
subject ta all such applicable rules and regulations in accordange with the Campany Balicy as may e |5 forre

Fromn Lirme ko time.

9. Learning & Development

21

furing the course af your employment with the Company, yeu may be vequrred to andergd S0mE training
progratnt Of @ngaga in Same Qrorecs implementatkan or other skill enhanremean aLlwibies n india or abrcad.
Campany wiil bear the costs and expenses in relation to such programs. HOWewEr you will be reqirrd to be
in the amployment of Company tor a mirimumn specified perlod after such prograims, failing which you will he
required 10 reimburse such csls and expenses wounred By the Comoany in relation tosuch programs
megarding the afarcsaidl, the Company resenes the right 10 2sk you 1o sign an agreement/bond 4ssociated
with the traninp /assigmment. In the event of any bieach of the condltians associated with the bond Lhe
Compary will imeoke the appropriate penalty clauses and you will be liable (o pay the damages as pravaded in
the sad agreement/bond.  Your refusal 1o undeigo such prograrss o such terms would be considered] a5 3
material breach af the terms of emplayment and in suth case, Company shall nave the right 1o terminate this
Bngagerent, by giving you notice as reterred ww In davse 4 above, wathout being under chligation to naks
any payments W you,

10, Avaidance of Tonfllct of Interest

10.1

Yiru agree that you shall perform your duties, as may b assigned ¥a you from time to time, with diligense,
davoting and dscretian. While 1 the emplayment of Compary, you shall [a] wse your hest endeaver 10
defend and promote the business inkarests of Company; (bt devote yaur full trme, attention aod efforts o
sarve Compary: and [ch whether by yourself, your emplayess. agenls, of ctherwize, and weli£kher on your
owh behalf or for any other person, or eatity in ndia or elitwhere, not directly or indirectly engape, Aractice
af any busingss, prafession ar vacation, including any activby, which conmpetes with aclivitees of the Company
o7 conflicts with your positionin the Company, ¥ou confirm thie a5 an the eHettive date ot wour apperntment,
wou do net have any busines:, profacsional or other interests that may be conflicting with ary ol ihe
faregaing sataments. $ince your appriniment with the Comparry 5 on a full tinne basis, you shall net take up
any assignment, including thase in the nature of any business, profassion ar vacation, withoul pricr wrillén
consent af the Company, which cansent may be granted at Company's sole digeretian.

regasterad CHiice. DM 32, Sector W) Salt Lake Gy, Kolkata - L) |
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11. Sheuld any gprovsion of this Leter e b ld mcalid or unsnfarceabis, swch nvalldivy will not invabidate the whaote
ot this Letter and the remainder of this Agreemeant will remain in full force.

12 I the guvent of ary dispute ar claim arising under this Agreement or in connection with the conditians of
employrnent an s conbractual bases under this Ageeement, such dispute o claem shall be referred ta arhitration
in pursuance of the drhitration and Conciliatian &ct, 1996 The Company shall in the evant of any such dispuls
at differenee, have the mght to nawnaie an Acbitrator as the sole Achitratar to adjudicate upon the
dispute/diffetenca. Parties alsd agree @ submit themselvas to the axclosrse temtarlal purisdicteon of courts at
kolkata. The arbitration proceedings shall ke condwcted in English Language. The feas of the Arbitrator shall be
paid equally, in the first instance, by both parbes, sutyect (o the hnal adjudication of cnsts by the Arbitratar at
the time of passing the award.

13. The Insider Trading — Code of Conduct of the Bank ("Code™] and SE@I [Prahlkitlon of Insider Tradingl
Regulations, 2015 [“Reguladlons”)

13.1 By wirtue of your appaintment 0 the Bank, you shall abide by the provisions of the PIT Code and PIT
Regulations. The T Code is avalable on the intraner of the Rank. It is the responsibility of each employee to
heggme familiar with the Bank's FIT Code and understand these laws and regulaticns.

13,2 Depending on your rple and grade, you may fall wader the definirion of Designated Persen as par the PIT Code
and PIT Regulatinns. A5 & result, you shall adhera to the conditione! restnctons at lald downon the PIT Code
and the FIT Regulations at all times, while dealing in 1he secoribics of the Bank or grey sk companies. Yau shall
submit the appropriate disclasures (Initial /annualfContinual) on E35C0M Portal within the prescribed 1imeline
@r a5 may be communicated b you fiom time 1o tirne.

13, i Furthar, in crmpliance with the conditions) restrictions as lakd down n ke PFIT Code, you shall ahide By the FIT
Cade while dealing in the securities of the Bank or grey st companies for a period of tiv manths krom the date
of your refieving rem Lhe Bank and vour trade shall be subject 1o pre-clearmnce by the Compliance Officer of
the Bark.

1d. Health Check-up

Yau shall he required ta prodoee a rmcedieal Btness certificate at the time of your joining. You have to
get stipulated tests done, al your own expense and obtain a registered medical practtioners
certificate and submit the same to your reparting manager. 10 the event of your failure to submit 3
medical fitness certificate or submitting an unsatisfactory pedical fitness certificate shall result in
recermding af the amployiment with the Bank,

& dupllcage copy of thes letter is pRciosed herewith, which gy please be slgned and etarnsd (0ows an
‘arceptance of the tern-s and conditions menticned above,

For Bandban Bank Lirmited,

Dillls Kupaar Mitra
Hazd « Business HE Partnar Micro BEanking & Payroll M anagement

Apread and Accepbed;

ICandedate Mamep [Camd|daix SIgnature]

Registared Office; DM 32, Secir 4, Salt Lake Tity, Kolkata - 700091
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SL. No. 752
Private and Confidential
ANNEXURE 11 - Compensatien Detalls
Candidate Name: Mr. Sujan Chekraborky Grade: Assistant Manager
Position Name: Territory HR Team Member Location: 10628-Bardhaman-2
Particulars Manthly{Rs.] Yearly(Rs.)
Basic Salary _ 78,750 % 1,05,000
HEA _ 4,375 T 52,500
apeaial Allowance _ TEA5 T 105,%0
Medical Allowance _ T 1,250 % 15,000
Conveyance Allowance _ T 1,600 3149200
Child Education Allowance _ %00 R A0
Gross Salary T 25,000 % 3,00,000
Benefits
PF[Employer Camtribution) 1,800 % 21,600
Gratuity & _ A1 % 0,052
atio - L r
Insr.llrance ¥a uatllcm Mediclatm, Term Life and % 503 19,636
Acridental Benefit
Cost to Company|CTC) % 28,024 T 3,365,288
Illr"

# Payahle as per the Fayment of Gratuity &t

Confidentiality;

Batter of your companzation i3 confidential infarmation of the Bank and should be treated with
abzolute confidentiality except to the extent you are required to make disclasure for any tax, lepal or
regulatory purpose. Any breach of this confidantialivy abligationg will be conndered as breach of tidelity
and secrecy ¢layse under vour terms of appaintment.

Apgintered Qifice DM 32, Sector W, Salt Lake Ciby, Kolkata - P000%1
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Cmcl No: 9732224048 1 9732224214

s, SL. NO. 763

JINIA BISWAS

Designation : ASSISTANT TEACHI

Contact No. : 90846655~ -
7407213878 (H

Aodress * 16730 TRLU WK ROAD
A- ZONE, DGP - 04

BLOOD GR. B+

VALID UNTIL : 31.03.20.5
013
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SL. No. 768

CENTER FOR INDUSTRIAL CO NSULTANCY & SPONSO RED RESEARCH
INDIAN INSTITUTE OF TECH NOLOGY MADRAS,
CHENNAI-600 036

ua ICsR[Olfice prd2022/ 3660 Dotad: g7-June-2022

OFFICE ORDER

Ihis oifice order has been issued to Mr. SANJIBAN MURMU, emplayee 1D 1638451 for the post of PROJECT ASSOCIATE

( Adhos Full time) temporarily, with effect (rom tha ferenson of 01= June-20221o 31- May-20230n 0 consolidated pay

of Rs.22,000 |- (Rupees Twenly Two Thousand Only) per month.

[ Appelntment detalls:
Otter letter number | Dated \cr/ofierfa022f3n0 | 02~ June-2027
Project Coordinalor witesh Khaopra
rroject mumber 5P21221838CSMEITOORA0E
Thibe ol 1he project Coligcting Dolosels and Banchmorks for puilding Indian LOnguUags Technology

Al othar terms and eonditions mentioned in ihe offor letior pemiosn unchonged

SENIOR MAMAGER - HR
{Project Recruitmeant])
IC&SH

Hote:

an omount of B8.175 towards medical insuronce premium and A5 30 towards Institute hespital charges will be

deducted rom your salory awery manth,

*This iz @ system ganaroled copy, hence signature is not required.
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“HIEY FEEE Government of West Bengal
Ny < o e g Departnent of Health & Family Welfare
Ty e e Office of the Chief Maedical Officer of Fleatth

5, 1. Roy Road, Krisheagar-7d1 101, Madia
Telephone (03472) - 252306223297
Email — emohaadia@gmail com
dprmienadia/@pmail com

o fE am o cars, PwerRLapyse s, 38
G (00813) aeaoou330am4
Email - emohnadi@gmait com

. Cpmunadiafpmail. com

Memo Mo, CHMOH-Nad /

Dated. Krishnanagar the 8% Sept"2022

DROER

in reference o recruitment notification no. CMOH-Nad /4727 did. 12.07.22, Bri Bouvik I'-'t!_ s 2o
Halaram Dey, residing at Vill*Po-Mandra, Ps-Dhaniakhali, District-Hooghly, Pin-712301, Wil is hereby
Fnpsecd ag Coonselor under UR Category on contract basis under XV-Finance Commission (HG| on 8

Hinrthily reruneration of Rs. 20,000/ - jrupess twenty thousand only) and posted at Polyclinic under
Chaudaba Liunicipality, Nadia

The vrder uf +ngagement wil take effect from the date of yining in the post. The period of contract will
BUulamsalicsl, lerminate after 31.03.2023 The contract may be renewed subject o approval of the
POSILGN N ne next finaneial year and satisfactory performance. The service may also be termungied by
ant manth's netice fram either gide If the incumbent proposes to cease work without covenng | (anre|
for e et perwd, remuneration will be deductied asccordingly '

Bri Bouvik Dey, 15 hereby requesied to report for Joining the position sl O/o Chairman, Chakdahs

Municipaiity | Madia. The order will siand cancelled if the candidate fails ta Joun within 7 dava frons the
date af issuance of this order

Payment of remuneration wall

. be made from XV-FC (HG) fund (activity code-X6.FU.2.2) and will he
disbursed from place of posting

&»{'—
Chilel Medical Cfificer of Henlth
& Becretary, DH&FWE, Naudis
Memo Na, CHMOH-Nud/ ‘E"E"l‘i/f(\ﬂ}

Dated. Eriahaasnsgar the B Bept'20332
Copy farverded for kEad information te:

O imirman, Distnct Level Selection Committee, Madia
©ne Lwevadfipat, Nadu Zilla Parshad
4 The Insinct Magystrate, Nadia
4 The fldinonal Distnct Magistrate (Gen) in charge of Health, Madia
A The 11y CMOW 1£11/1, DMCHO, ZLO, DTO, Nadia

tn The (hatrran, Chakdaha Municipality, Nadia with a request to send a copy of jomning repar 1o
the s -.|n_-rmp'|nl.1 vnmediately alter Joifung of the above candidpte
Whie HNCY, Madin

o Vhe vvouiids CiTicer & Treasurer, DHE&EFWS, Madia
9. The Administrative Oficer-1, O/ o the CMOH, Mada

10. Bri Souvik Dey, for comphance
I 1. Office Copy

Chief Medical OfMicer of Health
& Secretary, DHAFWE, Nadis
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£ No AOO 1859
Nome | DMT. ANUMITA KonaAR

~ ?’

...... , (Full Sigratirs af Holder) £
_Anlog (2024 'S

Date -

O Scanned with OKEN 3¢

INSTRUCTIONS WT OF WE,
- ,\d&““e ST g, e
Wt b Shown al Be antrasce (o Stale @ 7

Y p— IDENTITY CARD
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-

- <JDENTITY CARD

~ J DESIGNATION :
Block Programme
Coordinator (ASHA)

. B DATE OF JOINING:
1.03.2024
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SING. /73 :
Lartveranimbent ol Yeest engEcn

OMice of the Medical Supevimtendent Cum Viee Prneipal
‘ 15, Medicsl College & Hospital, Bankurs

Nu. BSMC&H ! 29 92— Dated:- |7 |'r1/|r?

ORDEIR

: (;'ﬂﬂ5ﬂ.|utlhl upan the Finance Department vide theie ULO Mo 1413 dited 141105 and 1 Cine 4674
Gr.'P'(Serviee) dated 24.11.05 fallowed by the ander of the apecinl Sevretary 1o the Gove of West Henpal

Department of Health & Family Welfare, wvide NoHFAOMERT/III2/88-17 1005 dated 1017 0%

dirr:_w.:m-:[ to join within 15 days from the issue date of this order. failing which it will be treaed s cancelled
HeiShe will get the remuneration as per existing G.0. This order will effect (rom. 20/03/2023.

| SL.No | Name of the Senior Resident Designation | Depariment
11 Nitish Kumar Sen _ Statistician | Commuonity Melicine

The reaure of sueh placement s one year subject 1o the condition that he will hove to produce satfsfactory wirk

pertommance certificate to the office of the undersigned evary manth from the Head of the Department Concerned. 1l

nhawe selection Miay b terminaied al ANy time o ot meonih s Notice or one month™s remuneralion on either side=

Senior Resident of a Department shall funetion it o hicrarchal level above the renk of the Pastgmduate students
and below the rank of the Basic Teachers. HeiShe shall lction as per the ditection the visiting staflFaculty Member:
of the Department and will be responeihle for () Patiear enre () Managerial Tusctions entrusted in the arder (Cops
availabic from the concermned depit)

_Thl: Dretmiled Head of tee Accouit to which the Emrpe rowards the remunemtion of the Senor Resident wou ld
be lir::llfl shall be “34-Scholarshipz& Sipends™ imder the respective major and Sub-nitjors Heads in respect of 1he
Hospi

The OO0 of the Hospital will aetas the dimswing & Dshursimg rust-.:;: in this respect,

Y
fledical .J Mum Vice-Principal
B.S NedsishiCubipor midaimbital, Hankirs
urd
Meme, No. SRBSMC&H- 2 u-_’:‘})f B Dafed:- 7L ||l _}/ 21073

Copy forwarded for information and mecessary action 10:-

13 - The Director of Medical Education & E.QL5 Gove of W Depin of Henlth & F W Swasthya Bhaban,GoN-
29 Sector-¥ Salt Lake,Kolkata-4 1 *

2) The Direcior of Health Seivices& E.0.5: Govl ol W, Deptt, of Health & FW, Swasthya Bhaban,G,N-
29, Sector-V,Sall Lake, Kolha-v1,

3) The Head of the Departmeni of | Comt-Medt § 145 Medical Cotlepe. Bankum

4} The Treasury Officer, Bankui,

£} The Accoants Chificer, BSMICEH. Bunkura.

\ﬁm Kumar Scn, (Statistician) B.5.6M.C. Bunkura,

71 DLA. Smdents Section, BSMC, Bankira. _ el
B Bill Copy. P

Medbcal Superintendent cum Y ice-Prncipal

BASM ¥ mital. Bankurm.
L
e

anyd

ND.!_*]F"D.‘MEE TR220(55-1 7105 dated 13,06, Nitish I umar Sen, { Statisticiun J are hereby selected to act as
Senior Resident, BSMC&H, Bankum for one year lrom the date of his jaining in the Department. He/She is

L

i B

”
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14-Nov-2022
PRANTO KLMAR PAL

Vil : Kalitala, B, O, ;
Tribeni, P. 5. : Mogra
Tribenl, Hooghty Hooghly
West Bengall 712503 Indla

Crzar PRANTO,
We refer o the personal interdew you have had with us, and Wi wish to nform you 35 under:-

This is to formalize our offer of appaintment to you in our crganization, Tata Mators Finance Limdted, with effect
fram 14-Nov-2022 o0 the terms and conditions mentioned below. This appaintment letter is highly confidential
between you and the Company and any disclosure of the same to any third person will be viewsd with Utmost
SETILSMHESS.

LDesignation: You are appointed as Assistant Manager - Business Inteffigence Unit 2t Lodha Complex, Thane in
Grade M1,

Z.Probation Perlod: Initially you will be on probation for & months. Your confirmation will be communicated Lo pou
in writing upon your successful completion of the probation period. You may terminate the contract of
emphayment during the probation by giving one months notics. Henvevier, your services shall be terminated by the
management at any time during the probationary period without any notice and unless your services are
confirmed in writing, you will have no right in the employment of the company. Even afer confirmation, your
cantiruation in the employment of the company shall be subject to your continued satisfactory performance.

3.Compensation; You shall e paid an annual salary and benefit package tataling to R 459999 as detailed in
Sehary Statement to this appointment ketter subject to all the relevant Bx laws,

Increments will not be automatic but will be subect to your perfarmance, atteridance, good conduct, as may be
Foced by the Management at its sole dizzretion,

4.Dutles: The Company will have the autherity to determine and may change from time ta time the portfolip of
yoelr duties and responsibilities in the Company, which you shall diligently perfarm.

5.Bxchshvity: You shall devote yourself exclusively to the performance of your duties in the Cormpany and you shall
not during the course of your employment with the Lompany, be engaged or concerned or interested in any othir
employment or business whether with or without remuneration. Further, during the period of your employment
with the Company, you shall not engage in any endeavor or activity which conflicts with the intarests and Busingss
of the Company,

TATA MOTORS FINANCE LIMITED
| thevh dechanamain Ralsing A dre blear S Fkban ase @ hane e s
T 7 9 E1R7 3203 Paw ' 3T A7AD T '-"I'_hﬂll' e il min 0 LR AOTE R o Clrd
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6. Confidentiality: You shall net divulge any eanfidential information to any third party nor shall you utilize any of
the confilential information for any. purpose other than the business of the Company and f or as may be required
in the ordinary course of yaur employment with the Company,

7. Term of Appointment: Your appoentment shall commence on the dats yau join the Company (which shall not be
later than 14-Nov-2022),

8. Posting & Transfers: You will initially be posted at cur Lodha Compiex, Thane Office. The Company may transfer
¥our services to any of the existing office(s)/ departmentis) / division(s) / Sectlon(s) / establishmentis) of the
Company including any of its subsidiaries / holding | associate company af that may come into extstence in the

future In India or abroad. Your transfer shall ba gaverned by the Company’s Transfar Policy and Regulations, as
may k& in force from time to tme,

9. Resignation and Tesm|nation upon confinmation:

&) This contract of employment is terminable by either side by giving 80 days notice and during the naotice period
you will have to wark and will not be entitsd for any leave and your fallure to do so may entall monetary damages
to yau. The Campany alone at its discretion may opt to make/accapt payment in fisy of notice perind, which will
be calculated on the basis of the monthly Easic salary. Notwithstanding any terms and the conditions, the
Company &t its sole discretion may accept or reject your resignation from the serviess of the Company.

b However, your services may bé terminated by the Company merely by payment of notice pay fa Feuof notice
which will be caloulated on your Basic Sakany,

€) Notwithstanding the above, the Company may terminate your services without any {without salary In lieu of
notice) in the event you commit any misdermeanor including but not Nmited ta fraudulent, dishonest ar
undiscipined canduwct, breach of integrity, embezziement / misappropriation of company praperty, Insubandnation,
ingalwency, conviction of any offence involving moral turpituda, Irregularity of attendance, unauthorlzed absence
from the place of wark for more than ten warking days or upen loss of confidence in vau by the management or
for functionat or behavioral incompatbllity oF Lpan your conducting yoursell In a manner which is regarded by the
Company as prejudicial to its own interest or to the inberest of [ts clients.

10. Suspenston: In case an investigation is to be carried out against you relating to any of the matters mentioned

in para. 9 above, your services may be suspended without any subsistence allowance during the period of such
irvestigation f enquiny.

11. Leave: You will be entitled o leave as per the Leave Policy of the Company which may vary from time to time
at the Company’s sole disonetion.

TATA MOTORS FINANCE LIMITED
i itk brrhod aman kii2ing A #ns Hizor D Prkhean Basn 4 Diase ee 400401
BT TR ETRT S0 o T INETR AT srfiiio vimarimlinin {0 LATEORMI SR N T Rend L
Spgy Tean TEF Th #1 Plaee 40 W ETIata Buiiing 1A Bnmilman Clrrie o Vel 500 000 Aesnaiiai



SL. No. 774


SL. No. 774 gD
TATA

12, Age of Retirement: You shall retire from the service of the Company as per the Retirement Policy of the
Company from tme to time (which currently provides for retirement upon attaining the age of &0 years),

13. Intellectual Property Rights (IPR): All IPRs devised, developed or created by you in the course ol your
ermployment with the Company shall belong to and be the absolute property of the Company or of such other
pesson as the Compar may nomanata,

14. Company Property: Upon the termination of your employment with the Company, you will mol relain or
continge to use (unless permitted by the Company in writing to do 50} any documents, compllations (bound or
unbound), CDs, other electranic media containing 2ny information relating to the Company or its business,

squipment, vehicle or residential premises guest houses of tha Company, whether owned or taken on lease by the
Company.

15. Medical Fitness: You are reguired to undergo a pre-employment medical check-up and obtain a fitness
cartificate from the Company appointad Practitioner § Clinic § Autherity, This |s a pre-condition for employment.

The opinban af the Practitioner / Clinic | Autharity shall be final and binding. The Compary atso reservas the nght
to get yoursell exemined by Practitioner § Clinic § Authority at anytime during your employment to ascertain your
medical fitness, Your fallure, refusal or Inability o appear for such a medical examination will result in the
determination of your employment contract without amy nofice or notice pay In Beu of notics,

Anytime during the pericd of this contract If you are found to be medically unfit for the job as may be certified by

the Company appolnted Practitioner £ Chnic [ Autharity, your services ane llable to be terminabed [ determined
imemediatidy,

16, Arbitration; [ any dispute arises between you and the Company wWith réspect Lo the contract of employment,
the parties 1o this coniract shall first endeavour to co-opérate to resofve the dispute or controversy by mutual
consultation and agreement. All disputes, claims arsing out of this contract shall be refermed to the Arbitration of a
sole Arbitrator nominated by the Company unider the Arbitration and Conciliathon Bct, 1996 or any stabutory
madifications made thereaf from tme to time, The venue for the arbitration shall be in Mumbal, Tndia, and the

partes shall be subiect to the jurisdiction of the Cowrts in India, which shall have axclusive jurisdiction |n the
proceedings reqarding the enforceabilty of this contract to arbitrate.

17, Codes, Polides, Rules & Regulations: The follawing codes | polickes which have been adopted by the Company
will b applicable to you and you shall convey o the Company In writing thak you agree to be bound by the same,

i} The Tata Code of Conduct
ity Prevention of Sexual Harsssment Policy

i) whistle Blower Policy

TATA MOTORS FINANCE LIMITED
L Ehak bRfn o Daiting & Sz il Pl e s e don s
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i) Such other polices and codes as may be adopted by the Company from time to time at its sole discretion.

During your employmant with the Company, you will be governed by the rules and regulations of the Company

applicabie to you # present and as may be medified or intreduced from time to time at the sole discretion of the
Company.

18. Force Majuere; In the event of any fire, flood, explasion, acts of God, riots, commation o acts af government

or @ny cause beyond the reasonable control of the company, this contract of employment may be suspended or
terminated as the case may be without pesor notice,

19. Other Matters: Certified copies of your certificates and testimonials, including the proof of yaur age, together
with ariginals, may please be submitted for verification ta Hurman Resources; If-any of the Information /
dacuments submitted by you for getting the employment Is/are found to be false { bogus:f fravdulent /

mermpresentation your services being void, sbnitio, will be terminated forthwith withaut any natice or payment in
liew theracf,

In accerdance with sub-section (2A) of Section 314 of the Companies Act, 1956, you are requested to declane in
the *Daclaration under the Companies Act” form whether you are [n any way related to or have any business

connection with any of the Directers of the Company. For your infarmation, a kst of the present Diractors of the
Lompany Is available along with the declaration farm,

W réquest you o return a signed duplicate copy of this Appaintment Lester to signify your acteptance af the
#ppaintmeant and the terms and conditions thereof.

It s our pleasure Lo welcome you Into Tate Motors Finance Limited and we wish you a successful and endearing
carcer in the Compary.

For Tata Motors Finance Limited

Agreed B Accephed:
Punit Pur PRANTD KLUMAR PAL
Exerutivie Wice President

TATA MOTORS FINANCE LIMITED
I ik dephes Ggrais Balzing & dnn Hoor O #rkhanBann g ihaae W) dm i)
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Hame : PRANTO KLUMAR FAL

Designation: Assistant Manager - Business Intelfgence Unit
Department ; Business Intelligence Unit

Location & Lodha Complex, Thane

Band : Managesial

TATA MOTORS FINANCE LIMITED
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|nfer’Eﬂ'CE INFERENCL CLINICAL 'ESTARE M SERVICES FRIVATL LTI D

. R O fiow: B9, Asimc b Colomy, Bavelhan Pashan Boad, Bavdhan, Parse - 411071 Maharashtra lielia

tmall: pune@intererseintiom  wwwinletencelnioem  CN UT999PNI0IAFTC 180171

Offer Letter

May 24, 2022
Dear Sandipan,

We are happy to olfer you the position of Assoclate Blostatistician with [nference ©linal
Research Services Pve Lid, on the terms detalled below.

Your Date of Joning wall be 1* August 2022,

L
2.

Remuneration: As discussed and agreed with you, detailed out in the annesure.

Verification: At the time of poining, you will submit the documents mentioned i the
anncxure. Al any time If the company finds the information submiltted to be untrue, the
ompany will reserve the right to terminate the emplayment forthwith,

Duties: You will work in the Biostatistics function. Your initial jening will be at Pune
location After your probation is over, at the com pany's discretion you may be transferred
1o a group, of a company located at Kolkata on similar terms and with similar job
content. You will devote the whale of your Lime to our business 1o the best of your ability
and shall nat be interested or employed dwectly ar indirectly in any othar actraty

Rights and Confidentiality: Any program /[ product / software [ algorithm / documentatsan
["intelectual propenty”) developed by you during your association with the Company will be
the sole property of the Company, and you will have no rights or claims o thess
whatsoever. You will not disclose, share, sell or distribute any such item of intellectual
property without autharization from the appropriate authority in the company. You will
keep allinformation about the compary, its products and projects confidential

Policy: Your employment will be governed by the Personnel Policy of the company in force
fram time to time.

. Work authorlzation: This offer is subject to the assumption that you are a Resident Indsan

Citizen authorized to ke up employment in India In case this is incorrect you are required
to inform us, which may require a separate procedure after confirmation of the status of
your employment authorization.

We lock forward to your joining and hape that you will enjoy a long and rewarding carcer with
6. In acceptance of this offer, please sign and return a copy af this letter indicating your date of

pining.
Thanking You.
Yours Sincerehy,

Furln!um:!linl Research Services Put. Ltd.

A

iaﬂhldﬂ

[Director-india Operations)
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Dave of Gifer ; 18.0ci-2022

Me YUGOIYOTI MUKHERJEE

TRIBENI MOGRA LINK ROAD

BAGATT , MOGHEA , HOOGHLY, HOOGHLY
Wit Bewgal - Th2148

Subict Arpelniment Leiler

Pear YUGOIYOTI MUKHERIEE,

We weltoime yvou o Colange Lt (heretnaBer relemred (008 Comphny ™} and we are confident that you will budld
i Qoving annell onsadly vewarding, canser with us. Wie baliave thar it ls professionals ke vou wha can, &lomg witkh all
of us, build a world class paganlzation, The gaiding principle behind our endoaver 1o succend originaies from ou
Wislan "ENGAGE WITH THE EMERGING® and our Misslon “TRANSFORM AT THE INTERSECT .

With pelemoee v the discissboms than we had with you, we aie plessed o offer vou the rode of ENGINEER in
it Company sl vour destgination will be DATA ENGINEER. Your joloing lecation will ke Gurugran.

We are pleased (0 offer you an’ Annual Total Compessatbon of INE. 750003 This, includes o Varishle
Compensation al INR., 375014, The eamed Vanahle Compensation may vary, depending on the Compas)y s
pettermence and yoar performance daring the year.

Uther detadls sbout yaur conpensation are mentioned in Annesure A.

Y ourr appoinimedt ol he geverned by the teoms and conditions of employment specilied in Ansesun B. You
shall be governed by the mles, regalations, and practices of the Company which may change from ime io dme.
In case there (s 4 condlict belween (he terms and conditions ol employment in Annesure B and the prevailing
rules, regulatians, aind practices of e Company in Fowse, the presailing palbcy will overnale the tenms and
Concitiois |h:m:l'!'rt'd i Ansesuie B,

Wiy compensation bs highly canfidéntial and 1 thee need arlses, you may disciess jrandy with yaur Managis

Ve requiest o 1o foln us o6 o belore 159-0cl-2002 This alifer swill sand withdeawn, if we ds mal recere your
aeveptanoe of the same within 5 days of receipl ol this leijer. On your acoepiance. this offer shall constite
valid and hisding Emglovement Agmement Between wou and Company

THease alia naoie:

*  This offer of appodntnyeni is subject o saisfaciory professional relerence chiecks and ﬁlur]ulrﬂng I;::.' 19-Chcr-
2022 (hereitalber ") ax niesilaned abave. [0 the event of wnsalisfaciony auleomie of the reference checks,
the Company reserves the right 10 withdrawirevoke the Employment Agreemend andlor tenmipace your
ciplayient with immediote eflect if you have already jofned the Company. 1 he cvent there |s insulficiency
it poinieg documents, he Company o it sobe discrelion may defer your DOJ and in such an event, & separste
nldendusn shall be ssued b you Wil the new date'of joining. Howewer, all remaining cleuses of your
ertplowent shall remale sapve and shall be governed by the temms'as mentloned in this offer leiwer.

Codorge Limlied
Speoal Edodaeel Tone, Mol Ko, TT2 & 2A, Seoion = Tech Fose, Gigates Nosde (L] 300008, e,
reecsse HOSIE ST e L
. =10 Inck
Tel o901 18 41039 3907, Fas: =R 11 200 4000 CIRC L LICIeETSY
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: Ihe Company provides long-term career opperunities fo every employee. We sincerely hope that you
will grow with the organization.

SL. No. 776

"' W look forward 1o your joining us. Should you have any further questions or clarifications, please feel
free b Comact us.

h O your accepting this offer, the combination of this offer lester along with the listesd Annexures shall
form the comiplete Employment Agresment {and relerred to as "Employment Agreement™).

Thank you

For Coforge Lid

EANNIKA SAGAR Candidare Slgnamre
CHIEF PEOPLE OFFICER Diated

ilorgs.tom
nﬂmnﬁu:&lﬂr“ﬂ.f;:ﬂnvﬂumhﬂh Kalkaj Mew Delte - 1101010, o,

Tel. »31 11 43028 397,
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PMae Y UGDIYOTI MUKHERJIER Applicant Misnber 2 14278009

Designadion  ; DATA ENGINEER Benell Plam : Flan Q)

ANNEXURE A - Compensatlon & Benefits Details

A Mombly Salary [INTL) Basie 23300
HEA 11,650
Flezi Basket oI
Conveyance Allowance = LTA 14,440
Grusz Monthly 55,406

I} Armual Bradic (INIE) PF {25 par act) 33552
Mediclsm withom Parenis H.784
Life Insurance Premiom o0
Anmual Benelits Twinl 470 |

Ch vﬂrlﬂlll.i' Coamjernmation (NI} 17501

[hl nchievensent of 100%; goeals)
1] .fl.r-;naH:uu b Company {INK.} 750,013

1. The Flexi baskes consists of comveyance, LTA, vehicle expenses reimbursement (VER) & moblle phone usage.
The Flexi basket is a taxable allowance and will be paid on a moaihly basis after deductions, if any, 1f sell-
awned cir is used, expenses sowands petral and mainienance up to INR. 18005 p.m, (INR, 2400/ pm. If CC is
more than 1.6 lires), and rolmbussemsnl towands mobile phone usage charges wpio TNR. 30000 pun, i exempl
lromy tax a5 per cutrent rules. The flexi basket consists of conveyance amoum / ranspertation Tocility provided
by the company for travel from home 1o office and back, 1f applicable.

& Variable' Compensation shall be' based on your Variable Compensation plan; snd Varioble Compensalion
Policy. Employees joining i the kst quarer of a financial year (Januany 1o Mareh) will not be eligitle for
Warishle compensation payout fer that financial year,

A Mediclalm Premium shawn above 15 towards hospitslization coverage for setl and dependen) nominie 2= per
schemu, This |5 the standard coverage (for self 3 dependent om (mees, witho! parenss) far yous benefil plan,
however you will have the opticn to upgrade (increase coversge amoant, or Include sdidikonal members andior
parents] thee plan on your day of joining. In case af any change, the diflerence in promium will be adjusted from
the Flexktnasket comporenl of your grass monthly salary. You will also have e option 1 opt out of company’s
Mediclaim scheme, Ly providing proof of doatcumenis of being covered through an aliemate palicy.

4. Life Insurance premium is towands the Life Cover for self as per benefic plan and policy.

:-'.:l....a:L-_a; £’aﬂ:ﬁr‘"

Authorirsd Slpnatory Candistate Acceptance/Sign Date

Colorge Limimd
fpetat Ceongvres Torw, Mot a, TE.2 8 T Berior - Tech Zose, Gesater Mokfa (UF) < 2003048 nae
Tel *¥1 130 4507 M0, Fax: +81 120 4583 101 wew.cofoge com
Nagaviened DT H.Hﬂfugﬂ.mm.mﬂnmmmmmquumlm
Tel =03 104 207, Fax =91 11 1641 &500 CiN LT 210608 19020 LCBEETSY
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Benelits Dfferced = Man
| 5 Na. Denelit Diescription Benefit Limit
1 | Special Dating Additional Paid Leave either on your One Pald Leave as pér your
Holiday Binhday/Wedding Amniversary. Date ol BlnhWedding
Anniversary.
2 | Special Dating Bene(fit o your Birhday if you are Singlear| TNR, 3,000/ orce in 2
Allowance Wedding Anniversary if you are Financial Year
Mamied
3 Leawe Trawvel . Reimbiirse your travel expenses incurred oo | Maxinsum sanoal lmit 5 ep
Allowance i hotiday, amd avail tx benefit on the same. | 10 one month’s basic sokery.
d Insutimee «  Life Inssrance Coversge IME. 2500, DO-
= Mediclaim Scheme with Floaces Opdon | pum. 1,500000/0- 10 INR.
of Self = 3 or Self + 5 withfwithaut 300,00, 00
parenis,
®  Growp Personal Accident Insurance Accidental clabm bemefif as
Cover per GRAT policy
% | Executive Health- Age between 3540 years: Once in twi IR, 3,500 Annaally
Check Uip financial years,
Ape berween 40-45 years: Once fna
fEnanctal vear! Onee in two financial years
with mllaver benelit,
i | Gramity and s per Company Norns As per Company Marms
SalpoTannUILicn
= | Gym Gym Facility on premises’ Allowance [ Up 1o INR. 5004 per ol
Facilingt Allowance grm [acility Is not available an
peemises
8 | Waork From Home Opthon 1o work frem home kn case of any As per Company Falicy
medical exigeney (hasis aporoval),
g | Compary Leased Oiption to avail Company Leased A per Bersli Mlan & CLA
Accommedation Accommodation an e, Scheme
10 | imefer Hefermal Scheme that alfers benelits ta refer | As per IRefer Palicy

friends’acqualnrances for suitable positions
in the orgamization,

Colprge L

Spscual Cooname: Joie, Plel Mo, TE-T8 28, Geeind - Tech Zone, Goeater Rosda, {LF] = 701309, rda,

qum B,

Tel: =07 120 4507 300, Fax: vi0 130
Bt Eninte, Tiutdl Fioor, Dur fam

Tl =83 31t 40609 297, Fan +BL 11 BEAL 4000 0 LT SLOGDL 1 2L
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ANNEXURE B - Terms & Condithons of Employment

1. Probatien Period

L1 You will inftially be on probatien for a perlod of six (6} months which may be oxtended o reduced w0 ihe
sole discretlon of the Compuny.

12 Dharing the period of probation, the sppaimment is ferminable elither by the Company o by you iy serving
noilce as per clause 6.2 of this agreement or payment of grass salary in licw thereof as por Nodce Poriod
Palicy af the Company.

13 In case you decide ip scparaie your services during the probation perods the Company, a1 ks sole
discretion, reserves the fght net (o accept salary in liew of notice and relleve you ondy at the end of
applicable notice period or oo your compbeton ol any pending assignments.

L2 Qo successhul completion of your probation period and on mevlew of your performance, your appointme
1o the above post wilk be deemed confimaed by he Company unless contrary intention is informed 1o vou
ifs writifig, Al other terms aid cosditians as mentiosed B this Employment Agreement will semain the
Same,

1.5 For computing ilw probatien period, your aciwal date of joining the Company shall be 1aken into
consideration.

2, Dulies

2.1 You shall comply with the niies, regulatians, and procedures as nodified by the Compeny From tme to
time

2.2 During working howrs, yau shall entlrely devate your time, attention, and abilicles 1w further the business
interest of the Company.

2.3 The Company has the sole discreton 1o wransfer you to any location, 1o any of the Comgany s alTiliates, as
will as seconded fram the Conpany 1o any of its cllenis o customers, witlin India ar outside Indla.

24 You shall, always, keep your manager promply and fully informed (in writing if <o requested) of your
conduct of the business or alfairs of the Company, provide such fumher information, and provide written
records andior explanation a5 your manager may reguine.

25 You shall nat, withour the Compny’s prior wrilten consens, be in amy way dirctly or {ndirectly engaged
in or concemed wiik any other business or employment dudng or ouiside soar hours of wark. Yoo can,
however, underteke hoporary work of soclal or chartabde nature, literary, anlstic, or, scieniific charsoer
only wilh the express permission of the Company.

2.6 During your empleyment, you shall nol disectly of indirectly engage in any conduct averse 1o the best
Ingerests of the Company or create o conflict of nterest with the Company. In addition, vou shall ne
divulge any confidential Information or visksie any agreement with your price empbovers or thedr clengs.

27 You shall render services and perform obligastions and duties under this Employment Agreemeni
accurately and 1o accordance with iestuctions, specificadons, procedures, standands, gubdelines,
timeframe, f any, as Issded fram time o dme by (he Company for the perfermance of services 1o the
suislaciion of the Company.

LE You shall be responsikic lor corperate, persannel, and personal taxes, if any and shall Indemnify and hold
harmiless the Company for any Nabiliy b= this sannectian.

2.9 You shall ensure that all reasanable skill, diligerce, and care Is taken in accordance with sourd Endosiry
practices ancl’ ar as speeified by the Company from tme 1o tine, 10 the ssislaction of the Company,

Coloige Limilsd
fipmcinl Deoncmes Fane, Piol Mo, TE-1 8 I8 Brom « Tech Tove, Geanm ocs (107 . 315 90H, indg,
; Tal: =31 LI 4563 300, Fas #0130 4533 D01 wee COMME 0
o sined Oflcn I.W,MFH.MMM Kk, Mess Delle - L1005 Ingda.
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3. Place of work

11 Vou will be in ernloyment at any one of Company’s offices, 1is affiliates, or Company’s CUSIGNET
locations, 05 por business requirement

4.2 You can be deputed 10 any other unit referred os spasied Unit” & the sole discretion of Company. The
verms and conditions of yaur deputation shall be detailed in the deputation better issued 1o you.

13 The Company teserves (he Aght to transfer You on o lemporary of permanent lsls to other job functions

or depariments within th Company, and assign such ather duties as may be deemed fit in the interest of
the Comipany.

3.4 You shall comply with fhe Company’s rules relating to refocation 1o or from a Customer focation,

25 You are entitbed 1o certain scheduled benelits which shall be centrally administered by the Company and

during the period of sdministzation of such schemes, the legal gwnsership of any movable or iminavable
property will remain with Company,

4, Taxivion

The amount payable by the Company towasds salaries and benefits chall be subject to deductlon of
incume tax a4 source under applicable lws, All oiber requirements under the Indian tax laws Including rax
pompliance and filing of tax rewarns shall be fulfilled by you a1 your own casl.

B Leave

You will be eligible for leave in accordance wiih the leive palicy of the Company as applicable for the
time heirg i Foeoe

6. Separatlon of Employinent

Bl

Yo will atomanically reiire (rom scrvioes ai staieing the saperaniiating age, as per company pulicy.
[ )

Either parly may teminae this Emplayment Agreemsent, during or alier probatbon, by serving Nincty (90)
days of notice period.

6,3 The Company may termbnace your serdides mimeediately and whibout nafice il
2] ¥ou commis a crime irvodving maral turpiiude, thel, fraud and deceit;
b} Wouar conduct has adverse effact on thie repusatiom of the Company, ks direcions and officons;
€] Yoo commit any act or amission inconsistent with the duties assigned © you;
@) ¥ou are lound 1o be in gross negllgence or willful miscandwect or misdemeanos;
#) You breach any of the terms and condittons of this Emplaymend Agreement, or the Company’s
policies and Code of Cenducr
M You provide false information ta the Compary 8 the time of your jeining: or
g) Your performance is determined by the Company to be tmsatisfactory,
G4 The company has & zero-tolerance policy 1ownrds sexual harassmeed. Whei allegabons of sexuad
harassment are made, the Employer will investgate them and, if substaniisted, whe disciplinary action
which may even niesn temination of services

6.5 To accommeodate business objectives, notice period policy is subject 1o change by Company, and the
uplates] palicy shall b= applicahle o you.

B IF you abserm yoursell wihout leave or remain stisent bevond the perlod of leaves originally granied or

subseguently exiended, you shall be conshdered as having volirtartly redlgned from employment without
any notice e Yok

a)  Hetiarn o work within eight (0} days of commencemend of sach absence; or

Eolesgn Linhaid
B pessial Erpagems Tore. Piol Mo T2-7 & 28, Secir - Tecs Fane, Oreaned Hods (U] - J01308, indis
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B} - Submit proofs in case of & medical / legal emergency.

At the timve of discontinuation of your empbaymens for any reason (resignation, separation, reliremen, ar
iy other), you shall submin a Separation Cenificate a5 in Annexune D

Code of Conduct

7.1 You shall always, maintain exemplary conduct and decarum. Yiou shall uphald hanesty and integrity in all

Wour achigs

7.2 You shall honar and comply with all rules and repulations of the Company and stansory requirements, in

letker and Spirnt

7.3 The Company has released iis Code of Conduci to address working standards, business intereses, and

protect the reputation of the Company. You will be required 1o adhere 10 Code of Conduct ance you jain
the Compary.

Representation sl Warranties

H.1 The Company has made the offer of employment based on the bona fide statements and documents

provided by you In your application form for employment. At the time of employment or during
emplovment if the Company finds the information provided to be fakie of misleading, it reserdes the right
1o Lerminats yous services willhoul masce,

B,2 ¥ou shall inderonify and hold the Conpany harmbess againsy all cosis, loss and damage that may be

8,

caused 1o the Company duse o such misrepreseniation, By signing this Employment Agieemen, you also
imevacahly consent 1o the Company collecting, using, and disclosing voar persomal information far
varioas purposes including:

A} Initiaste sl necessary background check (hmough warious shird-party agencies;

b Impldement the weims and conditions of varkoas comtraces enered by the Company; and

¢l Comply with relevant laws.

Men-Solicitation and Non-Compete

Yiou shall nat, disring a period ending peelve [12) montks afiee erminatbon of your emplayiment, hiwever

cawseel, directly, or indirectly:

4] Hire or engage of allempl o hire o engage any individual who i3 or was @0 employer, contractar or
consultant of the Company (or any assoclated company) at any time during the pwelve (12) manth
period prior 1o the fermination of 1he empboyment, and who was personally known to yod In the
coumse of, or a5 & result of, vour employment with the Campany; ar

b} Solicit or persuade any castomer of he Company (o cexe daing business with the Company of 1o
redace the amoum of business thar the cussemer would normally dowith the Company,

ou shll nod, directly, of indirectly (whether as an employes, consullani, proprictar, pariner, director, or
otherwise), engage [ any Competityve Activity inany of the "Restriceed Temitorbes"™ a8 defined below

The eom “Competitive Activiey” shall mean the whibe of the business actvity cambed on or engaged by
or pursued by the Company andior it affilistes and inchudes, but noi limited o directly or Indirectly,
contacting or seliciting the business of any Customer for the purposes of selling goods aml services
provided by the Company or any of its affiliates.

Th-u term “Resirictive Termiories™ shall mean each and every counbry, province, state, county, city. o
pther palitical subdivision of the wardd [n which the Company or any of its affilistes s eongaged in
business or otherwise sells Iis respective producs and services, now o in the fuare up roand Inclading
the date {if any) on which you commence smployment with anoher employer,

The rerm =Customer” shall mian awy person o business ety that kas purchased goods or services from
the Company or any of is affiliaves, or any person o business entity that has contocted the Comgany or
any of s alfiliates lor purposes of soliciting business (but excluding geneval saliciation) within ihe Tos

Coloage Limdissi
Goscial Epnreme 2oes. Pl Bg. T2.0 L 28 Gecid - Tech Zone MHM LN, ki
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twebve (12) mandhs prios i your termination of employment with the Comipany,

L]

18, Confidentiality & Intellectual Property

(0,0 Tn iy Employnent Agreemend, the enm  “Conlidential Information” means the Confidential
Infurmation of the Conpary a5 set forth below:

a) Campany Internal Informatien which inclades but is wat limited to:

(i} Tox reconds, Nissnclal information; such as the Company’s eantings, asses, debis, prices,
pricing structing, eetlmates, volumes of customens,

(i) Employee | pesonnel database, any Information or data pertaining (o of in relatlon with the
past and curremnt employees of the Company;

(i} Trarmsaction deals such as names or addresses, terms ol services, conirecls of particular
iransaetions, or related information shoat peaendal customers, marketing mlarmation such as
defails about angring or proposed markeling programs of agreements by or on behall of the
Company, prijections, sales forecasts or resuks of marketing #(lors or Infermatian aboul
imgencling raesEaciicns;

{iv}  Customer infomation, such as &ny compilation af past, existing, or prospective CEsSLmens,
customens’ proposals or agropments beiwesn customors and Sas Of Cuspmers” accounts ar
credls, or relased infommation shoal aonsal or prospeciive CLSIOMErs, cuslomer lists, lmpwledge
of customier needs and preforences

{¥]  Vendor and service provider Informatian, prices, and terms 3 which procurements are made by
the Company.

b) Techiical Information which ivcliades but is not linsited 1o:

{iY Al techaical data, information concerning databases, source code, ohjec ey, reseanch,
product plans, prodkicts, services, made secrets or know-how;

(i}  Informacion relating fo software, developments, nventions, processes, formulas, technology,
designs, drawings, englneering, hardware confliguration information;

{ill)  Information relating to irade secrets, confidential kowledge, data;

{iv] Duher propriviaey information relating ta products, processes, know-hiw, clesipns, lanialas,
develapmental or experimental work, compuler progiams, data hases and any oler ofiginal
wonks ol dalbueship,

¢) Basioess Information which inchaces bae is not limited oz

(i) Business plans, mechanisms, business relaiod fuictions, acikvhibes, business sysiems, processes,
il servioes;

[} Trade secrels, Busivess sirategies, narketing siaiegies, methods ol operation, and markei
Ty [ =isBIEDTRH

(ili} Other vakuable infarmation, confidential informativn, and trade-relased information relating tw
ibhe business and gctivities of the Company, and useful or necessary for the swooess of ihe
Company's busiiess and aclvilies

102 All the Ipclleciasl Propory arising out of this Emplayment Agreement with respect i ihe sendoes
provided by you shall vest solely with the Company, You shall pol daring the term of this
Emplayment Agreement and for a period of twelve [1) months afer the permination of your
employmen, create any Intellectual Propeny for any thisd pany thar ks sibstantially slmilar o any
created by yuu for the Campany,

103 Yo herehy ackrowledge apd agree thacall dghes, il e, amd imteresos in the Iniedlectaal Propeny ansing
oul ol services provided by you pursiant to this Employmenl Agreement shall vest slely amil
absolusely in the Company,

104 You hereby undertake that you will pot apply for any copyright, adentark, patent, or any inbellectual
proqpeny In relation 1o any of the Imeliectual Propery and Confiterilal Information pravided by the
Company pursuant i this Employnsent Agseemint or devetoped by you gicher sedely or joinly with the
Company subsequent fo e execution of this Enplaymung Agreement.

WS You shall fully dvichose, deliver, ard trnsfer 1o the Campany and jepenlly sssign 1o the Company,
your eniire dghe, ke and incervat, inchading momal riglus, and on a worldwhde basis, in and 1o iy ad
all Tmtellecual Rropery whether patentable oe copyrightable or noi, ariginated, concelved, aciuire] of
develnped by vou, either sobely or jalmily with others, arising out of the performance of the services

Cofigs Lirshesd
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feevided to the Company by you under this Employmens Agreement.

You will assist the Company and, if required by the Cempany, a custamer |n every way during ami
subsequent to the term of this Employment Apreement, to obtain for l1s or their own benefic the patents,
copyrighis, or other lepal protection over such [ntellectual Property n any and all countries in (he
world; and 1o do all sech lawlul a0s 10 protect the Company's rights, title and interests, incloding the
giving of tesiimony. You will be compensated by the Company for time spent in fullilling ihess
obligatbors at the same rate a5 for perfonming services hereunder.

Wout will make al maintain adequate and currens written recerds of your work o document all such
work aral Iraellecioal Property, in the foom of nodes, shetchues, drawings or reporis relating thenen,
which shiall be delivered 10 or made available 1o the Company upan request st 2l reasanable times

You recagnize that, by vinue of this Employment Agreement, viu will be given ol shall beve aecess
to specialized wehnical kpow-how, information, data, and cther cenfidental and  proprietary
informathon of the Cl:lll'lmaljr o well as information of its cugiomers. Yo ancléridke nnt io 1|nr|.||g[l or
communicale o any person (unless requined by law or by apy regulation oc by any govermmicnsal
autharity with propes autharity] or use ce exploil Boe any pumpose whasoever, any of the trade secrels or
confidential knowledge ar information of the Company and the cusiomer which he may recelve or
obtain a5 @ resuli of entering it this Emaloyment Agreement. This obligation and restriction on you
shall’ continge to apply without limit in palnt of deme but shall eeese o apply 1o infarmation o

knowledge which may come into the public domain through o faule of yours, or was already Koown by

¥ priar b ibe disclosure by ike Company,

Without limiting the foregoing, you agree 1o hold the Company's Confidlential Informetion in sirict

confidence and 1o use the same measures and degree of care that are would use fo prevent disclosure of

e Canfidential Informaclon of ke impertance, bet in no instance less (ban resanable cam.

You agres that you will not, during the time of your employment whih the Conpany, impraperly use or

disclose any propeietary information or rade sserets of any former employer o olher person oe niity

and that you will sat bring onto the premises of the Company any unpoblished documen o proprisiary

inlarmation belorging o any such employer, person, or endity unless consented {0 in writing by such
ermpl oyer, person, ar entily,

i

Caonllict ol Interen

You shall engoge yoursell exclusively in the work assigned by the Conmgaiy and shall not take up any
independent or individuel assigrments whether the same is pan-tinwe (or ‘moonlight’ or freelance) or
Full-tieme, In an advisery capacity ar ctherwise, directly, or [ndirectly.

¥ou shall nat, directly ar Indirectly, engage in any actvity or have any interest in, or perform any

services for any person wha is Imvalved In aoibvizes, wisel & or shall confiien wizl yaur commiimems
o ihe Company under this agreement.

Perlormance Management and Salary Revistan

You will be subjecied o Anmual Performance Review of the respective year. Your caneer amd

compensatbon progression will be hased on your performance and Company palicies provailing st ihat
pealnt af gime.

Coioigs Limie

- TE: +Tech Fone. Geemser ol (LB} - 201308, inka
Tal =111 130 &587 100, Fas: «§1 120 #5592 M) wwe cutsnge com
wm:thu.ﬂ:mmmm
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b3, Medical Bitness

3.1

133

Your appointent b subject o your being deckied ax siedically fil by a doctor idensified by the

Canpany arel commaricated 1o vou \ he
Campany has the tight 1o gt you medically examined by any centified medical practitioner during U
petied of vour empluyment. |n case you are founsd meedlically. unfit 10 cotitkne the pub, Yo service

wophd be liahle foe termination.

14 Mon-Disparagement

You will poL, at any time during the term of your employmes and theveafter, make statements o
represemmatiuns, of ofherwise comminicate, directly or indirectly, in writing. orally, of otherwise, or take
any agtion winch may, directly i m.ill'mlg.r. dl.'.qmp the Company ar it Espaive officers, direciors,
emalovees, advisors, andd businesses.

15. General

Tal

152
13:3

The designation assigned 10 you is subject oo change deperding upon waork assignments made to you
fmom lime bo i

% o must submil dociments mensoned 0 check list in Annexure C

This Emplovment Agreemens shall be govemed and construed in accordance with the laws of India
Any dispute arising urnder this Emplovmem Agreement shall be subject 10 the local courns wihete you
are bl

Yiou will inform in wriiing 1o the Base unit of any change of address within a week from the change of
the same, failing which any comsmusication sest on vour last recarded address shall be deemed 1o have
been served onyou

Veu apree that you will innmate or keep the Company infurmed of ary agreements, oral of writlen,
which you v have eotered into and which may relate 19 or affect your commitments under tis
Emplovment Agresment,

The invalihty or uaentoreeabslity of any clause of this Employmert Agreement shall not affect the
binding etfect of the halance of the Agreement

You acknowledge that the senaces 1o be répdered pursuant to this Employment Agreement a2e umigue
and personal. Accontingly, you shall not assign amy of your nghts or delegate any al your dunes o
whligatioes under this Emplovment Agreement.

Wi
Faprmrad Man e LTy I!uﬂu?uq.mn-l--mm-u
T *l.llll 290 Fas =900 hﬁib Tk D Py pad )


SL. No. 776


SL. No. 776

Coforge

ArcepLance

I, agree 1o accept the employment on the terms and condigians specified in this Employment Agreement wid
he Anmexures,

Mame:

Signalare:

Place:

[t
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ANNEXURE C - List of documents required an date of joining
(1f not submitted already)

Vour copy of the appoknement |efes
Five passport size and two samp size photographs with plain background
Infmmatian al your bloee group

Cualifications documents — Gradustion oewards till highest qualification (Final year/semestet mark
sheet & Depree/Passing Centificate(s))

If you hive heen working eartier :

3) Relieving LetterResignation acceptance letienExperience Cenbficate fram be previous employer
Iy Appaintment letter of the previous emiployer
) Mame of the Provident Fusd Trust (in case it was a trust) and UAN Nimber
di  Your Provident Fund and Fanily Pension Fund Account Numbers
Capy of Fassport [ImEaT™an-1ndian)
Copy of PAR Cand
Copy of Aadhaar Cand

Meminabors (Name(s) 8 Dae(s) of Birth) o be made for Mediclaim Scleme

10, In case you wish to opt out from company’s Mediclaim scheme, you need to provide preal of

documents of being covered through an altemate personal miedical insurance palicy.

Gl ECnamst Zone. Pl Mo TE B 28, Beriar - Tt fore, Ciranst Hiosda (WP} - J0L0R. ke
oot e LI IR Sl v
u. Catade, i ; - ,
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ANNEXURE D
Separation Certilicate

(T b suhimimed by ife Emplopes of the e of separurion)

This 15 to cenify . (lhe “Company”) that, al the time ol my separation of
services from the Company, 1 have delivered all Company propety inchading bus not limited 1o
Company’s Conlidentia] |afomation a5 specified in ihe Confidentiolity. & [neellecrual Fropeny
Agreement ansexed (o my employment agrecment (*Employment Agreement”)

I furher cenify o the Company that T have retursed all devices and eguipmens belonging io the Company
{inchiding Lapaog, handheld clecironic devices, iclephone equipment, and oifver electronlc devices),
Cmpany credic cards, reconds, data, nopes, noschoaks, [orms, repoans, (les, sudies, memaranda, mamuals,
plas, proposals, lists, comespondence {Including emails and any oiber eléciramc comespondence],
speciflications, drawings, Blueprnes, skeiches, materials, phowgraphs, chans, magoetic media, and any
other doguments and property, and reprodecions of any and all of the alocementbooed lvems that wene
developed by me puirsuant @ my employment with the Company, altained by me in conrection with my
emgplayment with the Campany, or etherwise belonging 10 the Compasy o its claents, vendoss, or third
fuirties,

| nilertake 1 presenve as confidential all Confidential Information (as defined in the Confidentialkty and
Intelleciual Property Clase} and | herelsy confinm that [ <hall ot use or disclose Confidendial Information
far amy plarpose elther directly or indirectly ediber by miveelf or in conjunctigs with Ssome ather person.

| furthser cerrily that 1 have complied with all the ierms and condltiens of the Employment Agreement and
will continue 1o comply with certain specilic oblignibons Incloding but not imited to non-compeie, non-
solicitation, and non-disparagement as contained in the Employment Agresment.

Amy experience gained by me in the coune of employment with the Company shall ot be emed as
Confideniial Tifamnatkon and the Conipany shall have na obijection (e dsing this experience 0 any manner
wititsoever.

mw:ﬂmm.ml“mrmm.WHﬂﬂh?ﬂlﬂ.m
© Tek:eB) 120 452 100, Fax: #§1 120 4542 B3] weew Cofipe.com
wm:l. “ﬂ“hmnﬂ““mmm-lmm‘l Inghi.
Tel: +B1 10 41020 267, P #5111 2641 4300 Cih L721D00L 19920 C4eTE
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Juining Commitmenis
|&-Den-2022
wiF, YUGODIYOTT MUKHER] EE
TRIAEMT MOGRA LINK RUOAD
BAGATT , MOGERA , HOOGHLY, HOOGHLY
Wesl Bengal - 712148

fear YUGOIYOT] MUKHERJEE,

We are pleased 10 bnform you that you will be paid the following allowancesbonuses -

1, Joiming Bomas = One time joining, boms of MR, 15,000, Please note this amesant will be pald in your
secomd sangh poyrollThe amoant will be recoverable feom yeu in Rl {f you resign from L
arganization befare completing eoe year of service from the Date of Joining.

Plaase note any tak igbiiy will be bome by emplayee,

W g sincerely.

gt i

KANNIKA SAGAR

CHIEF PEOPLE OFFICER

Colpege Lmiend
Specusl Eroroere Taie, Fiol Bo T2-3 & 34, Secine « Tech Lofe, Deeas Mrada (UP) - 01300 Inka
Tw- 81 £30 4502 950, Fan 0L LD ASIT NI) ww COkEpe oem
Mg Solge lﬂwﬁ_.'ﬂﬂﬂ#.mlmnuunm.mm 140 030, rka
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M Gma i| P & SWO BU <pswo@buruniv.ac.in>

Campus Recruitment _ Rentokil PCI _ 11.05.2023 _ 11 AM _ SN Tagore Civil Services Study Centre / Alumni Hall
(behind Statistics Dept)

Wasim Bari <wasim.bari@rentokil-pci.com> 22 August 2023 at 17:09
To: P & SWO BU <pswo@buruniv.ac.in>
Cc: "Dean, Science, Bu" <dean_science@buruniv.ac.in>

Dear Sir,

Good Afternoon and greetings for the Day from Rentokil PCI.

It is indeed our great privilege to inform you further that in phase 2 two we have shortlisted 4 more Talents from this campus, so it will be total of seven nos candidates
will get this joining offer letter soon. Also, like to inform during our initial communication of this campus interview we offer positions for Operations Executive / Biologist
| Sales Executive which are field jobs (On confirmation, CTC for all these ref positions will be between Rs.2.88 L to Rs.3.10 L/p.a. Sales and Operations Executive will
also get Performance based variable monthly incentive). During the final interview, we found a few candidates showing interest in the Desk Jobs and one such position
of Customer Care Executive is available now, and would like to share the CTC for the same (approx CTC will be Rs.2.16 L/p.a + Performance base variable monthly
incentive) with all statutory benefits as applicable.

PI. find the final list of short-listed candidates who will receive this joining offer letter along with the location.

1. Naba Kumar Mallik - Sales Executive

2. Abontika Das - Sales Executive

3. Soumya Kar - Sales Executive

4. Rwitaja Chattopadhyay- Sales Executive

5. Sabyasachi Chakraborty-Operations Executive
6. Rajat Mistry -Operations Executive

7. Raima Sarkar- Customer Care Executive

We are really grateful to all of you and would like to share our high gratitude to all the Honourable Sirs for their support and co-ordination to conduct this campus
interview and we feel proud to get such an opportunity to conduct a campus interview in your prestigious University. We wish a bright and successful career to all the
selected candidates in this great Global Organization Rentokil PCI and welcome them to our Rentokil PCI Family.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand

PCI Pest Control Pvt Ltd; 2B, Lake Temple Road, Ground Floor, Kolkata - 700029

T. +91 (0) 033 24635454 / 5455
M. +91 (0) 9339987632

W. www.rentokil-pestcontrolindia.com

On Tue, 4 Jul 2023 at 14:06, P & SWO BU <pswo@buruniv.ac.in> wrote:
Sir,
Thanking You once again on behalf of The University of Burdwan, for having considered our Campus for Recruitment(s), | would like to confirm that the students
would be able to join from mid of August 2023, upon completion of all exams, viva-voce etc.

Thanking You
Yours Sincerely

Placement & Students' Welfare Officer
The University of Burdwan

@ K SAVE ATREE. PLEASE DON'T PRINT THIS E-MAIL IF NOT NECESSARY

On Tue, 4 Jul 2023 at 09:47, Wasim Bari <wasim.bari@rentokil-pci.com> wrote:
Dear Sir,
Good Morning and Greetings of the Day from Rentokil-PCI.
We are happy to inform you that based on the interview process and considering our immediate scope of recruitment following candidates have been selected in
1st phase. It is indeed our immense pleasure to get this opportunity to conduct a campus interview at your prestigious university and we are grateful to you. We
must appreciate all the participants and their positive outlook and each one of them is quite promising and Talent. Pl. convey our appreciation and gratitude to all
the participants and they will be in our talent pool for the future opportunity as well.
1. Naba Kumar Mallik as Sales Executive
2. Abontika Das as Sales Executive
3. Soumya Kar as Sales Executive

We need your confirmation with the earliest date of their joining so that we can share the offer letter accordingly.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand


https://www.google.com/maps/search/2B,+Lake+Temple+Road?entry=gmail&source=g
http://www.rentokil-pestcontrolindia.com/
mailto:pswo@buruniv.ac.in
mailto:wasim.bari@rentokil-pci.com
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M Gma i| P & SWO BU <pswo@buruniv.ac.in>

Campus Recruitment _ Rentokil PCI _ 11.05.2023 _ 11 AM _ SN Tagore Civil Services Study Centre / Alumni Hall
(behind Statistics Dept)

Wasim Bari <wasim.bari@rentokil-pci.com> 22 August 2023 at 17:09
To: P & SWO BU <pswo@buruniv.ac.in>
Cc: "Dean, Science, Bu" <dean_science@buruniv.ac.in>

Dear Sir,

Good Afternoon and greetings for the Day from Rentokil PCI.

It is indeed our great privilege to inform you further that in phase 2 two we have shortlisted 4 more Talents from this campus, so it will be total of seven nos candidates
will get this joining offer letter soon. Also, like to inform during our initial communication of this campus interview we offer positions for Operations Executive / Biologist
| Sales Executive which are field jobs (On confirmation, CTC for all these ref positions will be between Rs.2.88 L to Rs.3.10 L/p.a. Sales and Operations Executive will
also get Performance based variable monthly incentive). During the final interview, we found a few candidates showing interest in the Desk Jobs and one such position
of Customer Care Executive is available now, and would like to share the CTC for the same (approx CTC will be Rs.2.16 L/p.a + Performance base variable monthly
incentive) with all statutory benefits as applicable.

PI. find the final list of short-listed candidates who will receive this joining offer letter along with the location.

1. Naba Kumar Mallik - Sales Executive

2. Abontika Das - Sales Executive

3. Soumya Kar - Sales Executive

4. Rwitaja Chattopadhyay- Sales Executive

5. Sabyasachi Chakraborty-Operations Executive
6. Rajat Mistry -Operations Executive

7. Raima Sarkar- Customer Care Executive

We are really grateful to all of you and would like to share our high gratitude to all the Honourable Sirs for their support and co-ordination to conduct this campus
interview and we feel proud to get such an opportunity to conduct a campus interview in your prestigious University. We wish a bright and successful career to all the
selected candidates in this great Global Organization Rentokil PCI and welcome them to our Rentokil PCI Family.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand

PCI Pest Control Pvt Ltd; 2B, Lake Temple Road, Ground Floor, Kolkata - 700029

T. +91 (0) 033 24635454 / 5455
M. +91 (0) 9339987632

W. www.rentokil-pestcontrolindia.com

On Tue, 4 Jul 2023 at 14:06, P & SWO BU <pswo@buruniv.ac.in> wrote:
Sir,
Thanking You once again on behalf of The University of Burdwan, for having considered our Campus for Recruitment(s), | would like to confirm that the students
would be able to join from mid of August 2023, upon completion of all exams, viva-voce etc.

Thanking You
Yours Sincerely

Placement & Students' Welfare Officer
The University of Burdwan

@ K SAVE ATREE. PLEASE DON'T PRINT THIS E-MAIL IF NOT NECESSARY

On Tue, 4 Jul 2023 at 09:47, Wasim Bari <wasim.bari@rentokil-pci.com> wrote:
Dear Sir,
Good Morning and Greetings of the Day from Rentokil-PCI.
We are happy to inform you that based on the interview process and considering our immediate scope of recruitment following candidates have been selected in
1st phase. It is indeed our immense pleasure to get this opportunity to conduct a campus interview at your prestigious university and we are grateful to you. We
must appreciate all the participants and their positive outlook and each one of them is quite promising and Talent. Pl. convey our appreciation and gratitude to all
the participants and they will be in our talent pool for the future opportunity as well.
1. Naba Kumar Mallik as Sales Executive
2. Abontika Das as Sales Executive
3. Soumya Kar as Sales Executive

We need your confirmation with the earliest date of their joining so that we can share the offer letter accordingly.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand


https://www.google.com/maps/search/2B,+Lake+Temple+Road?entry=gmail&source=g
http://www.rentokil-pestcontrolindia.com/
mailto:pswo@buruniv.ac.in
mailto:wasim.bari@rentokil-pci.com
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M Gma i| P & SWO BU <pswo@buruniv.ac.in>

Campus Recruitment _ Rentokil PCI _ 11.05.2023 _ 11 AM _ SN Tagore Civil Services Study Centre / Alumni Hall
(behind Statistics Dept)

Wasim Bari <wasim.bari@rentokil-pci.com> 22 August 2023 at 17:09
To: P & SWO BU <pswo@buruniv.ac.in>
Cc: "Dean, Science, Bu" <dean_science@buruniv.ac.in>

Dear Sir,

Good Afternoon and greetings for the Day from Rentokil PCI.

It is indeed our great privilege to inform you further that in phase 2 two we have shortlisted 4 more Talents from this campus, so it will be total of seven nos candidates
will get this joining offer letter soon. Also, like to inform during our initial communication of this campus interview we offer positions for Operations Executive / Biologist
| Sales Executive which are field jobs (On confirmation, CTC for all these ref positions will be between Rs.2.88 L to Rs.3.10 L/p.a. Sales and Operations Executive will
also get Performance based variable monthly incentive). During the final interview, we found a few candidates showing interest in the Desk Jobs and one such position
of Customer Care Executive is available now, and would like to share the CTC for the same (approx CTC will be Rs.2.16 L/p.a + Performance base variable monthly
incentive) with all statutory benefits as applicable.

PI. find the final list of short-listed candidates who will receive this joining offer letter along with the location.

1. Naba Kumar Mallik - Sales Executive

2. Abontika Das - Sales Executive

3. Soumya Kar - Sales Executive

4. Rwitaja Chattopadhyay- Sales Executive

5. Sabyasachi Chakraborty-Operations Executive
6. Rajat Mistry -Operations Executive

7. Raima Sarkar- Customer Care Executive

We are really grateful to all of you and would like to share our high gratitude to all the Honourable Sirs for their support and co-ordination to conduct this campus
interview and we feel proud to get such an opportunity to conduct a campus interview in your prestigious University. We wish a bright and successful career to all the
selected candidates in this great Global Organization Rentokil PCI and welcome them to our Rentokil PCI Family.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand

PCI Pest Control Pvt Ltd; 2B, Lake Temple Road, Ground Floor, Kolkata - 700029

T. +91 (0) 033 24635454 / 5455
M. +91 (0) 9339987632

W. www.rentokil-pestcontrolindia.com

On Tue, 4 Jul 2023 at 14:06, P & SWO BU <pswo@buruniv.ac.in> wrote:
Sir,
Thanking You once again on behalf of The University of Burdwan, for having considered our Campus for Recruitment(s), | would like to confirm that the students
would be able to join from mid of August 2023, upon completion of all exams, viva-voce etc.

Thanking You
Yours Sincerely

Placement & Students' Welfare Officer
The University of Burdwan

@ K SAVE ATREE. PLEASE DON'T PRINT THIS E-MAIL IF NOT NECESSARY

On Tue, 4 Jul 2023 at 09:47, Wasim Bari <wasim.bari@rentokil-pci.com> wrote:
Dear Sir,
Good Morning and Greetings of the Day from Rentokil-PCI.
We are happy to inform you that based on the interview process and considering our immediate scope of recruitment following candidates have been selected in
1st phase. It is indeed our immense pleasure to get this opportunity to conduct a campus interview at your prestigious university and we are grateful to you. We
must appreciate all the participants and their positive outlook and each one of them is quite promising and Talent. Pl. convey our appreciation and gratitude to all
the participants and they will be in our talent pool for the future opportunity as well.
1. Naba Kumar Mallik as Sales Executive
2. Abontika Das as Sales Executive
3. Soumya Kar as Sales Executive

We need your confirmation with the earliest date of their joining so that we can share the offer letter accordingly.

Regards,

Wasim Bari | General Manager Rentokil PCI
West Bengal, Assam, Bihar & Jharkhand


https://www.google.com/maps/search/2B,+Lake+Temple+Road?entry=gmail&source=g
http://www.rentokil-pestcontrolindia.com/
mailto:pswo@buruniv.ac.in
mailto:wasim.bari@rentokil-pci.com
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6 Gglenmark

LIFE SCIENCES

Partnership, Innovakion. Passion.

To.

Mr. Ankit Ghash

Dear Mr. Anlcit Ghash

I gives uws great pleasure to extend 1o you an offer to join our Organization as a
“Trainee - Production” at Dahej. We believe there is an excellent mateh between vour skills
and the career opportunities available to vou gs o member of our Organization. You are required
o join as early as possibic, but not faler than 21.08.2023. This offer stands invalid in event af
being found unfit afier pre-employment medical check-up.

You will be paid a stipend as per Aneexure A,

You are required (o carry the following documents at the time of joining:

2 Sets of Attested photocapies of Educational Certificates.

Proof of Date af Birth,

Employment Relieving Letter from Previous Employer,

Certificate for last drawn salary.

Four Pagsport Siz¢ photographa.

Copy of PAN Card,

College/University Authorization Letter (In case of Last Semester/Year Result is Pending),

e F A e S

Pleasz note, your emploviment with Glenmark is subject ta your being found medically fit
subsequent to the pre-employment medical check-up, satisfactory completion of bzekground
check which will be conducted by the Company / or its authorized agents at any time prior 1o
or after your effective start date. In case the information ! documentation furnished by vou is
found to be false, inadequate, erroneous and / er incorrect, then the Company has the sole righ

o terminste the employment contract by issuing a letter of termination without notice and
without any liability on the Company whatsoever,

Pleasa note that all costs incurred by the Company towards your Joining Bonus, Notice Pay
and Relocation costs will be recovered frem you in case you voluntarily leave the services of

the Company within 24 months from your date of joining.

This letter is being issued 1o you in-dupheate. You are requested to return one copy of this leiter
duby signed by yvou towards the acceptance of onr offer.

Yours sincerely,

For Glenmark Life Sclences L.,

o —

sSenior Manager — Human Resources

Glenmark Life Sciences Limited,

Plut Mo: Z-10Y, SEZ, P11, Tal, Vi, Dise. Bliaruch, Gujasas, Db - 392730, Iridia

Hepgmerzd {NBee Mo Blo [70-072, Clandipmonll Esduscrial Paasar, Mabol Pazsapeik, Solapar - 413 203, India
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LIFE SCIENCES

Partnarship, Inrcvation, Passion

Glenmurk Ankleshwar/HR/ Aprid03
29™ JTUINE, 2023

Ta,

Kartick Pal,

Vill-Kulki, P. O-Mirga Chatra, P. 5-Goghat,
District-Hooghly, West Beagal Pin-712602

Dear Fal,

It gives us great pleasure 1 extend to you an offer to join our Crganizaton as @ Trainee - Production
at Ankleshwar, Webelieve there is an excellent match between your skills and the carcer opportunities
availablz 1o vou as & member of our Organization. You e requited 1o join as early as possible, but not
Iater than 21-G8-2013,

T You will be paid a stipand as per Annexure A,
You ara required to cary the following documents at the time of joining:

2 Setg of Attested photocopies of Educational Certificates,

Proof of Datz of Birth.

Employment Relieving Letter from Previous Employer.

Certificate for last drawn silary.

Four Passport Size pholographs,

Copy of PAN Card.

CollegeUniversity Authorization Letter (In case of Last Semester/Year Result is Pending).

LB ot

Please note, your employment with Glenmark is subject to your being found medically fit subsequent
to the pre-employment medical check-up, satistactory completion of background check which will he
conducted by the Company  or its authorized agents at any tmc prior to or afler your effective start
date, In cose the informstion / docuwventation furaished by you is found o be false, msdequale,
ervoncous #nd / ar incorrect, then the Company has the sole dght o terminate the employment contract
by issuing a letter of termination without notice and without any lability cn the Company whatsocver,

Pleage note that all costs incurred by the Company towards your Jeining Bonus, Notice Pay and
Relocation costs will ba recovered from yow in case you voluntanily leave the services of the Company
within 24 months from your date of joiming.

Thia letter is being issued to you in duplicate. You are requested to refurn one copy of this Ietter duly
signed by you towads the scceptance of oar offer.

Youes sineerely,

For Gl ark Life Scienecs Lid,

\:f Deputy eral Manager — Human BEesources

Glenmarde Life Sciences Limited.
Flot B 3109, GIDC Indbevivial Ertase, Anbles e« 350008, Tolls
Feperdd Office Plar Me. 170-072; Chipdiimasall Indiesfal Esine, Mokl Butmiperh, Jodapur= 413213, Inda,

T 90 3646 66257399 CIN: LAGHNPNIOTIFLCI3S0T T compliancenibtergghmmarnlfadienoes cse W v gemimackfiadinres oum
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LIFE SCIENCES

Pastnershao. Innovalicn. Passion,

To

1

Mr. Sourav Chatterjee

Dear Mr. Sourav Chatterjee

It gives us great pleasure Lo extend o wyou an offer o join our Organizaiion as a
“Trainee - Produoction™ at Dahej. We beliove there is an excellent match between your skills
and the carcer opporiunities available lo you as a member of our Organization. You are required
10 join as early as possible, but not later than 21.08.2023, This offer stands invalid in event of
being found unfit after pre-employment medical check-up.

You wall be paid a stipend a3 per Annexore A,

You are required to camy the following documents at the time of joining;

1. 2 Sets of Attested photocopies of Educational Certificates.

2, Proof of Date of Birth

3. Employment Relieving Letter from Previous Employer.

4. Certificate for last drawn salary.

5. Four Passport Size photographs.

. Copy of PAN Card.

1. College/University Authorization Letter (In case of Last Semester Y car Resuliis Pending).

Pleage note, your employment with Glemmark is subject to your being found medically fil
5uhsaquénl Io the pre-employment medical check-up, satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any time prior o
ar after your effective start date. In case the information / documentation furnished by vou iz
found to be false, inadequate, erromeous and / or incorrect, then the Company has the sole right
to terminate the employment contract by issuing a letter of termination without notice and
without any liability on the Company whatsoever,

Please note that all costs incurred by the Company towards your Joming Bonus. Notice Pay
and Relocation costs will be recovered Trom you in ease you voluntarily leave the services of
the Company within 24 months from your date of joining.

This letter 1s being issued to you in duplicate. You are requested o return one copy of this letter
duly signed by you towards the acceptance of our offer.

Yours sincerely,

For Glenmark Life Sciences Lid..

5 ——

Senior Manager — Human Resources

Glenmark Life Sciences Limited.
Mot Mo, - 106300, 552, Muse-11, Tal. Vg, Thise. Pluarucyy, Gugarar, Dby - W92 1Y, Inddis

Teginered Chfice [Mog Mo, 170:172, Clandmmoali ndsstrial Bstate. Mokl Bazanpeds, Solapar - 413 203, Inda.
T (026AL) G281 500 TN LA 20 0 PLC TGS B complisncasficenaplknaacklifasicme com W wew gdenmarifesknosomm
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[ 29™H JUNE, 2023

Ta,

mourav Hazra

Vill- Nabinchak, P.O-Balaichalk, P.5-Khanakul,
District- Hooghly, Pin 712416, West Bengal

Dear Hazra,

Tt gives us great pleasure to extend (o you an offer to join our Orginization as a Trainee — Production
at Ankleshwar, We believe there is an excellent mateh between your skills and the carcer oppoitunities
available to vou as @ member of our Organision. You are required to join as early as possible, but not
later than 21-08-2013,

You will be paid o stipend as per Annexare A,
You are requived to carry the following documents at the time of joining:

2 Sets of Attested photocopies of Educationsl Certificates.

Praof of Date of Birth,

Employmient Relieving Letter from Previous Employer,

Centificate: for last drawn salary.

Four Passport Size photographs.

Capy of PAN Card.

College/Vniversity Authorteation Letter (In case of Las: Scmestes/Year Result is Pending),

-l LB

Please note, your employment with Glemmark is subject to your being found medically fit subsequent
to the pre-employment medical check-up, satisfactory completion of background check which will be
T conducted by the Compeny [ or its suthorized agents at any tme peior to or after your effective starl
dste Im case the information / docwmentation fumished by you is found to be false, inadequate,
ermoneous and / or incorrect, thea the Company has the sole right to 1erminate the employment contract
by issuings & letter of termination writhout notice and without any lisbility on the Company whatsoever,

Please note that all costs incurred by the Compeny tewards your Joining Bonus, Notice Pay and
Relocation cogis will he recovered from you mn cass you voluntarly leave the services of the Company
within 24 months from your date of joining.

This Letter is being issucd 1o you in duplicate. You are requésted to resurn onc copy of this loetter dhaly
signed by vou towards the acceptance of our offer.

¥ ours sincerely,
For (Hlenmark Lile Seiences L.,

‘l_ﬂtpu eral Manager — Human Resources

Glenmark Life Sciences Limived.

Phoe T, 310, GIDT Indussiial Bvpave, Ankleshwar - 330002, lndia

Rosgfenered Offfie: Poe Mo: 170-173 Chandramoul Indushal Ermace, bohe] Bagarperh, Solapar - 413 215, Indla,

|'|' 1 2040 BHIEITY CIN- L7amo20 L IFLCESDE B »;.rmp-il-mr--FH:lﬁ‘Elmlnukllﬁ'H’r:m.-ﬂm T wy s ghonmarifscirnogy oo
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LIFE SCIENCES

Partnarshin, Innowation. Passion.

To,

Wr. Sautrik Chatterjce

Dear Mr. Sautrik Chatterjee

It mves us greal pleasure 1o exténd to you an offer to join our Organization as a
“Trainee - Production™ at Dahej. We believe there 18 an excellent match betweean vour skills

and the career opporunities available to you as a member of our Organization. You are required
to join as early as possible, but not later than 21.08.2023. This offer stands invalid in event of
being found unfit afier pre-employment medical check-up.

You will be paid a stipend as per Annexure A,

You are required 1o carry the following documents &t the time of joining:

2 Sets of Attested photocopies of Educational Certificates.
Proof of Date of Birth.

Employment Relieving Letter from Previous Employer.
Certificate for last drawn salary.

Four Passport Size photographs.

6. Copy of PAN Card.

1. College/Umvensity Authorization Letter (In case of Last SemesterYear Result is Pending).

o R

Please note, your employment with Glenmark 15 subject to your being found medically fil
subsequent to the pre-cmployment medical check-up, salisfaclory completion of background
check which will be conductad by the Company / or its authorized agents at any time prior to
or after your effective start date. In case the information / documentation furmished by vou is
found to be false, inadequate, erroneous and / or incorrecy, then the Company has the sole right
to terminate the employment contract by issuing & letter of termination without notice and
without any hahility on the Company whatsoever.

Please note that all costs incurred by the Company towards your Joining Bonus, Motice Pay
and Relocation costs will be recovered from you in ease you voluntarily leave the services of
the Company within 24 months from your date of joining.

This leiter iz being issued 10 you in duplicate, You are requested io return one copy of this leiter
duly signed by you towards the acceplance of our offer.

Yours sincerely,
For Glenmark Life Sciences Litd.,
Senior Manager — Human Resourees

Glenmark Life Sciences Limited.

Flar B, 1R, SEE, Plase-11, Tal, Vages, Dist. Blaruch, Gigarat, Db - 3527130, [nelia

Hegiserrd Okfice Tioc Moo 170172, Chandmmeali ladiscrial Eeane, Mokl Bazarperh, Solapar - 415 215, India,

T o (e41] 651 500 CIN; LE9ePN2n 1PLE 33 E- u-umphlr.u.nhﬂ'rmrcﬂﬁknnu.tl-diferjummu 'ﬂ-':mﬂum.ﬂlﬂl‘iﬂ:knumm
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Campus Recruitment Result Announcement_Aurigene Discovery Technologies Limited

4 messages

Divya Thakur <divya_t@aurigene.com>
To: P & SWO BU <pswo@buruniv.ac.in>

Cc: Preeti Sharma <preeti_s@aurigene.com>

Dear Arijit,

Greetings from Aurigene!

We are pleased to announce that the below student from Burdwan University is selected for the position of Technical Trainee:

Highest
Sr No. Name Qualification
1 Soumik Nandi M.Sc. Chemistry

We look forward to have onboard above student. We believe their candidature will make an excellent addition in Aurigene.

P & SWO BU <pswo@buruniv.ac.in>

14 April 2022 at 10:39

Job Details

1 Name of the Company

Aurigene Discovery Technologies Limited

2 Department

Medicinal Chemistry

3 Position

Technical Trainee

Note: Students will be hired as Technical Trainee and they will be trained under our scientist for one year.

Post completion of training period they will be confirmed as Research Associate-1 with salary hike.

4 Job Profile

Exposure to the pre-clinical drug discovery program.
Involve in different stages of drug discovery process.
Practical knowledge of all aspects of synthetic organic chemistry.

Training by an experienced scientist on various types of experiments in organic synthesis and
analysis.

Training and guidance on scientific record writing and keeping.

Training on laboratory safety protocols.

Cross functional interaction and learning.

5 Job Location

Bangalore, Karnataka

6 Salary Package

3.0LPA
Special Bonus —Eligible for a special bonus of Rs.1,50,000 /- which will be paid as per the below details:
¢ Pay-out: Rs.50,000/- on completion of 18 months & Rs.1,00,000/- on completion of 30 months of

service from date of joining.
« Pay-out is subject to employee being on active rolls of the company.

7 Any bond or fee

N/A

Please note: Request you to confirm if above mentioned selected students are interested to join Aurigene. Post your confirmation, we will share the offer letter with Soumik separately by next

week.

Please feel free to get in touch with me in case of any query.

Regards,

Divya Thakur

Aurigene Discovery Technologies Limited
39-40 KIADB Industrial Area, Electronic City,

Phase Il, Bangalore - 560100,


SL. No. 789


Mob: +91-6264219430
e-mail: divya_t@aurigene.com
- SL. No. 789

www.durigene.com

AURIGENE

P & SWO BU <pswo@buruniv.ac.in> 14 April 2022 at 20:48
To: Divya Thakur <divya_t@aurigene.com>

Madam,

Thanking You for your consideration of our student Shri Soumik Nandi of MSc Chemistry batch for the position of Technical Trainee with Aurigene Discovery Technologies Limited, we hereby
confirm the joining of Shri Soumik Nandi for the above referred position.

Additionally, as requested the syllabus of MSc Chemistry is also attached for your kind perusal.
Yours Sincerely
Avrijit Adhya

Placement and Students Welfare Officer
[Quoted text hidden]

2 attachments

AURIGENI i7n|2age001-png

S| BU MSC SYLLABUS.pdf
1399K

Divya Thakur <divya_t@aurigene.com> 18 April 2022 at 08:00
To: P & SWO BU <pswo@buruniv.ac.in>
Cc: Preeti Sharma <preeti_s@aurigene.com>

Dear Arijit,
Thanks for confirming.
We will take it ahead from here & keep you posted about further formalities/trainings for Soumik.

Regards,

Divya

From: P & SWO BU <pswo@buruniv.ac.in>

Sent: 14 April 2022 20:48

To: Divya Thakur <divya_t@aurigene.com>

Subject: Re: Campus Recruitment Result Announcement_Aurigene Discovery Technologies Limited

CAUTION: This email originated from OUTSIDE of Aurigene Discovery Technologies Ltd. Do not click links or open attachments unless you recognize the sender and know the content is safe.

[Quoted text hidden]

P & SWO BU <pswo@buruniv.ac.in> 18 April 2022 at 15:53
To: soumiknandi99@gmail.com

Thanking You
Yours Sincerely

Placement & Students' Welfare Officer
The University of Burdwan

@ * SAVE A TREE. PLEASE DON'T PRINT THIS E-MAIL IF NOT NECESSARY
[Quoted text hidden]


mailto:divya_t@aurigene.com
http://www.aurigene.com/
https://mail.google.com/mail/u/0/?ui=2&ik=65c86249ab&view=att&th=18028a75aa2d96ac&attid=0.0.1&disp=inline&realattid&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=65c86249ab&view=att&th=18028a75aa2d96ac&attid=0.0.1&disp=inline&realattid&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=65c86249ab&view=att&th=18028a75aa2d96ac&attid=0.1&disp=attd&realattid=18028a6fa21ad7de9792&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=65c86249ab&view=att&th=18028a75aa2d96ac&attid=0.1&disp=attd&realattid=18028a6fa21ad7de9792&safe=1&zw
mailto:pswo@buruniv.ac.in
mailto:divya_t@aurigene.com
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Fartnarship. Innovaticn Passicn

To,

Mr. Souray Chosh

Dear Mr. Souray Ghosh

It gives us greai pleasure o extend w0 vou an offer w join our Organigation as a
“Trainee - Production™ at Dahej. We believe there it an excellent match between yvour skaillg
and the career oppormnities available (o youas a member of our Organi zation. You are reguited
to join s early as possible, bul not laer than 21.08.2023, This offer stands invalid in event of
being found unfit after pre-employment medical check-up

Youwill be paid a stipend as per Annexure A.

You are required 1o camry the following documents at the time of joining:

2 Sets of Attested photocopies of Educational Certificates,

Proof of Date of Birth

Employment Relieving Letter from Previous Employer.

Certificaie for last drawn salary.

Four Passport Size photographs.

6. Copy of PAN Card.

7. Collepe/University Authorization Latter (In case of Last SemesterY ear Rezult is Pending)

Ay G Lk el o=
ot el o T

Pleasa note, your employvment with Glenmark is subject to your being found medically fit
subsequent to the pre-employment medical check-up, salisfactory completion of background
check which will be conducted by the Company / or i1 authorized agents at any time prior (o
or after vour effective start date. In case the information / documentation furnished by you is
found to be false, inadequate, ervoneous and / or incorrect, then the Company has the sole right
fo terminate the employment contract by ssung a letter of termination without notice and
withont any lability on the Company whatsoever

Please note that all costs ineurred by the Company towards vour Joining Bonus, Notice Pay
and Relocation costs will be recovered from you in case you voluntarily leave the services of
the Company within 24 months from vour date of joining.

This lemer is being issued 1o you in duplicate. You are requested to return one copy of this letier
duly signed by you fowards the acceptance of our offer.

Yours sincerely,

For Glenmark Life Sciences Litd.,

Senior Manager — Human Resourecs

Glenmarl Life Sciences Limited.

Plot Mo, £- 1031, 555 Phase-1l, sl Vapra, Dast. Bharuch, Gufamt Dabeg - 392134, ida

Regisetad Offsce: Mat Moo U172, Chandsseneoll Irnduseris] Epe. Mohol lasrpedy, Solapur < 135 213, ledia.

T (2641 6281 31 Oy LA 9P B0 IFLEL 9% F_mlnpluncuﬁcrrmshumrkhﬂu.ummm 'ﬁ*mp}mmlrﬂlﬁ:ﬁammm
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! Glenmark/AnkleshwarR/ Ape/002
29™ JUNE, 2023

Ta,

Subir Mondal,

5/0:- SWAPAN MONDAL, VILLAGE:-GOKRUL,

P.0.:- KUKHUTIA, P.5.:- DUBRAJPUR, DIST.:- BIREHUM, PIN:- 731123

Dear Momdal,

1t gives us great pleasure fo extend to you an offer to join our Organization 35 a Trainee — Production
at Anldeshwar, We believe there is an excellent match betwesn your skills and the career opporfunitics
available jo you as a member of cur Organization, Yiou are required to join as carly as possible, but not
later than 21-08-2023.

You will be pord a stipend 88 per Annexure A,
YWiou are required to camy the following docurments it the time of joining:

2 Bets of Adtested photocopies of Educational Certificates.

Proof of Date of Birth.

Employvment Religving Letter from Previous Employer.

Certificate for last draam salary,

Four Passport Size photographs.

Copy of PAN Card.

College/University Authorization Letter (In case of Last Semester/Y ear Result is Pending),

S e e

Pleaze note, vour cmployment with Glenmark is subject to your baing found medically fit subsequent
to the pre-employment medical check-up, satisfactory completion of background check which will be
conducted by the Company / or s authorized agents at any Gme prior to or after your effective start
date. In case the information / docomentation furmeshed by you is found to be false, inadeguate,
ervonecus and { ar incorrect, then the Company has the sole right to terminate the employment contract
by issuing a letter of termination without notice and without any liahility on the Company whatsoever.

Pleaze note that all costs incwred by the Company towards your Joining Bonus, Motice Pay and
Relocution costs will be recovered from you in case you voluntarily leave the services of the Company
within 24 monrchs from your date of jeining.

This letier is being issued 1o you in duplicate. You are requested to retum one copy of this letter duly
|‘ sipmed by you towards the acceptance of our offer.

Yours sinceraly,

For

Lo

Glenmark Life Sciences Limited.
e M, 3108, GIDC Indissrrial Essate, Ankleshwar - 5595002, India

Reglsoered Offon: Floe No, 170172 Chandramodi Industrial Emavey Mool Bssuperh, Solipar - 413215, India,
Tis 0] 2646 661355030 CIH: LAS00rNz0L IPLCI063 B complisncenBceigplenmukiifuciences com W wae gonmastlifesimees com

nmark Life Scicnces Lid.,

etieral Mamager - Human Resonrces
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& Glenmark
!_IFE SCIENCES

Fartnership. innovation. Passion,

To,

Mr. Sushanta Dey

Dear Mr. Sushanta Dey

It gives us preat pleasure lo extend to wyou an offer to join our Organization as a
“Trainee - Production”™ al Dahej. We believe there is an excellent match between vour skills

and the career opportunitics available to vou as a member of our Organization. You are required
to join a5 early as possible, but not laier than 21.08.2023, This offer stands invalid in event of
being found unlit after pre-employment medical check-up.

You will be paid a stipend as per Annexure A,
Yol are rnquimd to CArTY the ﬁ:]lnwfng documents at the time of joining:

2 Sets of Altested photocopies of Educational Certificates.

Prool of Daté of Birth.

Emplovment Relieving Letter from Previous Employer.

Cartificate for last drawn salary.

Four Passport Sizc photographs.

Copy of PAN Card.

College/Umiversity Authonzation Letter {In case of Last Semester/Y ear Result is Pending).

e

T Ry

Please noie; your employment with Glenmark is subject o your being found medically fit
subsequent to the pre-emplovment medical check-up, satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any lime prior (o
or afler your effective start date. In case the information / documentation furnished by you is
found tobe false, madequate, erroncons and ( or incorrect, then the Company has the sole right
o lerminate the employment contract by issuing a letter of termination without notice and
without ary liability on the Company whatsoever.

Please note that all costs incurred by the Company towards your Joining Ronus, Notice Pay
and Relocation costs will be recovered from you in case you voluntarily leave the services of
the Company within 24 months frem vour date of joining.

This letrer is being issued o you in duplicate. You are requested to retumn one copy of this letter
duly sizmed by you towards the acceplance of our offer.

Y ours sinceraly,

For Glenmark Life Sciences Lid,,

S

Senior Manager — Homan Resources

Glenmark Life Sciences Limited.

Map Mo, 21080, SEE, Phass-I1. Tal ﬁgrp Mgk, Thiriach, l_':|||lr|I. [hhl,:_l- 35190, [edia

Feglstered C¥tice: Pl ¥a. 17001 72, Chaedramosll Indisarlsl Esnre, Miahal Huzaipesh, E:hpu:c A13 21, Indis.

T HE1ART 501 CTH: L7490 PR 201 T PLCT1399 5 P cnemnlisncaothcer@elenmetdifecienees oo B wwieseniedddec maraes
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Mr. Uday Maji

Dear Mr, Uday Maji

It gives us greal pleasure to extend 0 you an offer to jomn our Organization as a
“Trainee - Production™ at Dahej, We believe there 15 an excellent mateh between your skills
and the career opporunites available o you as 8 member of our Organization. You ara required
to join as early as possible, but not later than 21,08.2023, This offer stands invalid in event af
being found unfit after pre-employment medical check-up,

You will be paid a stipend as per Anrexure A,

You are required 1o carry the following documents at tha time of joining:

1 Sets of Artested photocopies of Educational Certificates.

Proof of Date of Birth,

Employment Relieving Letier from Previous Emplover.

Certificate for last drvwn salary.

Four Passport Size photographs.

Copy of PAN Card.

College/University Authorization Letter (In casc of Last SemesterYear Resull 1s Pending).

LB e

Please note, your employment with Glenmark is subject to your being found medically fit
subsequent (o the pre-employment medical check-up, satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any time prior to
or after your effective start doté. In case the mformation / decumentation furnished by vou is
found to be false, inadequate, erroneous and / or incorrect, then the Company has the sole right

to terminate the employmeant contract by issuing a letter of termination without notice and
without any liability on the Company whatsoever.

Plesse note that all costs incurred by the Company towards your Joining Bonus, Nonce Pay
annd Relocation costs will be recovered from you in ense you voluntarily leave the services of
the Company within 24 months from your date of joining.

This letter is being issued to you in duplicate. You are requesied o relurn one copy of this letter
duly signed by you towards the acceptance of our offer.

Yours sincerely,

For Glenmark Life Sciences Lid.,

R —

Senfor Manager — Human Resourees

Glenmark Life Sciences Limited.

Plar Ka, F- 10300, SEZ, Phese-11, Tal, Vapra, Dist. Bharuds, Gujarar, Dabe - 392130, India

Regrmered Cfice Mor Moo 170372, Chandssmoull Evduseris] B, bohed Barpaperk, Solapar - 415 313, India,

T ZeATY 681 500 CIR: L74000PMI0PLE T3 F complivncenfhicergsglenmarklifecionoes com % wew, gensackliissenta oo
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EQUCHTION
Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Dated: 17-05-2023
To,
Ms. Nazia Talat
Rahimpura, Kulti, Paschim Bardhaman, Pin-713343

Subject: Offer Letter

Dear Ms. Talat,

This has reference to your application for employment in our organization, subsequent to the
interviews that you have had with us.

We are pleased to offer you the position of Trainee Teacher-English effective 01-08-2023 on the
terms and conditions as negotiated with you.

o You will be in a training period for the first three months from the date of your joining
and your monthly CTC would be Rs. 27,100/-. (Gross Salary- Rs. 25,000/- per month)

e After successful completion of your training period your monthly CTC would be
Rs. 32,520/-. (Gross Salary- Rs. 30,000/- per month)

Please note that this is merely a letter of offer. Subsequent to your joining, the standard
appointment letter will be issued to you, subject to this organization receiving and verifying the
copies of the following documents:

Copy of your latest resume

Education Certificates (Starting from 10th standard)
Proof of Date of Birth

Copy of PAN Card

Copy of Aadhaar Card

Local Address proof

Passport Size Photographs (2)

Work Experience Certificates

Relieving Letter from the last employer

Salary Slips from Last employer (for last 3 months)
Acceptance of Resignation from the previous employer
Two References for verification

UAN no (if applicable)

Copy of Cancelled Cheque

Final COVID vaccination certificate

LN WNPRE
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‘DISHARI BHAWAN'’ ¢ 11/1, B.T. Road e Rathtala e Kolkata - 700 056.
Ph.: 91-33-2564-4340 / 0604 e Fax : 91-33-2564 7304 e Website : www.riceindia.org e E-mail : rice@riceindia.org


http://www.riceindia.org/
mailto:rice@riceindia.org
SL. No. 794


SL. No. 794
b

RICE
EDUCATION

Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Kindly confirm your acceptance on duplicate copy of this letter and indicate your date of joining.

With Best Wishes,

’
/ e
s

—

Sovan Basu
Group Head-HR

‘DISHARI BHAWAN'’ ¢ 11/1, B.T. Road e Rathtala e Kolkata - 700 056.
Ph.: 91-33-2564-4340 / 0604 e Fax : 91-33-2564 7304 e Website : www.riceindia.org e E-mail : rice@riceindia.org
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EQUCHTION
Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Salary Annexure

Components Revised Salary
(Rs)

1, Basic 12500
2, HRA 3750
3. Special Allowance 3750
4, Monthly Fixed Allowance 5000
Total Gross per month 25000
Retiral & Other Benefits 2100
Monthly CTC 27100

~
) et
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EQUCHTION
Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Dated: 17-05-2023
To,
Mr. Tamoghna Mukherjee
Tarakeswar Guest House Road (6 No Ward), Tarakeswar, Hooghly, Pin-712410

Subject: Offer Letter

Dear Mr. Mukherjee,

This has reference to your application for employment in our organization, subsequent to the
interviews that you have had with us.

We are pleased to offer you the position of Trainee Teacher-English effective 01-08-2023 on the
terms and conditions as negotiated with you.

o You will be in a training period for the first three months from the date of your joining
and your monthly CTC would be Rs. 27,100/-. (Gross Salary- Rs. 25,000/- per month)

e After successful completion of your training period your monthly CTC would be
Rs. 32,520/-. (Gross Salary- Rs. 30,000/- per month)

Please note that this is merely a letter of offer. Subsequent to your joining, the standard
appointment letter will be issued to you, subject to this organization receiving and verifying the
copies of the following documents:

Copy of your latest resume

Education Certificates (Starting from 10th standard)
Proof of Date of Birth

Copy of PAN Card

Copy of Aadhaar Card

Local Address proof

Passport Size Photographs (2)

Work Experience Certificates

Relieving Letter from the last employer

Salary Slips from Last employer (for last 3 months)
Acceptance of Resignation from the previous employer
Two References for verification

UAN no (if applicable)

Copy of Cancelled Cheque

Final COVID vaccination certificate

LN WNPRE
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EDUCATION

Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Kindly confirm your acceptance on duplicate copy of this letter and indicate your date of joining.

With Best Wishes,

’
/ e
s

—

Sovan Basu
Group Head-HR
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EQUCHTION
Roy’s Institute of Competitive Examination Pvt. Ltd.

CIN: U80903WB2000PTC090934

Salary Annexure

Components Revised Salary
(Rs)

1, Basic 12500
2, HRA 3750
3. Special Allowance 3750
4, Monthly Fixed Allowance 5000
Total Gross per month 25000
Retiral & Other Benefits 2100
Monthly CTC 27100
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0051 114352 743) g oot sl ks s B

No. FCI HQ-E-II012/3[2023-ESTT

Date: As per signalure

Subject: OFFER OF APPOINTMENT FOR THE POST OF
ASSISTANT GRADE-
HI{HINDI) IN FOOD CORFORATION OF INDIA,

Shri RAJ KUMAR SHAW (UR-UR), Slo ShBIJAY KUMAR SHAW (Date of Birth:
29.10.1985) (Roll Mo. 2341001535) is hereby offered appointment 1o the post of

Assistant Grade-Il1{Hindi)in the Food Corporation of India on the
following terms and conditions: -

1. HelShe will be eligible to draw Basic pay of Rs 28,200/- per month in the pay scale of
Rs. 28200 to 78,200 under DA pattem, in addfion to allowances as admissibla subject 1o the
conddions laid down in Rules/Requlations and Orders of the Ceeporation issued lom time o
time governing the grant of such allowances,

2, HelShe will be on probaticn for aperiod o ope year lrom the date of appointment which may be
extenvded Tor a further period not exceeding one year at the discretion of the Appainting
Autharity. Hisfher service conditions shall be regulated as per FCI [Steff) Regulations, 1971
Rules ingtructions & guidelnes issued thereo! and as amended Trom lime ta time, Dunng the

penod of probstion, hefshe  shall be Eable o bo discharged from serdice without
aszigning any reason by giving a notice of 30 days o pay and allowances in liew theseol. An
ermplngas who has satistactoriby complated his probation shall thereatiar be confirmead.

3. Appaintment will be subject to the verification of eharaster and anecedents, Inthe event of any
adverse information in this regasd received agamst you from the concerned authordies, the
appointment as ASSISTANT GRADE-I (HINGT) shall be terminated forthwith,

4, His/Her appgiriment is sublect to the provisions of the Food Corporafions Act 1964
and the Rules and Regulations frarmed 1here undes & amended fram time 1o time and gkso such
orders and disechions isswad by the Corporation from e 160 i,

5, Her'she will be liable o serve In any par of India.  Presomly hefshe is posted o FCY
Headquasters, New Delhi for furtherdeploymant. ; _

&. An employee may resign fram the services of the Corparation by giving 30 days Notice dunng
probation period or 90 days Metlice after satistactorily  completing histhe r peobalion
period; of by paying compensalion in hew of such notice or for the shartiall in hemum periad.
The Competent Authosity may accept the resignation either immediately or at any Ume before
the expiry of notice peried, subject tu extant Rules. The Comaration resenves the right nat to
accept the resignation of the emplayes, il circumstantes 50 wamanl, _

7. He/She will not be entitled to any imvelling efowances/dedy allowances for joining the

L Lo ; -
i 'E{.\‘EE appolntment will be provisional and subject to the fallowing conditions:

| Mis/Her baing found medcally fit by the prescribed Authority ie, Civil Sugecn/Medical
Superintendent ol Govt. Hospital, Incase hefsha is found medically unfit the appaintment is
liable to be cancelled. ;

i Verilication of caste [SCIST/OBC-Fan Creamy LayerEWS) PWBD JESM certficate thraugh
proper channel from 1ssuing Autharity, if applied under such categary. I the verilication reveals
that the certificale submisted by the candidate is false or invalidaled, hisfhwer services are lable
1o be letminaled al any slage wilhout assigning any reason and witheut prejudice 1o any such
further action as may e taken under the provisians of the Indian Penal Code for praduction af
{alse cerlificale fof SECUNING empOymEn.

g (@) HefShe should communicale histher acceptance of offer to the
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or by emall al agme2.fci@gov.in.

plance is o
1EI-.|'-:_I'3I.2EIEE. In which cose
decision of the Appoliting

10, Al the time ol e

uppon of hi poting for dhuly e she must fumish the fal iginal in
SUpp Uﬂ:: his! fer candidature 1or vesification:- owing documents in orlgin
\. Docume

nis i suppon of hisfler educational qualification, i
a o and expenience,

i, Cenificate trom a designated oulwority In suppont of your claim of being SCISTIOBC-
, Creamy LayerlEWSIPWEDIESM In the prescribed prolorma in case you betong to
Lngtu{ such eategory, The nama of castefibe should be appearing in notilied Central

Iu 'Fithe_*mg qrq;ler and LPC from present employer, if employed,

. Senice particulars! cerificate from the office in case hal she is seéking age relaxation
as a depanmental candidaie,
V. Complete discharge cemificate In suppar

i T s;f’-mgl ajiln%h? Er:-ser;ternan categary, il apﬂcahlej-wn

he sh 0 lurnish the following doey duly filled and l
e o L the g mems duly filled and  signed a1 the time of
L Attestation Form {Annexura-1),

. Cenificale of Character duly altested by Désirict
_ Magistrate or their superior aficers pAnnexura-l),
i, Centllicate of Marital stalys {Annemare-1T),
W, Medical Certificate (issued by Govi. Hospital only) fram the Chil SurgeoniMedical

Superintendsm, {Anmexure-y).

V. Detlarafion of Fidelity & SECTECY [Anneusre ~ V).

vi. Statement of lmmsvable Propeny (Annexure-vi),

vil, Cardex Form (Anneose- Vil with sell-altestad photograph.
Wi, Three latest passpon size photographs {atiested on reverse Sida),

&EM—MMMJLMMMM ation_at the

qrs.) on or belore 10.08.2023,
recaived by 30.07.2023 and hefshe doss nat jain for duly by
this olfer of nppolniment Is liabla 1o e cancelied, subject 1o the
Autharity,

of  hisier  claim  of

Magistrale or a Sub- Divisional

12, HelShe will not be allowed to join duty 1l hefshe produces aff the requisite docurments
o the enfire satisfaction of the Management and no further Opponunity shall be accorded to
hém /her in this regard,

If at any stage it is found that the candidate has indulged in any malgractice during the
recruitment process or has  furnished any fals e credentials | information,  his/her
candidaturefappointment is liable 19 ba cancelle

diterminaled without preiudice to the right of tha

Corporation to initiate appropriate legal proceedings against the candidate.

14. Histher appaintment will be subject to the linad oulcame of variows Court Cases pending an thia
subject before various courls

| Signed by Ram Raj Meena
Date: 20-07-2023 14:09:14

Asst. General Manager (E.II
For General Manager (Hars.)
To

Sh RAJ KUMAR SHAW,
KOTA CHADIPUR,
PANAGARH.

PURBA BARDDHAMAN,
WEST BENGAL-T13420.
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F .
Tom : PRINCIPAL

MANKAR COLLEGE, POST : MANKAR,
DIST : PURBA BARDHAMAMN

TO : DHARMENDRA, KUMAR PASHI,
VILL : BENEADIH, POST : PARAS EA,
DIST : PASCHIM BARDHAMAN, PIN = 713384,

Sub: Approval of engagemaent of Dharmendra Kumar Pashi as State Alded College Teacher,
Category- in Mankar college. He was earfier engaged as Guest Teacher (GT) w.e.l 12.09.2015.

You are hereby engaged as State Alded college Teacher, category-l of Hindi

{subject) w.e.r
01.01.2020 in terms of the Memorandum No.2081-Ed n{GSWMOM-83/2018 dr 23.12.201

% of the Higher
Education Department, Govt of West Bengal and memo no, ED-85/C44T19/2020 Date: 24.06,2020 of
Education Directoraio.

The benefits! remuneration will be admissible as lald down In the Higher Education Depariment's

|
Memorandum No. 2081-Edn(CSN10M 8272019 dL 23.12.2015 and subsequent MemorandumiGo }
issued In this respect from time Lo tima,

!

G o

Mankar Callego

Encl: Approval crder of Educallon Directorate.

s
‘nf.ll.p.
; f‘:-:hl ol
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Ref, : VBS/Sikar/2022-23/

Mir.

Dafe: 02.71. 7022

APPOINTMENT LETTER CUM SERVICE AGREEMENT

Dear Shubham Adhvkan,

our
This refers yeur application far the post of PGT Political SelEneest Gmgraph:r nlrnPGT
Sansthan. We are pleased ta inform you that you have been sElpcad 1060 0 E sikar
Fﬂ”ti:al E‘EiEncE & Geugraphv Wnoaur Uld.',ra Bharﬂn Puhhc SC‘hl._-":lI, Tﬂdl NBQEII'.- '

1 hope you are willing to work in the light of aforesaid abjectives.

Your.a intment will be subject & fallowi terms and gonditions.

1-

.

Your normal place of work will be st the Vidya @harati Public Schoel of The Sansthan localed

at Tedi Nagar, Sikar, However, The Sansthan reserves the right to require you Lo carry F"-flt your

dulies at any other Branch / School of The Sansthan within Sikar and / or of any subsidiary of

affiliate of The Sansthan.

This Agreement is confldential and you shall not copy, disclose andlor communicate the

contents hereof to any person/s.

At present your gross salary is Rs. 35,000/ with accommadalion w.e f. dale of joining as per the

salary scales.

Yau shall be on 8 Temporary / Trial Period for 80 waorking days. During the Temporary { Trial
Period this agreement may be terrminated at any time by The Sansthan, by giving one day's
notice in writing, However, if you wish Lo quit your job during the temporary / trial perad you have
le give one manth’s natics in wriing or one month's salary, in lieu there of, from the date of your
resignation.

Upon the expiry of the Temporary | Trial Period or before the campletion of the same il your
performance Is found 1o be satisfactory, The Sansthan will issue you a letter confirming your
appointment for the Probation Period for One Session o any period decided by The Sansthan.
After the expiry of Temporary / Trial Period, if you do nol receive any conlirmation |
communication from The Sansthan, then it ehould be understood that your Probation Period for
{he one Session has already been slarted w.e. . the date of your joining.

After completion of Probalion Period, your services and this agreement will be \reated as

terminated, However The Sansthan can extend your probation period for one more session after

a detailed review of your performance and contributions made towards Tha Sansthan,

Adm, Offige : Civil Lings, Skt {Rajd
Helpling - 93527-12601, 83528-12501

Regiterd Difce: Tof Nagar, Sk () ‘\ +911572:274015, 274016, 290675 9
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Shubham Adhikari s

Khanpukur, Burdwan SL. No. 798
West Bengal - 713104
Mobile: 9593635379

|
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bschirana@vpa.ocin (2]
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=263449
Principal Chamber : s
smail abhodonandamahavidyalaya@gmai.

Abhedananda Mahavidyalaya

Esld - 1965

Founder & Srjmat Satyananda
Affiliated to B, U

|
|
i SL. No. 799 @
E.l Phona :- (03462) 262292
|
.‘

'‘Dey
.inB. A /B. Se./B. Com. Hons. & Genaral Subjocts

and B. B, A, (Hons.) Coursa, S
: — =SAINTHIA, BIRBHUM (W. B.)=— =

s No. 3@l 09l2-ete (229 pute U183 (2874 .

From, Tﬁal:hnr-in-tharge
Abhedananda Mahavidyalaya
Sainthia, Birbhum
731234

Te,  Rinku Kumari Rajbrhar

!
2/1, Hf1, Rustam jee Parsee Road ©
Kolkata, 7000032

Sub:

Approval of engagement of Rinku Kumari Rajbhar a5 State fided College Teacher, Category-il in
Abhedananda Mahavidyalaya. He was earlier engaged as GT w.e.f, 16/10/2017.

Youare hereby Engaged as State Ajded College Teacher, Category-l of Hindi w.e.f 01/01/2020 in terms

of the Memorandum Mo. 2081 - EdniCE)/10M-83/201% dr 23/13/7019 of the Higher Education
Department, Govt, of Wast Bengal and memo no. ED-95/C44882/2020 dt. 24/06/2020 of Education
Directorate,

The benefits/remuneration will be admissitle as lzid
Memorandum Mo, 2081-Edn|C5|/10M-83/2019 dr. 23
issued in this respect from time tao time,

down in the Higher

Education Depariment’s
f12/2019 and subse

quent Memorandum/GD

‘séfﬂmrm Jax por—

T*-‘-'.ll:hehin-chﬂrge 0 é*l'j;‘ :;UF

Abhedananda Mahavidyalays
Teachar-in-Charg

Abhadananda Mahay
EAIBTHW, BIRBHUM

Encl: Approval order of Education Directorate

S ——
— e ———
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From : PRINCIPAL
R COLLEGE, POST : MANKA '
DIST : PURBA BARDH

TO : PUJA GUPTA, '
VILL : KULTI, POST : KULTI, f
DIST : PASCHIM BERDHA!-[AH, PIM = T13343.

Sub: Approval of engagement of Puja Gupta as State Aided c-u-ﬂ-ugu Teachar, l:munr:r-"

in Mankar college. She was earller engaged as Guost Teacher [GT) w.o.1 12,09.2018.

You are heraby engaged as State Alded college Teacher, catagory-ll of Hindl (subject) w.e.l.
01.01.2020 in terms of the Memorandum No.2081-Edn{CS)/10M-83/2019 dt. 23.12.2019 ﬂl tha Highar -

Education Departmant, Govt. of Wast Bengal and memo no. ED-95/C4471012020 Date: 24.06.2020 of
Education Dlml.uratﬂ

The hnnuﬂmf roemuneration will be admissible as laid down In the Higher Education Department's

Mem Dmndum Mo. 2081- Edn{EE}H OM-83/2015 dL. 23.12. 2019 and subsequent Mumaranduml'l?-n
issued In this respoct from time to time.

Jg | ﬁﬂﬂﬂ‘*

Mankar Colleg %”7 t'.,. Lﬂ
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RANIGANJ GIRLS’ COLLEGE

P.0.Searsole Rajbarl-713350, District: Paschim Dandhaman, West ﬂf'-“q_iﬂ- Indla
Privcipal: 0341-2444069, Telefax: 0341-2449274, Olce: 0341 2445200
e=mnll: rankganigicscollepefpmail.com, Websile: wwiarr niganjgielscollege.ory

HAAC Accredited: B+

Ref, Mo, RGC246/1572(50) 2020 Date . 3046:2020....

Form
The Principal
Raniganj Girls' College
Searsole Rafbari-F13358
Pascliin Bardhaman, (W5}
Ta

RAJENDRA MAHATO

& ROBERT 50N BYE LANE, PO-TELINIPARA, PS-BIIADRESWAR, , PINCODE 712125
HoOGHLY

Sub: Approval of engagement of RAJENDRA MAHATO as State Atded College Teacher,

Catrgory-l in Raniganj Girls® Colfege. He was carlier engaged as Guest Teacher ar
Egnivalent w.ef 01092015

You are. lereby engaped ai Stote Alded College Teacher, Colegory-ll of Hindl weef

01012020 in terms of the Memorandunt No. 2081-Edn(CS)10M-83/2019 of the Higher

FEducation D{'jﬂ'"‘l'fﬂ#ﬂf. ot uf WS Il'crlgﬂ-l' mied menie o ED-Q5ACEETOE20H) :Jf
Eduwcation Directorale,

The bencflisd repnmeroption will be admizzible as lald down in the Mipher Edvcation

Department s Memorandun No. 2081 -Edn (CSVTOM-E32019 dr. 23.02.2009 ond subseqieenr
Mentorandiun/ GO Issied v this respect from fhime ro fime.

= - T L T
Dirfe ¢ 304082050 .
| D, Chhhahi De |
Principal
Principal
Ranigan) Qids’ Cab

la
PO Sean Fm|omrd T 33.-1#
h'l-l’-:hlrnl‘ll: Lﬂ'.l'ﬂ i

Encl: Approval order of Education Directorale
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97 / Name:  SATISH KUMAR MAHATO
| UGHTH /Designation:  Jr, TRANSLATOR

| oy £y @1, /PE/NPS No: 24829800596

! =1 ¥/ D.0.B: 13.05.1994 |
Y a1, /715 /RH/HU: CH/ LGD e |
Eﬂ%‘gﬂ/slnud Gruup Awe g
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R T - B AT (n-17) faa- =l
i,
PUJA KUMAR

bfo:uGENDRA JHA
Category - UR

Refl Mo, - 626065

D Mo, - BPJAMIINI4a8447

Address - ©/O USENDRA JHA, 122 MAURA, GIDHAUR MAURA, Jormul (Bihar}-an30s
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JAWAHAR NAVODAYA VIDYALAYA

Dhing, Dist - Nagaon, Assam - 782123

Ministry of Fducation, Govt. of Tndin
Department of School Education and Literncy

ROSHNI SHA
Designation: TGT - Hindi
Date of Birth:  22/02/ 1997 [
Date of Joining: 01170712023
Validity; Till Transfer
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KENDRIYA VIDYALAYA SANGATHAN A
AT T f' Bhubaneswar Reglon S
— (Undar Min. of Education, Gow. of Indis)
e Mancheswiar Raliway Colony, Bhubaneswar-17 28
oo Tel: D674-3510466(DC)/0674-3510081(A0)
e E-mail : gdmarobbir®gmall.com, =
Wabsite ; hitpe:/irobiwibansswaroys oovln
No. F. 1504272/2023-Kvs @BS) | 7 ! Dated:30.11.2023

MEMORANDUM
SUB:-OFFER OF APPOINTMENT TO THE POST OF TGT (HINDI)

With reference to histher application, Mr/Mra/Ms.PUJA KUMARI SHAW is
hereby informed that he/she has been selected for ap pointment against a temporary
post of TGT (HINDI) in Kendriya Vidyalaya Sangathan in the pay matrix/level 7
(44900-142400) (72 CPC) and initially posted at Kendriya Vidyalaya BOLANGIR
NO.1in Bhubaneswar Region. Helshe will draw pay, allowances and other benefits
as admissible to the employees of Kendriya Vidyalaya Sangathan. This offer of
appointment is subject to the candidate producing Medical Certificate of fitneas insued
by a District Medical officor or a medical officer of equivalent status.

2, If the candidate is a woman, she should certify that she is not in the family way at
the time of acceptance of the appointment. If, however, she is pregnant of twelve
weeks standing or more as a result of medical test at the time of acceptance of
appointment, it will be open to candidate herself to seck exemption from joining the
appointed post for the duration till her confinement is over, if she deaires so.
Furthermore, such woman candidats, in such & situation, who expreasea her
willingness to join, is required to produce a cortificate of fitness from Chief Medieal

Officer (CMO) of Govt. Hoapital stating that she is fit to carry out the assigned work
in her present atate,

3. No TA/DA will be admissible while initially joining the Sangathan ss TGT (HINDI)
at the place mentioned in the first para of this memorandum.

4, Helshe will be on probation for a period of 02 years which may ba extended. Upon

successful completion of probation, hefshe will be confirmed as per the rules of
Kendriya Vidyalaya Sangathan,

5. During the probation and thereafter, until helsha is confirmed, the services of
appointee are terminable. The appointing authority reserves the right to terminate
the services of the appointee at any point of time during the probation period without
assigning any reason thereof.

6. Other terms and conditiona of service governing the appointment are as laid down
in tho Education Code for Kendriya Vidyalayas as amended [rom tmm to time and
relevant rules of Governmont of India. A Weolfare Scheme namely Kendriya Vidyalaya
Sangathan Employces Wolfare Scheme has been introduced from 01.4.2002 and

joining this scheme is compulsory.
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