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Employee Name: Debjani Roy 

Business Title: Junior Statistician 

Grade 

Basic Salary 

Flexible Allowance 

Superannuation Allowance 

Statutory Allowance 

Annual Fixed Cash (A) 

Target Performance Bonus 

Annual Total Cash (B) 

Employer Contribution to Provident Fund 

Gratuity 

Insurance Premium 

Annual Retirals & Benefits (C) 

Annual Total Employment Cost (B+C) 

Superanuation allowance is a cash allowance. 

Group Personal Accident Sum Insured (INR) 

Medical Insurance Sum Insured per annum (NR) 

Term Life Insurance (Capped at INR 6 crores) (INR) 

gsk 

Leave Privilege leave- 32 days p.a 

Salary (pa) in INR 

9o 

195.954 

293,931 

29,393 

16,800 

536,079 

78,382 

614,460 

23.515 

9,425 

2,600 

35,540 

650,000 

INR 1,800,000 

INR 300,000 

INR 975,000 

Performance Related Variable Pay : Annual discretionary payment based on Company Performance. Payable on pro-rata basis 

number of days served in the calendar year subject to being on the rolls as on 31st December of Calendar Year. Bonus Multipliler will be 
decided based on Company Performance in the previous calendar year and will be multiplied with target bonus (mentioned above) to 
reflect on Actual Bonus payout which will happen in April salary. 
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EPHICACY 

NAMRATA KONAR, 

DO Sujit Konar, 40, Telmarui road, 
Sarbamangala Para, Burdwan, Bardhaman, 
West Bengal �713101. 

30-SEP-21 

Dear NAMRATA, 

Greetings trom Ephicacy!!! 

Designation 

We are pleased to extend this offer on behalf of Ephicacy Life science Analytics Private Ltd 
(hereinafter referred to as "Ephicacy" or the "Company" as the context may require), on the 
following terms and conditions: 

Reporting 
Manager 
Terms 
conditions 

EPL-HR-EAc-SOPI V6.0 

Sub: Ofer Letter 

: Trainee 

: Shilpakala Vasudevan � Associate Director 

offer Letter 

1) You have approached Ephicacy Lifescience Analytics Private 
Led., (Ephicacy) for an opportunity to undergo internship under 
Ephicacy's supervision. Ephicacy agrees to provide such 
opportunities subject to your written acceptance of the following 
Standard Terms of internship. 

2) Your principal assignment as an intern shall be to perform all the 
work and also undertake projects assigned. Ephicacy may, at its 
discretion provide a detailed list of responsibilities that you shall 
discharge during your internship period. 

3) The internship period shall commence on 01-Oct-2021 and last up 
to 31-Mar-2022. Ephicacy may extend the internship period for 
such further period as it thinks fit. 

4) During the internship period, you shall be supervised by Shilpakala 
Vasudevan. Any change in the above will be intimated to you orally 
or in writing as Ephicacy thinks fit. 

5) You will be entitled to a stipend of INR 25,000/- per month during 
the internship period. 

6) During the internship period, you shall adhere to any rules, 
regulations, processes, policies and other prescriptions that you may 
be made aware of. Failure to do so shall entitle Ephicacy to teminate 
your internship period with one working days' notice. 

Oct 1, 2021 

7) You shall discharge all your responsibilities diligently and in good 
faith such that on the date of expiry of the internship period, you 
have completed your assignment to the satisfaction ofthe supervisor. 
The supervisor will periodically review your activities in this regard. 

8) In the course of your internship, you may come in possession of 
information confidential to Ephicacy. Your obligations of 
confidentiality shall be governed by the Non-Disclosure Agreement 
dated 30-Sep-2021 executed by you. 

Page I of2 

NawrAta oa' Oct 1, 2021 
EPL-HR-EAc-soP-TP6 
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EPHICACY, 

Particulars 

Signature 
Name 

Date 

Address 

EPL-HR-EAc-SOPI V6.0 

9) You will indemnify Ephicacy for any loss Ephicacy suffers that is 
attributable to your activities during the internship period. 

10) The assignment is only an opportunity provided to you by Ephicacy 
to enhance your professional skills through hands-on experience. By 
virtue of providing the internship Ephicacy does not induct you on 
its rolls as an employee or otherwise nor does Ephicacy make any 
promise of employment of whatever nature in the present or in 
future. You understand clearly that your acceptance of these terms 
does not constitute a contract of employment between you and 
Ephicacy. 

11) The internship period shall terminate on the occurrence of any of the 
following events: 

a) Upon completion of six months from the date of internship 
commencement. 

b) Upon one week's notice given by either of you or Ephicacy 
to the other. 

12) Upon accepting these terms in writing, you may be required to 
execute such additional agreements as Ephicacy thinks fit. If you 
refuse to do so, you shall be deemed not to have accepted these 
standard terms and accordingly, Ephicacy shall have no obligation 
to offer you internship. 

Ephicacy Lifescience Analytics Pvt. 
Ltd. 

CHARANK 

Ltd. 

c) Upon one working days' notice in case of your failure to 
abide by Ephicacy's rules and regulations as stipulated in 6 
above. 

Oct 1, 2021 
Ephicacy Lifescience Analytics Pvt. 

Arekere, 

No 6, 2nd Floor, 
2nd Main Road, 
Off Bannerghatta Road, 

Offer Letter 

Bangalore - 560076 
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Intern 

Nawcata Konar 
Namrata Konar 

Oct 1, 2021 

Telaariroad Saboma 
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EPHICACY 

SOUMYAJIT BHATTACHARJEE, 

SO. Biswajit Bhattacharjee, Ward 9, 
Nimala Bhavan Sadar Agartala, Ramnagar, 
Tripura � 799002. 

30-SEP-21 

Dear SOUMYAJIT, 

Greetings from Ephicacy!!! 

Designation 

We are pleased to extend this offer on behalf of Ephicacy Life science Analytics Private Ltd 

(hereinafter reterred to as Ephicacy" or the "Company" as the context may require). on the 

following terms and conditions: 

Reporting 
Manager 
Terms 
conditions 

Sub: Ofer Letter 

Trainee 

EPL-HR-EAc-SOPI V6.0 

Shilpakala Vasudevan � Associate Director 

&. ) You have approached Ephicacy Lifescience Analytics Private 
Ltd., (Ephicacy) for an opportunity to undergo internship under 

Ephicacy's supervision. Ephicacy agrees to provide such 

opportunities subject to your written acceptance of the following 
Standard Terms of internship. 

Offer LLetter 

2) Your principal assignment as an intern shall be to perform all the 

work and also undertake projects assigned. Ephicacy may. at its 
discretion provide a detailed list of responsibilities that you shall 

discharge during your internship period. 
3) The internship period shall commence on 01-Oct-2021 and last up 

to 31-Mar-2022. Ephicacy may extend the internship period for 
such further period as it thinks fit. 

4) During the internship period, you shall be supervised by Shilpakala 
Vasudevan. Any change in the above will be intimated to you orally 
or in writing as Ephicacy thinks fit. 

5) You will be entitled to a stipend of INR 25,000/- per month during 

the internship period. 
6) During the internship period, you shall adhere to any rules, 

regulations, processes, policies and other prescriptions that you may 
be made aware of. Failure to do so shall entitle Ephicacy to terminate 
your internship period with one working days' notice. 

7) You shall discharge all your responsibilities diligently and in good 
faith such that on the date of expiry of the internship period. you 
have completed your assignment to the satisfaction ofthe supervisor. 
The supervisor will periodically review your activities in this regard. 

8) In the course of your internship, you may come in possession of 
information confidential to Ephicacy. Your obligations of 
confidentiality shall be governed by the Non-Disclosure Agreement 
dated 30-Sep-2021 executed by you. 

Oct 1, 2021 
Sast slalukaijer 
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EPHICACY 

Particulars 

Signature 
Name 

Date 

Address 

EPL-HR-EAc-SOPI V6.0 

9) You will indemnify Ephicacy for any loss Ephicacy suffers that is 

attributable to your activities during the internship period. 

10) The assignment is only an opportunity provided to you by Ephicacy 
to enhance your professional skills through hands-on experience. By 

virtue of providing the internship Ephicacy does not induct you on 

its rolls as an employee or otherwise nor does Ephicacy make any 

promise of employment of whatever nature in the present or in 

future. You understand clearly that your acceptance of these terms 

does not constitute a contract of employment between you and 

Ephicacy. 

11) The internship period shall terminate on the occurrence of any of the 

following events: 
a) Upon completion of six months from the date of internship 

commencement. 

b) Upon one week's notice given by either of you or Ephicacy 
to the other. 

c) Upon one working days' notice in case of your failure to 

abide by Ephicacy's rules and regulations as stipulated in 6 

above. 

12) Upon accepting these terms in writing, you may be required to 

execute such additional agreements as Ephicacy thinks fit. If you 

refuse to do so, you shall be deemed not to have accepted these 

standard terms and accordingly, Ephicacy shall have no obligation 
to offer you internship. 

Ephicacy Lifescience Analytics Pvt. 
Ltd. 

CHARANK 

Ltd. 

Oct 1, 2021 

Ephicacy Lifescience Analytics Pvt. 

Offer Letter 

No 6, 2nd Floor, 
2nd Main Road, 
Off Bannerghatta Road, 
Arekere, 
Bangalore- 560076 
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Intern 

Soumyajit Bhattacharjee 

Oct 1, 2021 

Ramnagar road no , Nirmala Bhavan, Pn Pyo01. 4 r 

EPL-HR-EAc-SOP1-TP6 



We would like to take this oppourtunity to extend our heartiest congratulations
on your selection. By now your interactions with a number of our senior team
members from Sales & Human Resources departments would have reinforced
your decision to make your career with TripCart. 

We now invite you to join us, where you would get an oppourtunity to know
about your roles , our culture and our system. Your team leaders will assist you
in this. 

Kindly note that your offer with TripCart would be subject to your successful
completion of the Training Programme. You would also need to submit a          
 "Medically Fit" certificate with a govt registered doctor's signature. 

We are enclosing some of the guidelines, to facilitate your working with us.

Wishing you all the best.

From TripCart Tours & Travels India LLP

Subject: Appointment Letter TC/SLG/TCE17

Registered Office: 402, 4th Floor, Swagat Building, C.G Road, Ahmedabad-380009
Phone: +91-9504154154
Email: hr@trip-cart.com / care@trip-cart.com

Dear Dolan Mondal  ,

Ved Anand
Founder 
Encl - as above

SL. No. 597



All employees must have their own laptop, which has to be used for work.
The Management may change your roles & responsibilities for work, at its
discretion as it may consider necessary from time to time. The Company
works in a 24*7 environment, and accordingly your shift timings will be
based on process / program requirements from time to time. 
Probation period- 6 Months from the date of joining. However it is liable to
change according to your performance. Resignation under this period won’t
be accepted.
Holidays- All Sundays. Other holiday list will be shared later as per
Standard Holiday List of India. 
Working days & Hours - Monday to Saturday, 10 am- 6 pm (Will vary as
per local guidelines incase you are entitled to work from office). Need to
complete 8 hrs per day. However, you will also be required to avail yourself
outside these stipulated hours if the need arises.

Registered Office: 402, 4th Floor, Swagat Building, C.G Road, Ahmedabad-380009
Phone: +91-9504154154
Email: hr@trip-cart.com / care@trip-cart.com
LLP IDN: AAS-5608

Annexure 1 :

Designation – Marketing
DOJ- 23\08\2021 



During Probation: 4 Casual leaves and 4 Sick leaves till 6 months. Not
more than 2 leaves in a month. CL if not approved will be counted as LOP.
All leaves to be informed via mail 24 hrs before. 
After confirmation:  Casual Leave (CL) - 12 days/ annum, can be availed
with a maximum period of 2 days at a stretch. Sick Leave (SL) - 6
days/annum, need medical certificate to avail, SL cannot be clubbed with
CL. 
Absence for a continuous period of six days without prior approval of your
superior (including overstay of leave / training), would automatically
terminate your services without any notice or intimation unless the
Management communicates in writing to the contrary. 

Leave Policy :

Registered Office: 402, 4th Floor, Swagat Building, C.G Road, Ahmedabad-380009
Phone: +91-9504154154
Email: hr@trip-cart.com / care@trip-cart.com
LLP IDN: AAS-5608



Your employment / services will be governed by Company’s rules and
regulations applicable from time to time. If the Company is not satisfied with
your performance on any account, the Company reserves the right to
terminate your employment with a notice of One month(s) or by paying
proportionate gross salary (excluding variable) in lieu of any short notice.
This, in no way, limits the Company’s right to terminate your employment
without notice in the event of serious misconduct which include, committing
a criminal offence, theft, fraud, embezzlement, intoxication, violence, sexual
harassment, damage to the Company’s reputation etc. The Company also
reserves the right to terminate your employment without cause, with a
notice of One month(s) or by paying proportionate gross salary (excluding
variable) in lieu of any short notice. 
If you wish to terminate your employment with the Company, you shall be
required to serve minimum of 60 days of notice or pay proportionate gross
salary (excluding variable) in lieu of any short notice to the Company,
subject to management approval on the same. 
The Company may however, in its sole discretion, waive off the notice
period, in full or in part, without assuming any liability to compensate you in
respect of the period so waived. 

Deliver to the Company or as may be directed, all Confidential Information;
and return to the Company all equipment, security keys, and other property
belonging to the Company. 

Notice Period :

On termination of employment you shall immediately: 

Registered Office: 402, 4th Floor, Swagat Building, C.G Road, Ahmedabad-380009
Phone: +91-9504154154
Email: hr@trip-cart.com / care@trip-cart.com
LLP IDN: AAS-5608



The employee agrees that in the event of any termination of his/her
employment with the employer for any reason, within one year from the
date of his/her joining the Company, the employee shall be liable to
forthwith refund the relocations charges, joining bonus, notice buyout,
brokerage or any other costs borne by the Company for the employee
towards additional benefits. 
Employee agrees that in the event of any default in said refund, the
Company shall be entitled to recover full or part of the said amount as it
may deem fit from any salary/bonus/incentives payable to the employee
post termination in addition to its rights to proceed with recovery claims
against such employee if the amount is not fully recovered when due at the
cost of the employee. 
 If your conduct, attendance, performance during the tenure of your
employment is found to be unsatisfactory, management reserves its right to
terminate your employment. 

You are restricted from accepting any other employment or carry on any
other commercial activity while employed with the Company, without our
prior specific written approval. 
While employed with the Company, you shall not perform such work or
provide such services to any person or entity, directly or indirectly,
(including as employee, independent contractor, consultant, principal, 
 Agent, director, joint venture, partner, trustee, beneficiary), where such
work or services are similar to those provided by you to the Company. 
You shall not either directly or indirectly engage with any of the suppliers,
service providers of the Company or earn any separate profit or interest
from them. You are also prohibited to receive any kind of benefit in cash or
kind directly or indirectly from any of the vendors / service providers,
customers or any other person who were dealing with the Company. 

Alternative Employment :

Registered Office: 402, 4th Floor, Swagat Building, C.G Road, Ahmedabad-380009
Phone: +91-9504154154
Email: hr@trip-cart.com / care@trip-cart.com
LLP IDN: AAS-5608


