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Offer Letter for Employment

Jul 19, 2023

To,
Shiladitya Dutta,

Greetings for the day!

Subsequent to your interview with us, we are pleased to inform that you have been selected as
“Divisional Learning Manager” for Bihar.

You are scheduled to join us on August 21, 2023.

We take this opportunity to congratulate you on your new job and wish you all the best for your new
assignment.

You are requested to report on August 21, 2023 by 09.30 AM at the below mentioned address:

Svatantra Microfin Private Limited
C/O-Arpita Anand/Smriti Smita, Shashi Complex, Pillar No-38, Opposite Punjab National Bank,
Rajabazar, Patna-800014

This offer stands cancelled after August 21, 2023.

You will be entitled to receive Compensation and Benefits of INR CTC 400000/- per annum
(Annexure attached herewith), subject to various deductions as per Company and Government
policy from time to time.

In the event of your employment, in case you voluntary resign within One (1) year from your date of
joining the company, you will be required to pay the recruitment expenses, over and above any
other expenses which has been incurred during your tenure.

Kindly note that this offer is valid subject to an acceptable feedback from your reference check, CIBIL
check wherever applicable and antecedent check.

We welcome you to Svatantra Microfin Pvt. Ltd. And hope it would be the beginning of a long and
mutually beneficial association.

Kindly sign this letter as an acknowledgement of your acceptance of this offer letter and reply with
the scanned copy of this letter.

Yours Sincerely,
KRANTI SETY

PRESIDENT - HUMAN RESOURCES
SVATANTRA MICROFIN PVT. LTD.
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No. 971 ANNEXURE

ANNUAL COMPENSATION BREAKUP

Name of the Employee Shiladitya Dutta

Designation Divisional Learning Manager

Department Learning and Development

Date of Joining August 21, 2023

Location Bihar

Band Junior Managers (JM)

Grade IM-1

SALARY COMPONENTS MONTHLY (INR) ANNUAL (INR)
Basic Salary 12300 147600
House Rent Allowance 6150 73800
Special Allowance 12816 153788
Gross Salary (A) 31266 375188
Deductions

Employee Contribution to PF 1476 17712
Total Deductions (B) 1476 17712
Net Take Home Pay 29790 357476
Retiral Benefits

Employer's Contribution to PF 1476 17712
Gratuity 592 7100
Total Retirals Benefits (C) 2068 24812
FLXEIZ)COST TO COMPANY (CTC) 33333 400000
GPA / GTL/ GMC As Per Company Policy

GMC - Sum Insured 4,00,000

Note:

1. Insurance Benefits (GMC) — Premium borne by employer & employee. This mediclaim covers
employee, spouse and upto two children. Parents will be included in the policy, after the employee
successfully completes ‘One’ year in the organization.

2. Payouts will be based on number of days worked in a year.

3. Professional Tax, LWF and other applicable taxes will be deducted as per statutory regulations
from time to time.

4. The Gratuity is paid at the end of the employment period, subject to completion of 5 years of
satisfactory services.

5. Mobile and Fuel expenses shall be reimbursed as per Company Policy- If Applicable.

6. Performance based Incentives shall be paid as per Company Policy — If Applicable.
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Joining Kit Documents

Sr. No. Documents
1 PAN Card
2 Aadhaar Card
3 Driving License
4 Voter Id
5 Passport
6 PG Certificate / Marksheet
7 Degree Certificate / Marksheet
8 12th Certificate / Marksheet
9 10th Certificate / Marksheet
10 Any other Degree / Certificate
11 Last 3 Month Salary Slip
12 Appointment Letter From Previous Company
13 Relieving Letter From All Previous Company
14 Experience Letter
15 Full & Final Settlement Letter
16 Personal Account Details (Cancelled Cheque/ Passbook Copy)
17 4 Passport Size Photograph
Last 3 Months Electricity Bill/LPG Receipt (Cylinder Refill Receipt)/ Postpaid Mobile
18 Bill

**Kindly carry original documents for verification.
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Ref WSMSCS/WTL,/WBSBT/APPTf2023-24
Date : 18%h November, 2023

Ta

Mr. SOURAV SEN.

2 No. Bhyambazer Telkal,

Po. - Burdwan Rajbati,

Ps. & Dist. - Purba Bardhaman,
Pin Code - T13104

West Bengal.

Sub: Provisional appointment for the post of “INTERN (HR) lc:nnr_ra-:.tua_lj’_' in t_he
office | Establishment of The Durgapur Project Ljrﬂited,lhdmuugtmuw
Building, Durgapur, West Bengal, Pin Code - 713201 with effect from
22.11.2023

Dear Sir,

Wwith reference to your Bio-Data and subsequent interview we are pleased to offer
you the provisional appointment for the post of *INTERN (HE] (Contractual)
(Contractual]” with effect from 22.1 1.2023 as per order of M/S. Webel Technology
Limited, Sector — V, Salt Lake, Kolkata — 700091 and as per order of Durgapur
Project Limied.

You will be repart to the office of the GM [(HR&A|, The Durgapur iject_ Limited,
Administrative Building, Durgapur, West Bengal, Fin Code — 713201. With effect
from 22m November, 2023

Please treat this letter as a provisional appointment letter subject to acceptance of
the respective authority and the final Appointment Letter will be issued at earliest.

our terms and conditions will be conveyed letter on.

Thanking you,

Yours faithfully,

For Webel Supparf h'_[bﬂ‘tipnupnaa Servee
Co-operative Bocicty Lud. %[ 4 )i

| 4
{SAMARE Rﬂérnﬂ BASU)
Anthortofrh Sigrabeey

-l-.d-

-

W Sociedy of Redired Employee’s-Uinder ERS of Webe| Group Componies]
Eegd. Mo, I#Cantral Zona of 2004 Regd on 30,12 3004
S50 F Building, Module Ne. 334, 2nd Foor
Blok-GP, Sector-y, Sall Loke, Kofkorta- 700 091
Tel + 91-033-2357-8%35, Fox - 91-031-2157-7684
a-mail - wamscs@yohoo com, wabelcoop@gmail com
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ent i EAST INDIA POLYFILMS PVT. LTD.

Mr. Sujoy Dhara Date: 30/11/2023.
Putuisiari, Monteswar,

Dt -Purbin Bordhkansan_

West Bangad TTILS,

Sub: Letter of Intent (LOI)

Oear Mr, Dhara,

With reference to your applicatson and subsequent interviews you had with us, we are pleased to offer you
appointment to the position of Trainee Bxecutwe (MR Department) m our organization. You will be based &t our
wrks & Barjora unit, Mejia Road, District Rankura, West Bengal 727207
In connection of joining please note the followng
1 You are expected to join on or befere th Gec, 2003
2. Salary package as agreed with yol a5 casl a the Company (CTC) mpnth.
3 Please bring the followirg documents a the time of joning
&) Testimaniels of ecademic and professronal gusification
b) ki supportng decuments &5 age proof along with capy of PAN & Aadhaar Cord
£} Your recently updated ben data with ? recent passport photographs

] Appuintment | etter, Salary Slip, Service/Experience Certificate mnd Relieving Letter of grevious
COMpAnNY.

&, You shall be on probation for a penod of | {One) year snd on successhlly completion of the probation persod,
your appointment will be cordirmed in wiiting by the organezatson, f you fail to serve the probatien periad &
legve before 1 {Dne) year only Basic pay of last month will be paid off

5. You shall beuwd to abide by the speafic circular, mindales & decisson of the Board of Girectors of the cumpany
anel gkl other service rule of the coumpany which may be implemented from hime o time.

&, In case the above term & canditions are accepiable to you, please sign and return the duplicate copy of the
istter after appendmyg your full signatire &5 o token of your scceptance of the term & condition: as contained
b ein

We wlcome you ta East India Pelyfilms Private Limited and look forward to mutually rewarding sssociations

With best regards

Sagar Estate, 6th Floor, Unit No. 8, 2, Clive Ghat Street, Kolkata- 700 001, india, E.mail - info@jjwala.com
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Eands 47|07
Whirabidahard, Weas Rergal
5 I maall prinsipalire bre @gmail com
It Spomered) weway, bre melu. in

Bel  1ETARCIN Date: 07 11 2023
Li:
B B Ldidim

Vill &dipwr, B0 Toreona, S B Rlock- Khandaghosh
\EL Purbia Bardhaman, Adipur, West Bengal, 713423

Subject: Letter of appointment to the post of Assistant Professor, in Philosophy at

Kandi Raj College, Kandl, Murshidabad
Sir/Madam,

A3 per recommendation of West Bengal College Service Commission Vide Rel Mo, 245
CSL/NUAIMSD) 10717 dt 2709 2023, you are appointed to the post of Assistant Profostar in
Philosophy(OBC-A) subject to the approval of Governing Body, Kandi Raj College, Kand, Murshidabad,
en the pay 3t Academic Level 10, with a rationalized enbry pay of Rs, 57700.00, You will be entitled 1o

the aliowances/benefits as admissible ftom time to Ume with effect from your date of jaining the post
on & sutntantive basis

You will remain on probation for a period of ane year with effect fram the date on which you
i the post  Regarding prabation, confirmation and ather conditions of service you will be guided by

the West Benpal Callege Teachers/Librarian [Security of service} Rules 1977 and the
therpunger in addition Lo

the Linhversity of Kakyani

rules made
the Govt. orders and Rules and Statutes/Regulations fAwes/Ordinances etc, of

That letter of appointment will be treated as cancelled if you fail ta jein the post within fifteen
dry: from the date of recelpt of this letter,

Yours Lathiully,

- o ’_—
. __4_# 13
_;r;n cigal
£
Secretary
Y PiErTnE Sody
Fsndi Ba) Colie %T..k
SOMA D
P;“:iu:-pi' & Secrewary

ot A Coflege
M'_I jAursheianed

wef  16T/RRCSZ3 Date: 07.11.2023

Copy forwarded 1o the Secretary, West Bengal College Service Commission, "Asanna® Building, Plot No,
OG- 2071, premised nn. 130327, Artion Area-10 Hagarhat, Mew Town, Kolkata- 700156 for infarmation
Wil refetenor i thiy lefied no 245 CSC/KU/MSD) 10017 dt 27092023
e
Erartipal
L
e i.rl.
Cati i Frryg rml:l,,
Favvd g Cillege
D BiAs DATTA
Privecapal & Lacislaly

el M| il
L T PR GEE, PSR |
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ey, fore faten geifaerd, 11

TR aezRae IA
ATes: GAY/ADV-27/2023/SAL/GT(8-10)/824169%
7 o T~ FREIIER e (8-10)
W,

SAJAL HALDER _

5/0 1 SWAPAN HALDER ‘

Categaory - UR b -

Roll No. - 502214 ’ 0
ID No. - BPGAYI2311492 m | \

Address - VILL- BIDYADH
Bengal)-743376

10352103301 & TEZRNTiE AT

GRTETE e dITeTel WuA & Heewe el

fReiiep: 11-02-2024
fava:- gt felel

ﬂ’ UTH24FGS (West
- i ﬁ ‘&:fazrm UH.S. PATER

7 ) o T S ST
i bdRrereaTares 3 ete Sel U & feta g1 ot
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I G A e e, fre
R il
EAST R EGIONAL INS TTUTE OF El JUCATION . 5t HLLONG
A - 793103, Hepen
Umimm - 79303 Meghalaya

Mo, F. l-quzuzz.-N'ERIE;Cﬁuﬂ;ﬂ.rul.-

NORTE

VI 4yt R/ Date: | S wadl, 2024

WAEEY ART/OFFICE QRDER

| Sh. Dilip Roy, Assistant Professor in Physical Education {Cop: _ctual) 2. ysined
n NERIE, Shillong on 12.2.2024 (F/N} vide his Joining Report datou 12 2.2024.

He is hereby posted in the Department of Education (DE), NERIE, with
immediate effect. |

I5 |ed Widwn =& 3Tﬂ'4:h?ﬂ H ET& o = #/ This Iiss.ues witl; the approval of the

Competent Authority, - {
. 11 VA Lt
wemaEE afeEi/ Adnatisratve Officer

. Dilip Roy, Assistant Professor {Physical education) (C}, MNERIE.
. Head DE, NERIE.

|

2

3. PA to Principal, NERIE
4

5.

wfafERy Copy to:

. Accounts Section, NERIE
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BAR COUNCIL OF WEST BENGAL

(A body constituted under the Advocate Act, 1961)

2 & 3, Kiran Sankar Ray Road, City Civil Court Building, 7th Fl., Kol-700 001
Phone : 2248-8956, 2248-7233, 2230-5771, Tele Fax : 2248-7233
E-mail : westbengalbarcouncil@gmail.com
Website : www.wbbarcouncil.org

NAME MOUMITA SARKAR, Advocate

...................................................................

Father s’ Hushand's Name. Subrata Sarkar

...............................................................

A%‘“’“ 207 Q[« . R g

'SHYAMAL GHATAK) (ASHOK KUMAR DER)
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: IDENTITY CARD

" t Aenpe A Satiety for People’s Educa!
&‘nwﬂ Lané, Hadhanagar (South
VU ednell espeedngotgmall con
Contact: 62951

.
PR ———

PIN-T13104
Oegor Grhos TN
Signature of Holder Secretary
DONATE BLOOD SAVE LIFE
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Government of West Bengal
Department of Health & Family Welfare
Office of the Chief Medical Officer of Health
South 24 Parpanas
Admizistrative Building, W R Banger Hospital Complex, 241, Deshapran Sashmal Road, Tellyguage, Rolkata 33,
Mail 14 emohs2pes (@ qmail com, Website- www soghealthgovin Phoue no / Fax - 003-2422 1037, 033-2422-0124

Memo No. CMOH(SPGI/DH&FWS/ [6TS Date: i_ﬂ-fﬁ{iﬂ

ENGAGEMENT NUOTICE

Reference : Recruitment Notification memo no. CMOH (SPG)/ DH & FWS / 7033,
dated 20.07.2022

With reference to the recruitment notification No: CMOH[SPG)/DHEFWS /7033 date
an 20.07.2022 the following candidates are selected & posted for the post of Counsellor -
Palyclinic under 15% Finance Commission - Health Grant for different Municipalities [[JLBs)
Polyclinics under South 24 Parganas district purely on contractual basis.

The selected candidates are instructed to join in the CMOI office (Administrative
Building M.R Bangur Hospital Complex, 241, Deshapran 5ashmal Road, Tollygunge, Kolkata-
33 from 24.02.2023 o 10.03.2023,

If the candidates Fail to report within the stipulated date and time, they will be

considered as unwilling to join for the said post. The candidates from the waiting panel will
be called for the next vacancies as per requirement.

Post: Counsellor (Polyclinic}-XV FC (2021-22)

I'Ej:; | Registration No | Name of the Candidates | Caste Place of Posting
| 285540 | SAYANTIKA BASAK UR | Budge Bugde Municipality
cagkt 278503 ARNABPAL | UR | Rajpur-Sonarpur Municipality |
3 | 28238d | ADITT MONDAL | S5C | Baruipur Municipality |
o ST Candidate not available o
= e
%

Secretary & Chief Medical Officer of Health
District Health & Family Welfare Samiti
South 24 Parganas
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QUESS

WINNING TOGETHER

Offer Date : JUN 17,2024
Offer No :GS20119643

FIXED TERM EMPLOYMENT CONTRACT
Dear Shamima Parveen

We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following
terms:

DEPUTATION:
You are deputed to Client site under this Contract. The terms of employment is exclusively with Quess, the employee
shall never be deemed to be the employee of the client, where you have been deputed under this Contract.

You will with effect from JUN 20,2024 be deputed by Quess, to work at client's office / premises at any of their locations.
Your reporting time will be 9.30 AM.

During the course of your contract,you can be transferred to a location within the territory of india as and required by
Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from JUN 20,2024 to APR 17,2025.

COTERMINOQOUS:
Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be coterminous with the project / work.

Quess Confidential Offer No : GS20119643 Page 1
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

LOCATION:
You are required to work at client's location at Durgapur.

POSITION:
You are appointed as Executive.

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid APR 17,2025 from the date of you
joining Quess. This contract may be considered for an extension depending on the client and Quess's requirements. The
extension of contract period would be considered on fresh terms as agreed between you and Quess through a separate
mutually executed contract of employment. Quess shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts, based on the
client's requirement. Your attendance will be maintained by the Reporting Officer of the client, which needs to be
mandatorily sent to the contact person at Quess within the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of
the term of employment, if there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary including bonus or any other payment owned to you under the
terms of your employment. During the tenure of your Contract, any deviation or misconduct in any form that were noticed
by the company or if there are any breach of internal policies or any regulation that was mutually agreed to be complied
with, Quess or principal employer has the rights and authority to suspend your services until you are notified to resume work
in writing. Quess reserves all such right to withheld full or a portion of your salary during such suspension period.

Quess Confidential Offer No : GS20119643 Page 2
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

NOTICE PERIOD:
In the eventuality if you wish to separate from the organization you will need to give 7 day's notice in writing. The
Contract can be terminated at the discretion of Quess subject to 7 day's notice. However due to breach of code of conduct,
misbehavior or indiscipline etc, then in such cases, Quess will have / reserve rights to terminate immediately without
giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and
you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the
right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall
be the registered address of the company. The address of communication and service of notice and other official
communication is the address set out as above and your present residential address namely. In the event there is a change in
your address, you shall inform the same in writing to the Management and that shall be the address last furnished by you,
shall be deemed to be sufficient for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your services are
liable to be terminated.

Quess Confidential Offer No : GS20119643 Page 3
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or
more it shall be deemed that you have voluntarily abandonment your employment with the company and your services are
liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to conduct, discipline
and other service conditions which will be deemed as Rules, Regulation and order and shall form part and parcel of this
letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of Quess
(as per Associate Manual). The combined rules and procedures as contained in this letter will constitute the standard
employment rules and you are required to read both of them in conjunction.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the employee concerned or the place
where this instrument is signed or executed this Contract shall only subject to the jurisdiction of the High Court of
Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your act
will be construed as deemed and implied rejection of the offer of employment from your side; hence no obligation would
arise on the part of the company in lieu of such Employment Contract issued.

ID CARD:

Basis requirement, You will be issued ID Card at the time of joining. Displaying your ID Card is mandatory during your
duty hours. At the time of Exit ,You will be required to submit the ID Card to our COE Centre (Address Given Below).

In case, you fail to submit your ID Card, you will be liable to pay back Rs.50/- and it will be recovered from your Full &
Final Settlement.

Quess Confidential Offer No : GS20119643 Page 4
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

Quess Corp Limited

COE (Centre Of Experience)

8th Floor, A-19,31 Raghukul Tower,
Sirsi Road, Khatipura (T-Point)
Jaipur, Rajasthan 302021

Note:

1. It is Employee responsibility to submit the card to COE Centre and also share the Courier Receipt over email
idcards@quesscorp.com with subject line OMS ID/Employee ID.

2. In case Employee notify that He / She has lost the Card then they have to mandatorily notify it in written (Email /
Letter) to idcards@quesscorp.com

You shall report to work on Mar 09 2023 at the clients place.
You are requested to bring the following documents at the time of joining:
Educational Certificates

Experience Letter / Relieving letter

Latest month pay slip

Photo ID proof

Address Proof

5 passport size photographs

PAN card

UAN Card

Aadhaar Card

VXA E WD =

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of the
standard terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With warm regards,
For Quess Corp Limited.

N Dae

Nitin Dave
CEO Staffing

I have read and understood the above mentioned terms and conditions of the Contract. I voluntarily accept the same and |
shall abide to the terms and conditions mentioned therein and any amendments from time to time.

Important : All the above mentioned terms and conditions will come in force from your date of joining, in case of no
acceptance received before the first salary it would be deemed as acknowledged and accepted by you on receipt of
your first salary.

Quess Confidential Offer No : GS20119643 Page 5
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

Offer No

WINNING TOGETHER

: GS20119643

Designation : Executive

-

Nitin Dave
CEO Staffing

Compensation Sheet

Associate Name :

Location :
Pay Heads Rs. Monthly Pay
Basic 10826
House Rent Allowance 2791
Statutory Bonus 902
Gross Salary 14519
Employer's Contribution Rs. Monthly Pay
Employer Pf 1888
Employer Esi 472
Total Contribution 2360
Cost To Company: (Ctc) 16879
Deduction: (Subjected to change) Rs. Monthly Pay
Employee Esi 109
Provident Fund 1743
Professional Tax 110
Total Deduction 1962
Net Take Home 12557

Quess Confidential

Offer No : GS20119643
This is a system generated letter
Quess Corp Limited

Shamima Parveen

Durgapur

Page 6

3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

BGYV Annexure

Please find below the BGV points needs to be taken care post joining with us.
1.Requesting you to get your BGV- All Levels completed within 55 calendar days from DOJ by providing correct required
details alongwith proof as per point no. 2 at the time of joining else we will discontinue/ close your contract with immediate
effect if BGV is not getting cleared within 55 days.
2.Please provide/ update below details correctly while completing Onboarding with us:

1.Current & Permanent Address with landmark alongwith proper proofs.

2.Educational details alongwith proofs (all year marksheet/ marksheets & Degree which should be clearly visible).

3.Experience details alongwith proper proofs.

4.Correct mail id.
3. Also we are withholding 500/- as BGV amount from your first month salary which will be refunded back to you in 03rd

month salary post successful BGV clearance.

For Quess Corp Ltd.

Quess Confidential Offer No : GS20119643 Page 7
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Open the camera on your smart phone and scan
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QUESS

WINNING TOGETHER

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

. Get access to Quess Marget to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company ID by sms to your registered mobile No.

For any issues in login to WorQ app, please email to help@quesscorp.com.
Please mention your

. Offer No :GS20119643

. Name : SHAMIMA PARVEEN
. Mobile No

Link to download WorQ

Play Store (Android) - https://goo.gl/rgsMnr
App Store (i0S) - https://goo.gl/DmHpEj

Quess Confidential Offer No : GS20119643 Page 8
This is a system generated letter
Quess Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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Phone : 9332317896

‘ Speed cassiéans”

A GOVT. REGISTERED NOO {Reg. No.: S/1L/22061)

Ref- No.: S PecJ’ MSD/ MPientvees 2054 [239 Date .. 03.0.3.2034
To,
Manai Rakshit
Vil POz NMasagram
' Purbabsrdhaman, 713601
Dear Manall Kakshit,

| wunwmeoummuuummrmmwmunummmqu
under T1-FSW Project, Murshidabad from oam.zouunmzonm-nawcnmunnmmm
offer.

Terms and condition:

> mmmmnmmmunamu .

3 As Counsellor the responsibifitics ares o 2 :
. mmlunmwl-luwclnwulmdmwmmlﬂﬁs.mskmandml'd'!

MMnd-mmm“mmtnﬁ&“ﬂm

nahrsenullmdalmduu
mudmummmmm.m

- mmnmmmucmw;uuwuum-gmwmmmmwlnmnm

- mummmuhwwmﬂuwmmmwmmmmwm
mnn.wm»:mmwummmmwdm

. mmnmmmmmm-wnwwmmlnmmnnmu
dhmdnhmdmuumﬂummdnhaﬂadundrdmdma

- mmnummu&!mmmmflwuldnmnmdrumumdmm

- kwa&tuMmmuwwmmamﬂu

.,mwunwn!wmm-uwm«mmmmmmmnmw«mm
.wurwm»-umham

- mm’nmmmwmmwuwwum

. mwmwumwm-mwummmwonotuswoo/‘uum&ouwmm-m
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M“mﬁWNMBwCHMCSpM
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Manager.
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- Spe

To create a Sockely for Pecpie’s Education, Emironmert and Development

N.D. Kayem Lane, Para. Durdwan
Weisfio | www speadngo.org = W:Mp.% + Fasebook : wwwtscebook comispeed
Donation 1o kpaed is 'S 00G of LT. Act 1561 D

ol

e ssammnaere e . rRAt P ITLTY (&) b4 |
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Db £ IAAUAT 2044

®

Anin Samanka
[Conle= CARSIEI0N

Prowkstomal Offer Letter for Ficed Teom Contract

W e plearsed to olfer you evfployment n our organitation al Bondstad bndo P, Ll as TN - AmalysE Your seraces
are Beang depuled [ Merck Specialities Pyt Lid at BANGALORE based o the (oloveng temms and tondibons

# Yo mmgioyment vall be wilid from 20/03/ 2023 To 1970823023 |, unles and unbl £ & speahically exbecded m
wartting by Randstad Dndia Pt Lbd,

® Your Saliry CTC will b INE "SellRSE00r Arnum (35 per Arneanse 1] and wil be pald oot bases your actual
Jeinrg cdate,

= Your employresnt 13 subject o completing our onboandng process, which reguines you o :

& Completa on the Randstad portal
& Eargiossese rolike fodim
u SEuiory Rominabon ll;l-.'lT‘sH'l.l:ESH;, BF, Medclum e,

i Upload proofs of your documents

= Government mandated 10 proof: Sadhar Cand and Py
Aikcdrirss Proof {fny ane) Volers B, Passport, Drmang Lcenss, Ralion Cang el
Cofy af bath Educationsl certificates & Previcus employment documeants
dank Detab e Saliry proceseng: Copy of canoelled chague.

Flease ndbe that thes 5 anly a peovisional offer ol employmment for a fesd term and s not o be construed a5 an
appantmant letter, i detaiksd appeintment letbes wauld be issued ba yeu once you Fullill our emgleyirent tamms and
conditions & upon cotfemabion of iening tuty by the mansger,

The nest shep is for you bo log ento Randstad Dwrect, our employes portal bo accept the offer.
“fou wall soon receive an cmal and 5MS on yoir registened sewber with a nk to the onkne pofal and your OTP o login,
A& e gueche 15 Ak sanilatl 1o belp you momplete Sofmaities ony befom gour RO,

Floase gt i Bauch with e (or oy quenies.
Wishng youi the wary bast?

VoS ruly,
For Ramdstad Incla Pyt Lid,

g Bk \g:

Authorized Sienstary
#alakrishnan &
Head - HRSSC
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SL. No. 1007 = randstad

Fritiineg | Tnarin B balad ton | 100 Salut st | smboue e

Laie A EOV2UE D

Ta

Jyogto Pal
{Code: CANST43H1)

Preyisianal ffer Lotter far Flaed Term Contract

We are pimased to offer you employiment in our organkaton al Randstad [ndi Pl Lid os Anabest. Your
sarvices are berg deputed (o Merch Specialities Pot Lid 50 BANGALORE haced an the (edoweng brns ang
candinns:
= ¥our emnployment wil be vald from 0471272023 To 03,/12/2024 , uniss and il £ & o iy
enlendad in wiling by Randetad India Pet i,
= Your Salary CTC wil be INA 420,000,000 per Anndim (25 per Annieurg 1) and vill be pad oul bass o
Bclubl jorng date, :
* Vour employment i subject (0 completing our onbosrding process, which TIPS 0 L

d. Complste on the Rerdsiad postal
= Emphyee profe lerm
® Sttidory Nomination forms ke ESIC, PF, Medichim o,

b Upbad procfs of your dacuments:

Govemniment mandated 1D procl: Aadhar Casd and PaN

Podress Proof (Asy onel Velers [, Passpor, Diiving Licenss, Ratnn Cand &,
Copy of both Educaranal cetiicalas & Previous emp iy ment dacuments,
Ban'k Dietals lor Salary processing: Cooy of Canceled chegui,

® The empyment appatisity envssged wnder (h provionsl offer klter B sabpsch fo s cpgsh|
Background Verfication and other necestary chicks, During the caurse of your Backgraund Verfication,
F b B found that ary mdormation decymant provided by you & ke, fabricated, ancior ncamect o wou
fal to repoct on the specifed dme(s), in wch crivmdances, any oMer made b you andiar your
apaaintrent shal automaticaly stand revoked.

Fease note that the & onky 4 provisanal ofer of empkryment for a fied term and & not Lo be construsd s
appertment ke A detalied appontment Etter wolld be ksued B you once you il our emp oy merl ferms
&nd candtions & upon confimation of joinng duty By the manager,

The next step s far you to log Nt nmunmuurmpbymmmn:u-p: this affer,

You wil soon recelve an emal and SMS an yaur regkteced rumber with & Ink to the anlng poal and o OTR
to kg, A User quide ks ska avalible ko help ¥oul complebe formakties on/befos vaur DOJ,

Plesise it in bouch with us for any quenes.
WiERIng wou the very bestl

Tours truly,
For Randstad Indi Pt Lid.

S $otek g

Authorized 5inokary
Bablrkbnan 5
Head - HRESC

Reeghitared Cffios |
Eandmad bndl Prste Lid
hm.;lu'h-h Pacramy
oK W, : :
Conagi S0 pan e o,

P49 {0) 44 BEIT030 F &0 {0 44 B6T] 47
e e in il
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Walling | eateh B babeciian | HA bobsion | nfoes arsm

Annexure 1: Satary Breakup

Componant — L m

Basic 1 7,000.00 204,000.00
Houto Rent Allowance 7.650.,00 81, B00.00
Skatutory Bonus L, 416.00 16,992.00
Dgputatian Allgwance &, 155,00 73,508.00
Employer's Contribution to EPF 2,040.00 24,480.00
Inzurane 575.00 6,900.00
EDLI 75.00 ann, M
FRADMIN E5.00 1,020.00
CTC (Cost to the company) 35,000.00 420,000,00
Employes’s Contribution to EPF 2,040.00 249 460,00
Total Dedudion 2,040.00 24,480.00

Net-Take Home 30,185.00

¥ atdiion bo above yeu ame cigbe for Joning Bandas: 15K subjectie to comEpEion af 1-year comphetion of
sz cFnbract

= [ncoeme tax, Professional tax and LW &5 sppicable vl be diducted.
* Al the Lasas wil be deducted s appleable by b Your sabiny B SArclly conficlential

For Randstad India Pt Ltd,

3ot

Authorimed Signatary
Balakrishnan 5
Head - HASSC

Reglit eres O boe

Amndead b Prvale L3d

Rl il FlEesde,

o Me, 5 B Sh, Mew ho 9, Bporals Genden Road,
Hufgd Cherngl €30 D06

P o=Q] &) 44 GEIZTE0 F ¥31 (0] &4 BEZFTATA
e AEnSEEd N
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Predictive Analytics Solutions Private Limited
% 208 € 1T Floor, | Moin, 1 INock, | Stage HBN Layaut

Hongolare SG004T P R0 41129655 # Far ORO- 411236358

L il finavsce Bpuedic tiveanalytics in

CIN: U72000KA201 TPTCOSRESE, GSET 29AAGCPOLIESNIZ0

—_—_—mnmnn-—-—_— M
Date: 02 March 2023

To,

Mr. Ranjan Ghosh

S/o Sarvadindu Ghosh

Vill 4 PO - Indus,

'S Labpur, Birbhum Dist.
West Beagal - 731303,

Dear Mr. Ranjan Ghosh
Sul: Appointment for the post of Statistician

In connection with your application and the subsequent interview you had with us, and further to our
letter of offer, we are pleased to inform you that you have been selected for the post Statisticlan under
the following terms and conditions:

1. PROBATION

You will be on probation for a peried of six (6) months from the date of joining. Your probationary peniod
may be extended at the discretion of the Management, which will also be communicated in writing.

On satisfactory completion of your probation and / or any extended period therealter, you may be confirmed
of your appointment In writing by the management. If you ave not confirmesd in writing, you will be deemed
to be continued on probation

During probationary period or at the end of it, your services may be teeminated by giving seven (7] davs
notice or seven [ 7) days salary in liew of notice without assigning any reasons thereto.

2. REPORTING MANAGER OR SUPERVISOR

Y_Olll’ reporting Manager will inumated to you by HR Department andd by change over time in Gne with the
need of the Organization

;3'.‘,941‘ AND BENEEITS

2 You will be paid a consolidated fixed salary Rs3.50,400/. (Rupees Three Lakh Fifty Thousand Four
l'llllﬂwd only) per annum subject to statutory deductions The fixed salary forms Cost to Company (CTC)

Al inclusive Gross Pay will be Rs3,50,400/- (Rupees Thiee Lakh Filty Thousand Four Hundred only | per
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(., el ’q‘fa Predictive Analytics Solutions Private Limited
gz(-‘j -.. N0 01 Ploar, | Mo, 1 ock, | Stoge N Eapagt
Q (P 2 Nongvekare S041 P 0N 41129655 @ Fav (R0 41173618

Ll - finamcr @0 preafic tivrarmaltice in
CIN (22HORA 201 TPTEOSRASE, 651 29AAGEPOLIASM I

o There will be oo change 10 e salary after completion of grobiatiomacy poriol
e The break-up of your CTU s atached as partof your appointment letter i Anpexire -

L The company wilh et Bear any personal meome ta on sabiny, aHlowances or benefits paid or desmid to

be paid o you

g Yourage of vetirement will be sixty (6D) vears

4. BUSINESS CODE OF CONDUCT

A You willat all times maintain exemplary conduct and decorum, You shall uphold honesty and integricy o
all vour actions.

b You will maintain strict confidentiality with regand to your salary and employment details within the
company.

¢ You will be subjected to the rules of discipline and code of conduct, which |5 applicable o aur
estabtishment as per our HR Policy, as also such other orders and directions as may be issued from time
to time.

d. You will be governed by the standard HR Policy that are applicable to the company as and when the HR
Policy comes into force with amendments.

& You shall not disclese any confidential matter regarding the company’s business, methody, Inventions
know-how, etc, which has come 1o your knowledge In the course of your employment with the company
even after leaving the employment.

1

~ During the term of your employment you will disclose and assign to Predictive Analytics Solutions as it

_exclasive property, all developments developed or conceived by you solely or jointly with others and
 shall comply with the policies of the company in relation to Intellectual Property and copy righted

 products whether registered or not under Copy Right Act, 1957 and as amended thereto,

llable for transfer from voe sectiondepartment to anothicr sectiod/department, 1o any ather
t anywhere In India under the control of this company. inchuding, the sister concerns and the
s OF assoclate compankes which are in existence or which may be set -up lates.

pes not guarantes the continuation of any fcility or perquisite in the sew staton

’ re<location expenses, I you are re-Jocated 1o any other part of the beanch oifices,
s the right to pay any re-Jocation expenses.

sell for whole time emplayment and exchusively (o the business of the company
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«&jcl“’e %4 Prodictive Analytics Solutions Private Limitad
v
Q (’_.1 .... #2001 Pooe | M, 1F ek, 1 Soage MW §apout
_ e ) Dongokee SKONEE M (N0 41120655 @ faw R0 411018
Lol e e P peedie trumanalpt i in

CIN (172000 A X0 1 P TEOSRE5A GST JoAGEMIIA D

Youl & o "

,\; hall nit engage voursell in any otho work /trade/services sxcopt that of company Yorr shall Art
undertake any assignment. employment, business o callimg ostshile your employment without the prior
witten appeoval of the company or management

After yout cessation of employment with Predictive Analytics Solutions you will not solicit, induce or

ENCOUTARS

a Any employee of Predictive Analytics Solutions or Its assoclste companies to terminate their empoy ment
with Predictive Analytics Solutions ot to accept eimployment with any of the competitor supplier or any
customer with whom you have connection

b Any customer or vendor of Predictive Analytics Solutions to move his existing business with Predictive
Analytics Solutions to a thind party or to terminate his business relationship with Predictive Analytcs

Solutwons
¢ Solicit any existing emplovee 1o become assoctated with or perlorm services of any type for any third

party
7. RE-IMBURSEMENT OF EXPENSES

You will be required to undertake travel or lacal conveyance on Company work for which you will be
reimbursed the actual travel expenses as per the company policy applicable 1o you,

8. SEPARATION/ TERMINATION

M for any reason, reference or background check reveals any misrepresentation, fallaclous information

Intentional fraud or false information which is detrimental to the interest of the company of itS management
 the company and its management reserves the right to terminate your services with immediate elfect and

appointment will be subject to your being found medically fit and the company reserves the nght o
i your services in the event of your being found medically unfit anytime during emsployment

intend to feave the estabiishment, you aball give three (3) month sotice

m reserves the right to terminate your emplayment by giving you one month salary i liew of
The company reserves its right to recover an equivalent amount on pro-rata basis, f you fail to glve
p@em the company or put the company in precarious coadition before the customer/ client/s.

reserves the right to terminate your employment without any notice oF aby compeasativn
be arrested, charged, prasecuted or be declared on offender undeér any section of the Criminal
or similar law of the Guvt of India by any competent GOvernment agency or any authonty

.ﬁl undertake stringent disciplinary action against an employee without notice ol
m of any complaint ol sexual Iarussisent against any lndividual within o outside te
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Predictive Analytics Solutions Private Limited

e el
. ,J; ;
T j.,..' o 206 ¢ 1 Foor, | Main, If fliock, | Stoge HIR Loyout
o2 n

: Bangatore 560041, Ph: (08041 120655 # Fox OBD 41123618
! Eman hmna'@plrmawmnnmm "
CIN: U7 2900KAZ01 1PTCOSEES6, GST: ZAAAGCPOIGENIZO
S ——

On separation, you will immediately handover all correspondences, hardware and software, travel and uther
sdvances, specifications, books, documents, databases, lterature, drawings, ctc, to your degartmental
Manager or immediate superior and shall not make or retain any copies of these items

Q

4

9. GENERAL CONDITIONS

a  The dauses of the appointment letter will supersede the clauses of the after Jotter and will be applicable
from the date of issuance of the sppolntment letter.

b The appointment letter issued herein is after background check and pre-employment medical checkup

are completed.

per company HR policies and practices from
days, you absent yoursell without
juntary ahandonment of the services

¢ You will be entitled to leave on calendar year basis and as
time to time. However, if for a perlod of eight [8) consecutive
permission of overstay leave, you shall be desmed to have given vo

as per Law

4. Youare required to sign the “Employee Confidentiality & Non-Compete Agreement” with the company on

the day of joining.

¢ The terms of your employment {5 governed by the laws of India and is restricted to Bangalore jurisdiction
anly.
{  Youhave reported to duty on 02 February 2023.

s appointment letter |f the terms & conditions including mentioned are

You have to affix your signature on thi

Analytics Solutions Private Limited

lmurof appointment and the terms and conditions of the employment

Signature of the cancdiilave
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. 4 " e ¥ 208 € 17 Hoor, | Main, It Biock, | Stage HBR Loyout
o

ad
%P
Q _ Dt Bangalore S60043. Ph: 080-A1129655 # Fax: (A 41323618
: ol ¢ Wrﬂmmkﬂvmnubﬁﬂ.m
CIN: UI?')OOKMOHI’ICOSMS& GST: Z9AAGCPOIGSNIZU
—_— —
ANNEXURE-}
—— ,
| Name Ranjan Ghosh J
| Designation Statistician ]
SALARY BREAK -UP
| Annually Monthly
Basic Rs.1,20,000 Rs.10,000
HRA - Re48.000 Rs 4,000

Conveyance Allpwance - Re.24.000 Rs, 2,000
Medical Reimbursement  Rs.24,000 Rs. 2,000
Special Allowance ! Rs.1,08.000 Rs. 9,000
Mobale Allowance :Rs.12.000 Rs 1,000
Employer’s PF Contribution - Rs. 14,400 Rs 1,200
TOTAL : Rs.3,50,400 Rs.29,200

(Annually: Rupees Three Lakh Filty Thousand Four Hundred Only.
Moqthly: Rupees Twenty Nine Thousand Two Hundred Only)
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% INSPIRE

knowLenge INNOVATE
CAMP

eV R EXEEL

1B™ July 2023

M, Rumi Khanra
Tarakeshwar
Wl 712400

Dear Ms. Khanra,

This has referonce Lo our discussions with you, We are Jpleased to appoint you on a FIXED

TERM FULL TIME CONTRACT in our organization under the fallowing tarms & conditsns.
DESIGNATION AND PLACEMENT:

Dl:sl.gnatlnn: F.w“?
Department: DOCSE -273
Location: Durgapur
Remuneration: Rs. 21,200/- P.M.

PERIOD OF CONTRACT:

The Contractual Agresment is efective fram 1% August, 2023 1l 31st January, 2024 ang
your services would automatically be terminated after close  of busingess. hours
31" January, 2024 unless extended otherwise on mutually agreed terms & conditions.

PAYMENT AND EXPENSES:

In consideration of your services, the organization shall pay you a Gross Salary of

« 21,200/= (Twenty-One Thousand Two Hundred only) per maonth, inclusive of ali
taxes. All amounts will be paid subject to deductien of income tax at 2ource at the applicable
rates as per the [ncame Tax Act. The company will nat be lable for any ather taxes, levies.
duties or charges payable by you in respact of the services.

LEAVES:

You would be eligible for 2 days of Leaves in the contract period, 2 (Days) of leaves will
be credited towards your leave balance every month. All lpayves applied for rieed 1o e
approved by the PortalfFunctional Head before it is recorded as leave Duly Approved it
Applications must reach HR Department within three days of re-joining after leave |n e
approval is not received within three days of re-joining, the entire period of leave availed e
be marked as absent. It |5 therefore recommended that all leaves be Pre-approved by tho
Partal/Functional Head, before a contractual team member proceeds on a leave Loaves canies
be claimed as a marter af right and the orpanization reserves its right tg refuse, revoke -
curtail leaves as exigencies of the organizations work may require, Al intervening e
within a leave period shall be counted as a leave. Holidays prefising gr suffixing a I P

shall not be counted as leave for contraciual employeess,

MNSHM Knowledge Campus, Durgapur - Group of Institutions
A Division of NSHM Academy

Arrah, Shittals via Muchipars | Durgapur | West Bengsd | Indls | Fin T3 312 | Phone g

Facsimilg; .
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WORK TIMINGS:

facl b Fhi
'q',:".” “.,_-"LI 1..“"““' Ay '!'l"||||| A5 M“h. rFr|'||'"|1'|"||' .IIII'I .'.Irrlll-] [TEEIF [ [ il

- abde i 148
MArsemienl. Yol foe requined To ahide by 1he wack Lndngs and weskdags Appheatdn Lo yoil

However, hese may be corin work exienclng thal may eeruies ol yrg T nlay faprgrsnd
slipulated wark hours

TERMINATION OF THE CONTRACT;

Without prejudice of 115 rights and remedies, whother arisang hereunder or at law, zither Party
Lrou or NSHM Knowledge Campus) shall have the right to terminate this Agreement aftar

giving ane-manth prior written notice or payment of one-month consolidated salary
in liew thereaof,

CONSEQUENCES OF TE RMIMNATIOMN:

The obligations of the

parties harein undar the Agreamant, their indemmbies and confidentalsty
shall survive the axpl

ration or earber termination of thic Agreamant.

CONMFIDENTIALITY:

All commereial and other info rmakion, n;melh::r written, oral or in any other form which you
COME 3cross during the term of this agreement or which is furnished to you by the company or
ts employees, representatives or agents, shall be considered canfidential by yvou and vou shali

take all necessary precautions, acceptable to the company, ta keep the confidential infarmation
secrer and confidential,

You will also agree, that you shall not, without the company”s prior consent, disclose or allow
ta be disclosed such confidgntial information to any one, except to such extent as may be
necessary for the performance of your obligations under this Agreement.

CODE OF CONDUCT:

Tou arfe not authosized bo reprasent the. Organization at any public forums, press
meetings/conferences or publich articles in magazines/newspapers unless ot herwise autharized
by the Centre Director or other person as the Management may authorize from time to time
Any views expressed in your personal capacity will be treated as Your own and nat that of the
Organization. The Crganization will not ba responsible or liabie for any claims that may arice
out of such viaws,

You will ba bound by the rules and regulations as declared by the Management hereafter, fram
time to time, in relation to conduct; discipling, medical fitness, leave, holidays and ail
matiers relating to terms and conditions of sarvice, organization's cenfidentiality and genaral
code of conduct.

You will abide by all statutory and requlatory laws at all times and violati

on of any of these wiil
attract Immediate termination of employment,
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AMNEXURE - [

COMPENSATION STRUCTURL

Name: Mz, Rumi Khanra
| Lacation: Durgapur

| BasicSalary
| Nan = Cumulative Pay
Gross-Salary Per Month:

Yaurs sincergly,
For and on behall of

MNSHM Knowledge Campus

Jan Gupta
Head - Human Relations & Training Development

Dosignation: Faculty
l Emp Typo: Coantractual

15,200
B
21,200

Confirmed and Accepted by:
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ahvvimsundar Karmnkar

VILL+ PO - Deshm,
[ 5 - Kotlpur,

CFTer Letter

ORMG2023
Suly: Employment Contract

Bankura, West Bengal - 722141

Dear Shyamsundar Karmakar,

Congratulations!

We are pleased to extend the offer of employment on behalf of Ephicacy Lifescience Analytics Private
Ltd {hereinafter referred to as “Ephicacy™ or the “Company™ 85 the context may require], on the following

terms and eonditions:
Designation

Orpanization
Level

Base Location

Heporting
Muanager

Dhake of Joining

Remuneration

Probation Feriod

karmakar
EPL-H H-EAc-50F] Vi

Statistical Programmer

El

Bangilaore

Lakshmi Mantha - Director - Biostatistics & Programming

16/06/2023

Your Anmal Gross Salary is INR 3,00,000/- per annum.
Please refer Annesune — | for the detailed salary components.

Your individual remuneration is @ matter purely between yoursell and the
company. This has been arrived based on your job, skill specific background
and professional merit. We expect you to maintain this information and any
changes made therein from time to time as personal and confidential.

You shall be on probation for a period of six (6) months from the date of
joining. Your employment is subject 1o contirmation by Ephicacy at the e
of probation, based on your performance during the probation period.

Your employment shall be confirmed upon successful completion of
probation period at Ephicacy's sole discretion only.

Notice period during probation: One week notice period if required 1o be
given by the employee nnd Ephicacy.

= T S -

shyamsundar
Page 1 of B e EPL-HR-EAc-SOPL-TPS
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: i Wi . entioned clauses wi e
On successful confirmation of probation, the below m il

be applicable;

Cther Benelits  You will be eligible for the following:
Leave and holidays as per the applicable company policy

Perguisites, if any, as applicable to your category of employees and/ o
based on functional requirements as determined by the company

Insurimce Covernge: Medical Insurance, Accident Policy and Term Life
Insurance policy us per the applicable company policy

In¢rement  and @ Your growth end merease in salary will depend solely on your performande
Fromaotions andl contnbution fo the Company, Salary increases are ordinanly gives on
| basis,

Termination/ : We hope your association with us will be a very long one, However, this
Notice Period association may be terminated by either party by giving

2 months from either side, if you are not assigned 1o a customer project,

3 months from cither side, i you are asgigned 0 @ customer progect, oS
applcable,

However, in the event of willful neglect of vour dutics, brench of trust, gross
indiscipline, any other serious dereliction of duties or other misconduct that
may be prejudicial 1o the interests of the compony, the compiny has the
discretion to lerminole your services forthwith or with such notice as it
deems it and withoul any nitice pay whalsoever.

Unouthonzed absence or npbsence withoul permission from duty for a
continuous period of 5 working days shisll result in the loss of your
employment. In such case, the Compuny shall be entitled fo terminate your
emploviment forbwith.

Conflict of : You are required 1o engage yoursell exclasively in the work assigned by
Interests Ephicacy and shall not undertake any independent or individual assignments
{whether the same is part time or full time, in an advisory capacity or
otherwise) directly or indirectly, with or without compensition, without the
express written consent of the Ephicacy Management. The consent may be
given subject to any lerms and conditions that the company may think it and
miy be withdrawn at the discretion of the Company, You shall not use
Ephicacy property or information, or your position with Ephicacy, for
improper persodnl gain, As an employee working with the customer, vou
shall maintain a professionil relationship with the customer manager‘othes

slyywiriswridkar
karmakar
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. employees and refrain from discussing internal matters of Ephicacy. You
shall refrain from direetly joining a customer'supplicr of Ephicacy withoul a
couling penod of & months. The entire variable pay paid to you in the course
of your employment with Ephicacy. shall be recovered in case of violation
af this clausc,

Confidentinlity  : Upon reporting to work, you will be required to execute o Non-Disclosure
Apreement in favour of the Company andfor its customers (the "Mon-
Dusclosure Agreement”). In the event of breach by you of this confidentiality
provision andfor the provisions of the Non-Disclosure Agreement, while in
the services of the Company or thereafter, the Company will be at liberty to
inihiate appropriate legal proceedings against you.

Further you shall not, during the employment, improperly use or disclose
any proprietary information or trade secrets of any former employer or other
person or entity and shall not bning onto the premises of Company, its
affiliotes or parent company ot utilize for any purpose in connection with
their respective business, any unpublished document or proprietary
information belonging to any such employer, person or entity unless
consented 1o inwriting by such emplover, person or entity.

As an employee you will have access to the confidential mfonmation of the
Company and to the voluable trade and business connections belonging o
the Company, which are essential to the continued success of the Company,
The dizc¢losure of sny such confidential information or exploitation of such
trade or business connection than to the benefM of the Company would do
serious damage, financial and otherwise lo ils business. Thercfore you ghall
aol without the priar writlen consent of the Company during your period of
employment and for a period of bvo yvears after the exit, whether alone or
jointly with, er as principal, pariner, agent, dircctor, employes, or as
consultant, directly or indirectly be engaged in any executive or technical
capacily in any business concern which shall be in competition with any of
the businesses carried on by the Company a8 on the dote of exit, for whatever

[Eason,
Intellectual ¢ You hereby agree that any idea, invention, design or discovery, and any
Property intellectual property rights arizsing there from, whether conceived or made by
Ownership you alane or with athers, during the employment {whether during the conrse

of your normal dutics or other duties specifically assigned w0 vou and
whether duning normal working hours or using the facilities of the Company
or otherwise) which relate to the business of the Company or not, are the
property of the Company and you hereby assign any such rights which
original vest in you to the Company and unconditionally and irrevocably
waive all moral rights in the same.

If you conceive or make or are involved in developing any such idea,
invention, design or discovery and any intellectnl propeny rights arsing
there from, you will immediately disclose all information concerning the

ahvamsundar
Harmakar
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same to e Company (but otherwise keep the same confidential) and a the
Company's request assign (and do everything necessary 10 assist in the
assignment of) your mitellectual property rights in the same in any
jurisdiction worldwide to' the Company withoul receiving paymenl

You hereby agree to enter into a detailed intellectual property assignment
agreement, with Company endior its customers, when reguested by

Company.
Company : You are expected to use the Company property including tools, seftware,
Property hardware, laptops, office and other equipment household goods and utensils

with due care and diligence. You may be liable to compensate Company for
any loss or damage the Company may incur as a resull of damage or
destruction lo the Company property arising out of your neghigence or
migconduct.

Wpen termination of the employment for any reason, you shall immediately
retumn Lo the Company all property, including, but not limited to, laptops,
documents, papers, records, accounts, specifications, catalogues, drawings,
lists, correspendence, keys, visiting cards, securily passes or the like relating
1o the Company’s business which is in your possession or under control and
you must not take copics of the same without the Company’s express written

authority.
Change in : Youwill keep us informed of any change in your residential address, your
Personal Datn civil status, and educational professional qualification. In the event of iy

change in the data or information provided by you at the time of joining the
company, you will immediately epdate all such information to the HR
department using appropriate forms to keep nll records updated and sccurate
at all times. Any nolice required to be given te you shell be deemed 1o ave
been duly and properly served of delrvered to vou personally or sent by
registercd post to you at your address, s recorded with the company.

Statement of @ It must be specifically understood that this offer is made based on your
Facts praficiency on the technical / professional skills you have declared to possess
as per the application, and on the ability to hindle any assigmment / job
independently anywhere in India or overseas. In case, any information
fumished by you in your application or during the selection process is found
to be incorrectifalse’ misleading, andfor if it is found that you have
suppressed any material informotion in respect of your qualification or past
experience, or your performance is not up to the mark or falls shert of the
minimum standards sét by the Company, the Company reserves the right to
terminate your serviees anylime without notice or compensation in liew
thereof. You covenant that as at the date of joining Company you will not be
under eny obligation, restriction or duty, whether express or implied, w any

shyumasnilar

karmakar
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third party which might or will adversely affect your ability 1o enter into this
employment or which might or will prevent or restrict you wholly or in part,
from performing the dutics herein.

This employment 15 conditional upen you having obtained and maintaining
on & continuing basis the appropriate work permit and/or similar entitlements
to carry oul your duties as an employee.

The employment terms contained in this letter are nod exhaustive and are
subject 10 company policies. You ngree to abide by all the Company rules,
regulations, instructions, policies, practices and procedures that the
Company may amend/abrogate/modify! rescind from time 10 time and 10
indemnify the Company for any loss suffered as a consequence of a breach
by vou of the Company's rules, repulations, instructions, policies, practices
and procedures.

Under normal circumstances, Ephicacy works for 5 days a week. However,
you will be expected to work for 6 days a week, il the customer(s) requires
You will be compensated at o pre-communicated rate when vou work bevond
normal working days.

All Company policies are available on the Company Intranel. You are
advised and instructed to go through these policies and stactly adhere 1o
thiem.

Violation, noncompliange or breach of any of the Company policies and
regulations shall be considered as serions misconduct and dereliction of duty,
which cin call for immediate termination of employment.

Your employment terms may be specifically enforced begally, if required. In
this connection, if any of the provisions of this agreement are declared or
found to be void or unenforceable due to any reason whatsocver, the
remaining provision of this agreement shall continue in full force and effect

We hope that cur association will be a long, fruitful and mutuglly satisfactory one.

Y ours sincerely,
For Ephicacy Lifescience Analytics Private Lid

Charumathi ¥

karmaokar

EFL-HIR-EAc-SOFL ¥6.1
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Authorized Sipnatory

Declaration:

| ackneowledge that | have carefully read and fully understand and accept all the contents of this
coployment contract and that I am voluntarily entering into this employment. 1 understand that
I am required to sign this employment contract as a condition of my employment.

My joining date will be: 16/06/2023

Signuture of Employee: shyamsundar karmakar

Dt DRADG/2023

Enelosures :
Annexure It Salary Stuck up Sheet
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Annexure 1: Salary Stack up Sheet

Fixed Salary (A)

Componenls Yearly
Basic |, 20,000
HEA 48,000
Baonus 50,400
Flexible Pay Benefits 60,000
PF - |-j|1'|l1-1wl.'._-r Cantribution 21,600
.'i'uml {A) 3.00.000

Additional Beneflts (B)

Componenis with detailed descriptions s below

Gratuity (@4.81% of basic (As per the norms of Gratuity Act
1932) 5712

Intemet  Reimbursement  (upto)  1600/month  (Monthly
Reimbursement - can be clubbed mg:thcr and  submitted
annually) 19 20

Insurance Premiumiper vear®** (upio) (As per the Annual |
Insurance Policy (for enrolment up fto six members including

self) 50,000
Total () 74,972
Tatal CTC (A+B) 3,74,972

Henefits - Description of Components ** (Applicable on confirmation of services)

Work From Home Reimbursement * | One Time Reimbursement upte Rs, 40,000/-sulject to

submission of bills within 3 months of confirmation

Skill Development- Reimbursement | Annual Reimbursement of upto Rs. 50,000 as per L&D
(L] i
policy

Yaut total CTC is subject to regulatory deductions us applicable, (eg: TDS, Professional Tax, IPF). 18
may be noted that your actual take home will depend on the tx planning done by you

shyamsunslar
karmakar : :
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Provisional Offer Letter for Flxed Term Contract

We are pleased to offer you emplyment i our omaneaion at Randstad India Pyt Lt a5 Anabst Your
ey arg beng deputed to Merck Spocilities P Lid ot BANGALORE based gn Lhe folowmg Lemms and
condions:
s Your empoyment wil be vald from 04/12/2023 To 03/12/2024 , uriss and untl it 5 spechicaly
cufenided in wating by Rarcstad (ndis Pt LI
w Your Sabry CTC wil be N2 420,000.00 per Annum [a5 per Annexure 1) and wil be pad aul Dk yow
nchual jorting date,
s Your smploy ment & sebject to compleling cur onboarding process, wwiic b requires o 1o

a. Complete an the Randstad portal

= Emplyyes prafie form
& Statutory Norinaton forms ke ESIC, PR, Medciim e,

b. Upioad peoals of your documsenis:
# Cosenment mandsted D proal: Asdbar Card and PN
w Addre=s Praof (Ary ool Volers D, Passport, Oriving Lcerse, Raton Card etc.
= Capy of both Educstionai certficates & Previous employment documents,
s Bank Detak for Salary processing: Copy of canceled cheque.

» The employment opporiunty envisaged under this provisonal offer fefier & subject 1o successful
Background Verfication and ather nocestary checks, Dunng the course of your Background Yerfoaton,
F b ks found that sy informatan/document provided by you & fabe, Babrcatod, andipe moormech o yiu
fal o renget on the specfid date(s), i ssch croumstonces, any affer made to youl andfos your
sponintmnt shal sutomaticaly stand revoked,

Ploase nofte that this & cnly & pravisonal offer of emplyment for & feed berm ard & nok o be constrssd A% an
appantmant ietter, A detaded appominent kthor woulkd be Esued 1o you ance yosl fiatfll gt employ miert terms
and conditions & upon confirmation of joring duty by the manager.

The next step & fof yau in og ino Randstad Direct, our emEoree paral bo oocept this alfer,

You will 50660 recokie an emal and 54T on yoUr negisered numier vwih 2 ink ta the opine pofal ard your OTP
15 login, A User gude 5 also avalsble to halp you compiote formakes onfoefre your DO

Piaasa et n Touch with us far &y Quenes.
W saing rou ihe wery Best!

Yours tnuk,
For Randstad Indin Pyt Lid,

3 8t g

Authorbed Signatary
Bakkrishnan 5
Hgad - HASSC

Eeglitensd DT

fangead inda Prvete Lid

B e Fouse,

s Ma, 5 b B, Wew Mg §, Pyt Geen foad,
Crenc €00

W o
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Annexure 1 Salary Breakup

Monthly . |Yearly =

:ﬂﬂlﬂﬂ' I'Iut ] .“: ,-._:-r_'- I-_ <

Barssc L7, 00000 204, 000,00
House Rent &llowance 7,6%50.00 oy B00.0n
Sraitony Bonus 1,416.00 16,992.00
Deputation A Rowance B,15%9.00 73,908.00
Employer's Contribution 10 EFF 2,040.00 #4,480.00
Lresuranca 575.00 5, 0oL
EDLL 75.00 a00.00
PEADMIN B5.00 1,020.00

€TC [Cost to the company) 35,000,000 |420,000.00

Empboyee's Contribution ta EFF 2,080.00 24, 480,04
Total Daductenn 2,040.00 24,480.00

Met-Take Home' | 30,185,000 |362,220.00
b adiiticn Lo aboee wou ane ekl for Joning Bervus: 15K subjecive 1o campketon of 1-year completon of

1h: CorFLFBET

« ;arme tax, Profcssonal tax and LWF u5 appicabis wil be deducted,
« Al the tanes vl be deductied o spplcabie by v Yerur by 5 strcty confidential

For Bandstad Tndia P Ltd,

S Bl by

Authored Signatory
Bakbkrahnan &
Higad - HRSSC

megtened Cirke

EanaEad indis Privele LEd

B e AR

i W, 5 8 Gk MEw B 4, Byorptis Guitien Road,
CheEnina

B [ T SURBITL 00 DOk
® «5L [0) A ERTIPO0E F #0119 ay D4R TATS
- rar=jel i A
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Raf. No.: BWUREG/HRDSGFLA 19072023 002
Date: 19-07-2023

T

M5, Shraboni Dey
Motunmati, Mariani Grant, lorhat,
Assam - TASE34

Subject: Offer Letter

Dixas Mpdam,

We are pleased to offer you the position of Soft skill Trainer of Brainware University on the folowing terms and
conditions:

al
b)

(o]

dj

L]

hi

il

You will join your post on 16" August, 2023; however, the joining date may change with prior
intimation from our side;

Yo will e paid gross salary of 1 Rl e
per manth, kess statutory deductions, as applicable;
You will be actively involved in the area of training students, grooming students, collating training

muaterials, motieating students, analyding the affectivenase of training tedgions and apart fram this you
will also be involved in the areas of Academic administration, student induction programme, various
Co-curricular and extra-cunricular activitles of the students,

Yo will assist in resaarch and developmant wark as mzay be reqguired, with any recognized institution,
arganization jointly with Braimware University.

You will participate infeonductforganise seminars, workshops, sympasia ete in collaboration with
various government and non-government agencies. You will mantain an industry-inditution intarface
and engage in academic activitbes, as may be reguired by the university.

Yiou will perform UGLE, regutatory bodies, MAALC, NBA, MIRF, ARIlA-related work, adménistrative and
ather allled duties a5 may be assigned to you from tme 1o time by the authorities. You will @50 perform
any other incidental work, as and when required.

You will also be actively pngaged in the socialfoutreéach activities of the students, or of Brainware
University, a5 and when reguired.

Yiour working hours will be at least elght-and-a-half hours, incleding a 30-minute lunch break,

Yiouw ey B required 1o stay in the Institution Beyond the working Bours in the interest of stedents and
far the educationalfadministrathee activities.,

Yo will attend Univessity regularly and punctually and strictly adhere to the time schedule and
Universily discipling,

During the sourse of your employment with the University, you will not indulge in any act prejudicial to
the reputation and educational activities af the Liniversity,

You are liable to be transferred to any other department or institution that may be promoted by tha
University or 1o any other establishment (25 may be felt necessary by the Registrar} under the same
Broug. You may be sent on deputation b0 am other division swithin (he country which may be under the
same groug, if need be,

BRAINWARE UNIVERSITY
Barasat Campus | 366, Ramkrshnacur Foad, Baesat, Neer Jsgadighata Markeit, Foksta, West Benga FO0125
O30 14400068 & OG5 1445080
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Yiour refusal to join duty at the new place of transfer shall be deemead as break In service and In that
event, you will not be entitled to make amy finandalfmonetany claim.

Yiou will not be permitted to camry software in any form, hardware, instrument, maching, any parts of
machine, other document(s] owned by the University outside the premises of the Institution without
written approval of the person designated by the Unhersity.

The University expects vou b work with a high standard of initiative, efficiency and integrity. You will
devote your entire office time to the wark of the University and not underiake any other business or
outside work without the writben permission of the authosties.

You may be subject to appratsal of your performance every year. Your confirmation of service to this
post a5 also increment shall be refated to satisfactory performance in the appraisal, student feedback,
participation  in University  activities,  attendance,  punctuality, proper  mainbenance  of
laboratory/werkshop  instrumentsfmachines, proper maintenance of reeords and decurments,
invalvernent in research work, project work elc.

fiou will be entitled to the benefit of leawe, gratulty, group medical insurance and other applicabe
benefits which are extended to all eligible employees of the University a5 per riles,

Ay Chiange in your address ar contact details should be intimated immediately in writing with relevant
documents to the Registrar. The University will not be responsible for any lapse an your part in
feparting changes in your sddregs.

You will be responsible for the salekeeping ard reterm in good condition of all Institutsan properties,
which rmay Be in your use, custody or charge,

Yau rmay resign by serving one month's aotice period in writing 1o the University ar one month’s salary
in fieu thereof, However, the exercise of the option during probation pericd as well as after
confirrnation lies at the discretion of the Univessity,

The Lniversity may terminate you by giving one maonth's notice in writing or ane month's salary in fiew
thereof,

Your will not accept any presant, commission orany sort of gratification In cash or kind from any person,
party of firm or company having dealing with the University and if you are offered any, you shoald
immediately report the sane 1o the higher avtharity, I yauw are found not 1o follow this, discipinary
action will be taken against you by the higher authority, including termination of service without notice
Yiou shall e liable for @ medical check-up by a registared Medical practitioner of University's choice at
any time your employment. The management may terminate your service without notice if you are not
found medicaly/mantally fit a5 per medical standards prescribed by the Unieersity,

Yo will not, during the continueance of this appeintment/engagement and therzalter, disclose, dvwlge
or communicate to any interested or other persons, any information refating to the Institute’s technical
knowhow, business practice or any other information of a confidential character. You will treat the
information obtained by you during the course of your engagement with the institute, either directly
ar from the other employees/associates of the institute, as strictly confidential. Such information may
include without limitation, the institute’s finances, stakeholders detalls, mode of operation,
information relating to research, project, development, planning, tc.

You are expectad not to divulgefshare any administrative/crganizational matter of the institute with
any outsiders which may be your personal privilege to know by virtue of being an assoclate of this
institutz ar any such other information, the disclosure of which is likely to be prejedicial to the
inberects af the inditute.

Yoriar service will be terminated withoul notice for suppression of amy informetion or for fusnizhing any
fake information with a view to obtaln employment elsewhere as also in this Institution. You will be

BRAINWARE UNIVERSITY
Barasat Campus | 366, Ramkrshnacur Foad, Baesat, Neer Jsgadighata Markeit, Foksta, West Benga FO0125
O30 14400068 & OG5 1445080
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subjected to disciplinary action for wilful negligence, disobedience and misdemeanor as per rules of
the University.

If at any time in our opinlon, which is final in this matter, you are found to be a non-performer or guilty
af fraud, dechonesty, disobedience, discrderly behavior, negligence, indiscipline, sbsence from duty
withoul permission gr any other conduct considered by us deterrent to our interest ar of viclation af
ane ar mare te2rms of this letter, your services may be terminated without notice and on account of
reason of any of the acts or omisskon the Institution shall be entitled to recover the damages from you.

W) .I‘I.I'I'.' violation of the abowe verms and conditions shall be, at ﬂr‘ﬂ. be resgived Thmugh mediation vide
conciliation carried out through the authority, failing which tha matter shall be referred to an Arbitrator
far adjudication under the provisions of Arbitration and Conciliation Act, 1996 a5 amended till date, All
disputes arising out of this letter will be subject to the jurisdiction of the Eolkata cowrt

Please send rephy of this communication a5 a taken of your acceptance of the terms and conditions mentioned
herain,

Thanking you,

Yours truly,

M3, Mahua P
Registrar

Brainware Unkersity

BRAINWARE UNIVERSITY
Barasat Campus | 366, Ramkrshnacur Foad, Baesat, Neer Jsgadighata Markeit, Foksta, West Benga FO0125
O30 14400068 & OG5 1445080
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Ciffice of the Inepector General, BEF
T yitai-llE, =), SR, VRNETRE
Action Arac-BE, New Town, Rejahal
THATITN=-T00181 / Kolkaba-700141

HiAR Hodo/ Freiy fria: 20 aTeT 2023
Mow! Rectt/SE-Fir/Apptt/S06 Duate: 280 Aygrust 2023
Tao

Rodl No: 4410175628

Iame  RIYA NAND|

Fathar's Mame 1 SANKAR NAND

Address ; VILL-DOUNI PO-DOUN] PS-TALDANGRA IST-BANKLURA

State : West Bangal

Diisirict : Bankura

PiM Code: 722148

Mohile Mo B3£8342668

E-mall : riya.nandiB348E&8grmall.com
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Subi- SELECTION FOR THE POST OF CT (GD) [N BSE — 2022

ﬁa@mmﬁmﬂﬂ--mﬁwﬂ#ﬁmﬁﬂmmwm
ST Uil Al Wi W o 9 anws (i) @ oug @ %ﬂﬂmﬁﬁﬁlﬁﬂw
ST SN A e anar & faies 20 s 2023 @ wnftes oRum & ﬂﬁ#ﬁg@f
Al Yibn w1 By g 2 R et e geen v A () § 0w @ e
ﬁﬁmﬁﬁﬂmﬁmﬂﬁﬁﬁaﬂaﬂmﬁwwﬂbﬂmﬂhﬁﬁm% 60,100 /— #%

el 9@ apde arend w9 9 P R g -

With reference lo your application for the poet of Constable {GDY) in CAPFE, AR, MlA, and S5F
through S50 Examination-2022 and resull declared by SSC on dated 20.08,2023; | am direcled o
inform you that you have been provisionally s=lected for the post of Constable {GD) in BSF in Revised
Fay mairix Level3 of 79 CPC Le. Bs. 21,700 fo 88,100/ and other allowances =s admissible fo Central
Govt employees from time to time subject 1o following terms and conditions;-

@ RuE @ e unirs i olen oy wfe 89 @t ol & @g o) ol &
o I e B A o e e e | o G e Uk e 1 e o ol i e
i arfepnt T anges faftrem o ) et aie e o o e § AT sSEe

=l

{2}  On reporing, you will be medically examined by Medical officer o detect'fiscover any
chssasedisabllity/accidental Injury acquired during the intervening pericd of inflial medical
examination and date of joining and you will ba alowed to join only on balng fownd *FIT®,

(@) and ¥NA1 gRe ge AEFTE-1968 T WA R A PR 1069 % WRO-HEY

(B  You will be governad by the provisions of BSF Act 1863 and BSF Rules 1969 as amended
fram Urme to e and other Cantral Govarmnimenl Orders, Rules and Regulations as

cable from time to fime.
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(d)  Initiakly you will be on probation for a pariod of wo years, which may be sxtendad by the
appainting authority for such further pariod or periods not exceeding one year, for reasons
o be recorded In writing. During the paried of probation, if the appointing autharity
considers that you are not lkely to become an efficient member of the Farce dua fo any

reason, your services can be ieminaled without assigning any reasons or without any
advanca nofice,
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Govarmman training cost or 3 months' pay and allowances last drawn by you, whichaver
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Z Your candidature is iantathve and subject io production of orginal documents awch as Corlficals
of educafion and other technical qualifications, Matriculation or equivalent corificate es proof of age.
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Rall & Mo s HUR 18 30A 0151

This is to certify that

RIYA NANDI bearing Registration Number 041932
of 2014-15 obtained the Degree of Master of Arts in
BENGALI in this University at the Final Examination
in the year 2019, and that he/she secured Cumulative

Grade Point Average 7.48 [Letter Grade B~ (Good)]
under Choice Based Credit System (CBCS).

oy

Fiplearrr, Huridwan
Tie 2ak Febewary, J87T Vice - Chancelior
.lr --‘ lr‘"
W L,.l by Il.J'J.
Foadd
Cepartmant of Bangal

The Universily of Burdwa;
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frved o axTyal? Splarwonsdaps Seyend bankpng
WA WOET ] TIRHAA Govt., of India Undertaking)
o s BARDMAMAN ZONE
ey yruiae, 446 o bty mae, v o, Beemaer, gy 713212
Zonal Dflce. 446N Armastrong Avenwe, Sector LA, lidhanmagar, Durgapar 713212)
SONTY Tel No.7479007354; €-3WE-Mad - Bardhaman HRD@bankofindia co.in

WM Ref No. ZO:BARD:HR:2024-25:189 Date : 14.06.2024

Mri Ms AMRITA KONAR
ELTE RESIDENCY
BER PURBA PARA
PLREA BARCOMAMAN
WEST BENGAL - 713103

amritakonar 1997 & ggil.com
Sir / Madam

Re.: IBPS Common Recruitment Process PO-XII1
Your selection in our Bank for the post of General
Banking Officer in Junior Management Grade /Scale 1

We are pleased 1o inform that you have been selected for the post of General
Banking Officer in Junior Management Grade/Scale-, subject to your beng found
unconditionally medically fit and a'so subject to obtention of satisfactory character
certificates / verification of antecederts, caste certificate in Central Government format
applcable, educsational and professonal qualification certificates, testimonials, reports
from referees and previous employers, etc  You are hereby instructed to report at our
office tentatively on 27 06.2024 at 0930 AM for completion of pre-recruitment formalites
The following pre-recruitment formalibes will be carned out:-

1 Medical Examination — Please carry cash of Rs.1900/- for medical examination
and obtan receipt for the same. Please note that your selection is subject fo your being
found medically fit for Bank job

2 You should bring three satisfactory character certficates. either from

i Principai of College/ Head of Dept. of College/ University last attended
i Gazetted Officer/s or Bank Officer’s

il Present Employer, if any
iv. Respectable persorvs who is not related to the candidate

3. Police Verfication of your character and antecedents — You will have to fill n
Antecedent form (in Triplicate) (o be sent 1o police authorities for verification of your
character and antecedents. You will give a stamped Affidavit-cum-Undertaking as per
format provided by the Bank Your Joining / confimation In the Bank 15 subjec! to
receiving satisfactory report about you character and antecedents from Police authonbes
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. THE WEST RENGAL COLLEGE SERVICE COMMISSION
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fam deected 0 communicate thas
(Regist - 20213190 100, o

7 \\' l'.k‘ “-"

of SHRI BIDYUT LA GHOSH au'lv omparalieg

ation’No

T O sl on

TBRENAN Toitege Servie Comitsea dot, X012 a0 apnoit=mont 1o the subiar

—

. e Menaiinte

fats ,7/03/9079

T COMMNESION In s s 0t dated 050324 bas recommended PALLAB “UmMaR GHOSH

AR 05t Adveriaomerst Mo 1030 -

Tantve 064t of Asvisiant

Professor in your coliege against the Vacancy with R, P, No. 92 The boue eligibiity detals of the recommendad cansicars «
enclosed horawith You are requestod to apscnd the $3.3 cardisgss 19 the said POt an your colipge withn a3 perind of one masr=

from the date of receiptof thye lotte

The anpomiment will be gedad wn accosdance wih the Cohe R Yaachor Selurity of Seryice) Rules, 1977, read witk The Weor

Unpvarsities ana Cotioges {Aamensstration and Regulation) Act, 2217

Eenga

Tre copies of the aopoimtment el and the joining rapert of the candwdate may please be forwarded ta the Commission withun ona

manth far infarmation and record %

Yours fautnfully

sdf -

Secretory

N.B. Al original documents in support of eligibility of the candidate may please be verified & checked at the time of giving

appointment.

No ‘1!9’/!{2)_ -~ CSC /CU/{NKD } - 17 /17

Copy forwarded to:

.)./ PALLAB KUMAR GHOSH

Date: ,5"/03/ 202y

~

VILLAGE - UTTAR SURA, POST OFFICE - SUREKALNA, POLICE STATION - JAMALPUR, DISTRICT - BURDWAN, M - 71360_5,
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U GESTION UMIVERSIDAD
DE PERSONAS AUTONOMA
i..l'l wersigdac -t.]'.'_lr'-ll'll.l ge 'TI'II-'!' ., LI i = -I I L I:
MAS LUNIVERSIDAD
3 de abril de 2024
Senor(a):

Shrabana Sarkar
Postulante al cargo de: Académico-Investigador

De mi consideracion,

De acuerdo con su participacion en nuestro proceso de seleccion
de personal para suplir el cargo de Académico-Investigador, |a
presente, tiene por objeto informar a usted que ha sido seleccionado(a)
para cubrir esta vacante y para lo cual se extiende la siguiente oferta
economica:

« Renta Total Haberes: $2.500.000.-

- Base - $2 465.000 -
- Movilizacion : $35.000 -

= Sistema de beneficios y regalias de la Universidad para todos sus
trabajadores.

Esta oferta tendra una validez de 48 horas, antes de lo cual agradeceré
pueda hacemos llegar vuestra aceptacion o rechazo al mail
christian pritzke@uautonoma.cl con copia al mail:

tania. opazo@uautonoma.cl

Del mismo modo se espera su incorporacion, si esta fuera aceptada, a
partir del dia 1 de Abril 2024.

Atento a sus comentarios y favorable acogida,

Re.

f
Chris%lan"ljﬁmke Vargas
Director Corporativo Gestion de Personas
UNIVERSIDAD AUTONOMA DE CHILE
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Azim Premji
SL. No. 1029 E Fnunduﬁu"l'n
Rafjib Ghosh

Chie” People Officer

15-May-2014

Ms Srimoyea Nath
North 24 Parganas, West Bengal

Dear Srimoyee,

Welcome to Azim Premji Foundation !

We thank you for your interest to join Azim Premj Foundation (hereinafter referred to as the “Foundation™).
Your terms of appointment is as below :

@) We are pleased to make you an offer of appointment as “Associste Resourcs Person” based in
Surguja (Ambikapur block), Chhattisgarh as a part of Azim Premji Foundation for Development.
Your expected date of joining will be 01-Aug-2024.

b) You will be on probation for a period of one year from the date of appointment and will be confirmed
upon satisfactory performance during the period of probation.

OTHER TERMS
a@. You will be eligible for the following benefits:

I. Leave and holidays

il. Participation in Provident Fund Scheme

iii. Participation in the Foundation Medical Assistance Program
iw. Gratuity

v. Insurance — Medical, Term Life & Personal Accident

b. You wil be re-assigned in such @pacty as the Foundation may from time to tme determine. If such
re-assignment results in transfer to another fundlion, program or location, you will be govermned by the
terms and conditions of service applicable to the new assignment.

€. Inyour role in the Foundation, you will be required to:

i. Effectively, diligently and to the best of your ability perform all responsibilties to achieve the
assigned results. This may require working extra hours from time to tme.

Azim Premiji Foundation for Development, 134 Doddalanne, Nexd o Wipro Corporate Office, Sarjapur Road, Bengaluru 560 035

Phone: 91 B0 66144500/0 /02 ‘Websiv pravs anmpremifoundation org C1% - US3D0MAMNOSNPLOS 1 792
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ii. Undertake travel on Foundation work for which you will be reimbursed travel expenses as per the
Travel policy of the Foundation.

ili. Understand the scope and intent of all our policies and comply with them, as they form an integral
part of the terms of your employment with the Foundation.

iv. The POSH policy s enclosed in Aanewre 2. IS purpose is to provide a safe, secure and enabling
emdronment for all our members. You are expected to adhere to all aspects of this policy and ensura
that you treat all members with dignity and respect.

v. Disclose and assign to Azim Premji Foundation as iS5 excusive property, all deweloprments,
developed or concerved by you solely or jointly with others during the course of your employment

wi. Not engage in activities that have or will have an adverse impact on the reputation, image or working
of Azm Premji Foundation, whether directly or indirecthy.

d. Your retirement age is 60 years.

2. This contract of employment is terminable, without giving reasons, by either party by giving ome month
notice. Azim Premji Foundation reserves the right to pay or recover salary In lieu of notice period.
Further, the Foundation may at its discretion refieve you from such date as it may deem fit even prior
to the expiry of the notice period. In case of breach of integrity or unacceptable performance or
misconduct, the Foundation reserves the night to terminate this agreement without any notice and
without notice pay in liew.

f. Your employment terms may be specifically enforced legally, if required. If any of the provisions of this
Agreement are dedared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this Agreement shall continue to be in full force and effect.

g Please note that you are required to inform us if there are any other agreements, oral or written, which
you have entered into and which may relate to or affect your commitments under this Agresmment.

h. Conflicts of Interest:

i. You are required to engage yourself exclusively in the work assigned by the Foundation and shall not
take up any independent or individual assignments (whether the same s part time or full time, in an
advisory capacity or otherwise) directly or indirectly without the express written consent of the Head of
your Function and the Chief People Officer.

il You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest
in, or perform any services for any person who s involved in activities, which are or shall be in conflict
with the interests of the Foundation.

i. We at Azim Premiji Foundation are committed to ‘Integrity’ in all aspects of our functioning. We trust
thiat you have not provided s with any false declaration or willfully suppressed any matenal infermation.

J-  You shall immediately bring to the notice, in writing, of your immediate supervisor or of the Chief People
Officer, any matter or situation or incident that may arise that could potentially result, or has resulted,
in violation of the Policies of the Foundation or of this letter.

k. Upon separation you will immediately give up to the Foundation all cormespondence, specifications,
books, documents, literature, drawings, affedts, reconds etc. belonging to the Foundation or relating to
its functioning and shall not make or retain any opies of these items. Your full and final s=ttement
will be subject to comphiance with the content of this dause.

Azim Premji Fourdation for Development, 134 Doddakannedi, Mext tn Wipro Corporate Office, Sarjapur Road, Bengakuru 560 035

Phone: 91 B0 66144900/01LN2 Website: wyvw asmpremifoundation org CTN — USO000KAIIONFLIG 1792
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. Your offer of appointment is subject to suoressful completion of your cument Post Graduation/Masters
and Seff-declaration of medical fitness, Please provide your certificates within 3 manths of your joining.

m. By accepting this offer letter, you agree to terms and conditions mentioned in this letter. You also

authorize Azim Premji Foundation and / or its designated agency(ies) to conduct document and
background verification and understand that if any information furnished by you is found to be false,
you could be denled employment [ be terminated.

Please log into the candidate portal to confimn your acceptance of these terms of appaintment.
Yours sincerely,

Rajib Ghosh

Encl: Annecure 1; Salary Structure
Annexure 2: POSH Policy

Arim Premji Foundation for Development, 134 Doddakannedli, Mext to Wipro Corporate Office, Sarjapur Road, Bengakuru 560 035

Phone: 91 B0 66144900/0L0 Website: www anmoremifoundation org CIN - LSI000KAZ009NPLEG 1 792
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quhmﬁnﬂﬁmilhr-l-t[l'ﬁﬂ}

Azim Premji Foundation is committed to provide a safe, healthy, and supportive work environment for all its
members. Sexual Harassment refers to any unwelcome act, behavior, or conduct (physical, verbal, or non-verbal)
of a sexual nature that geates an offersive and unsafe workplace for any member. While the [aw is applicable
anly to women, our policy is applicable to all members of the Foundation.

The Committee for the Prevention of Sexual Harassment (PoSH) has been set up to help promote gender
mwmmﬂmamdmﬂIMWEmvmsam.mﬂ

confidential redressal process in accordance with the law.

Some examples of Sexual Harassment

Comments about people’s bodies or dothes
Sexist cartoons, jokes, and songs
Dbscene phone calls or texds
Inappropriate messages, emnails and gifts
Repeated sexual invitations despite earlier refusals
Inappropriate touching or hugging

Hmnﬂimmaﬂmﬂtﬂmﬂhﬁ,wﬂelmmpﬁmmuh&mgﬂhw
mmmdﬂehﬂiwmmamﬂmmmﬁm,mmﬂm
the complete policy on the Prevention of Seaual Harassment can be accessad on the People Policy section of the

ERP.

Azim Premji Fourdation for Development, 134 Doddskannedll, Mext to Wipro Comporate (8fire, Sarjapur Road, Bengalury 550 035

Phore: 91 B0 66144900/01,/02 Website: wyww azimpremifoundation org CTN — USS000KAZ009NPLOS 1 792
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Dr Rajarshi Ghosh
Associate Professor & Head

The University of Burdwan

Department of Chemistry
Burdwan 713 104, India

Tel: +91-342-2533913 (ext. 424)
Fax: +91-342-2530452

E. mail: hod@chem.buruniv.ac.in

Date: 04-11-2024

To Whom It May Concern

This is to certify that the following candidate was the former

student of this department with the following details:

Sl. | Name of the|Year of| Year of joining Post
No. | candidates MSc the Azim Premji
passing | Foundation
1 | Srimoyee Nath {2024 2024 Associate Resource
Person

(Rajarshi Ghosh)

DR RAJARSHI GHOSH
Associste Professar & Head
Depariment of Chemisbry
The University of Burdwan
Burdwan-713104

B g G Ay A
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saea Mg afafa NAVODAYA VIDYALAYA SAMITI

iy v, Tl -y ﬂ\ y REGIOMAL OFFICE, SHILLONG
fng avery, e\ ) ‘*: X _a'..,f Mindstry of Education, Get, of Indin
E;ﬂ:n ai'lﬂmtrmfhm e e e 5 (Dept.of School Education & Literacy)

[ EE e graers : } El Ternple Road, Barik Podnt
miﬁmﬁ - H!m] uH-l".'.E'I—'I I'.hlllull ﬂq‘ﬂﬂ. ¥ m

Lachumiere, 5hillang -TR3001

E-mail: dedssroshilongSamall com, Website: hitps=)fiavaday goy. infmesfrofShillangten e finds himi
#hone: 0364 = 2500331

F.No, PERS.2-7 /SRD-2022 /NV3[SHR] /Estt.[/ 1&*?__{ Dated: 05.06.2024

To

Ms.Hasiba Khatun,

D /o 8.K. Sawkat Ali

Hiranyabhati, Dhaniakhali, Hooghly,
West Bengal, Pin-712302

Roll No. 220132903130141

Moh, No.: 9732323182 /6295550651

Email [d:-hasiba-khatun1992GH gmail. com

Sub: Appointment to the post of PGT-Physics in Navodaya Vidyalaya Samitl on

direct recruitment basis under Speclal Recruitment Drive-2022-23 for
JNVs of North Eastern Region (Sclected Category-UR)-Reg.

Sir / Madam,

With reference to your candidature for the above post in Navodava Vidyvalaya

Samiti, you are hereby offered a post of PGT-Physies on temporary bagis in
NAVODAYA VIDYALAYA SAMITI (NVS) on the following terms and conecitions:-

I. The scale of pay attached to the post of PGT-Physics ia in Level 8 (Rs.47600-
151100) in the Pay Matrix. Your initial pay in this scale will be fized as per
Govt. of India Rules. You wall alasg be cligible for the usual allowances
admissible under the rules and orders of the organization in force rom time (o
time.

2. You will be initially on probation for a pericd of two yvears from the date of
gppointment extendable at the discretion of the Competent Authority. You will
also have 1o undergo such trednitig programme and other courses, as Samiti
may prescribe, during the period of your probation. Successful completion of
yvour probation is subject 1o the successful completion of aforesaid training
programme (courses. Failure to complete the period of probation to the
satizfaction of the Competent Authority or being found unsuitable for the post
during probation period will render you liable to be discharged from service
anytime without any notice and assigning any reasons thereto,

3.  Your appointment will be subject to your being medically found fit by the
Civil Surgeon for appointment to the aforesaid post. Thiz offer of
appointment will be automatically treated as cancelled, if you are not found
medically fit. You are, therefore, required to preduce your medical certificate of
fitness from the Civil Surgeon at the time of joining, Medical certificate from
any other authority will not be accepted.

Page 10f5
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10,

11.

12

This appointment is subject to satisfactory report on verification of your
character and antecedents by the District Magistrate of the district you belong
to. In case of any adverse report, your service will be terminated immediately.

On appnintmeni, you will be required to take an oath of allegiance to the
constitution of India and make a solemn affirmation to that effect in the
enclozed form,

The appointment will be further subject to the submissicn of a marital
declaration in the form enclosed and in the event of your having more than
one spouse living, the appointment will be subject to your being exempted
from the enforcement of a requirement in this regard.

Jawahar Navodaya Vidyalayas being fully residential institutions, the teachers
are required to stay in the Vidyalaya campus. In addition te normal teaching
duties, the teachers are required to perform  additional responsibilities
attached with residential systemn like House Mastership. remedial and
supervisory studies, organization of eco-curricular activities, cscorting of
students on migration and in peneral looking after students’ welfare. During
the period of probation your performance in all these areas would alse b
assessed in addition to teaching ability to determine your suitability for the
job.

There will be Zern Tolerance Policy in so far as sexial abuse of students by
emplovees is concerned. Any viclation of this poliey shall be dealt with in the
strictest possible manner. Apart from it, you will maintain a vigilant outlock
and convey your apprehension or knowledge of sexual abuse of any student, if
any, by anybody to the appropriate authority in the NVS at the earliest. You
will be liable to sign a document describing the policies and procedures of the
school to demonstrate understanding and agreement regarding your Code of
Conduct as a teacher at the time of joining.

You will not be entitled for any travelling allowances for joining the place of
your posting,

If the candidate is a woman, she should certify that she is not in the farmily
way at the time of acceplance of appointment. If, however, she is pregnant of
twelve weeks or more at the time of acceptance of appointment as a result of
medical test, she will be declared temporarily unfit; the offer would be treated
as withdrawn for the present and would be kept in abevance until her
confinement is over. She would be medically re-examined and if declared fit six
weeks after the date of delivery, her appointment would be renewed subject to
production of medical fitness certificate from CMO. She should indicate the
expected date of her delivery. In case the candidate fails to comply with these
instructions, her candidature would not be considered and no further
correspondence would be entertained in this regard from her. On production
of medical fitness certificate, she would be appointed to the same post.

¥ou shall declare your home town within a period of six months of your joining
the duty in Navoedaya Vidyvalaya Samit.

NV3 prima lacie follows Govt. of India rules in vogue mutatis mutandis on
service matters.
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13. The appointment carries the liability to serve in any part of India,

14. Other conditions of the service will be governed by the relevant rules snd
orders in force from time to time in the Samiti.

15.

16.

o

shall have to produce the following certificates in original along-with

attested copies thereof to the Principal of the Vidyalaya concerned at the time
of joining:-

(1]
[11)

{11

fiv]

{¥1)
fwii)
fviii)
lix)

i

()

Certificate of Educational qualification [Attested Copies).

Secondary School /851 Certificate issued by the Board indicating veur
date of hirth (attested copy).

Discharge Certificates/Relieving orders fin original), from previous
employer, if any. The relieving order should clearly indicate whether the
candidate has been relieved after acceptance of his resignation,
NAVODAYA VIDYALAYA SAMITI will not communicate regarding
retention of lien of the candidate either with the candidate or parent
organization.

Scheduled caste/Scheduled Tribe Certificate/OBC/EWS Certificate if
applicable {in original to be produced for Verification).

OBC candidates must submit requisite certificate in the revised
prescribed format enclosed herewith in accordance with the Govt. of
India, Ministry of Personnel, Public Grievances & Pensions,
Department of Personnel & Training OM No. 36036/2/2013-
Estt.[Res.) Dated 30.05.2014 from the District Magistrate/ Deputy
Commissioner clearly indicating there in the Resolution No. and
date of Ministry of Social Justice & Empowerment by which the
caste/ community of the candidate has been included in the central
list of OBCs and also the candidate does not belong to the

persons /sections (creamy layer)] mentioned in column 3 of the
schedule to Gowvt. of India. Non-submission of OBC certificate in the

aforesald manner shall be treated as automatic withdrawal of offer
of appointment.

EWS certificate, il applicable, EWS candidate must submit the requisite
cerfificate in prescribed format,

Medical certificate of fitness from the Civil Surgeon (copy enclosed and to
be produced at the time joining).

Oath of Allegiance.

Marital Declaration.

Details of family,

Attestation form in triplicate. (Copies encloged and to be submitted at the
time of joining).

Valid Id proof (Aadhaar Card [ Driving License [ PAN Card, etc.)

If any declaration given or information furnished by you proves to be false or if
you are found to have willully suppressed any material infqrmuhun, you will
be liable to be removed from services besides such other action as Bamit may

CdeeTn NecessSary.
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i N_u:n request for change of place of posting will be entertained under any
clrcu_maLunues. If any such request is made, it will he presumed that he /she is
not interested in joining and offer of appointment shall stand withdrawn
automatically.

18, On your joining in NVS, you will be mandatorily covered by the New Pension
Scheme. Howevet, il you are already an NVS employee then vour case will be
covered by the existing NVS policies /instructions in this regard.

19. ¥ou shall have to complete one mandatory tenure in the North East Region,

In case you accept the offer on the terms and conditions contained in this letter
you should report for joining to the Principal, Jawahar Navodaya ‘i.i'idjri.ll.jl'i:
Unakoti, Tripura on or before 20.06.2024. Therefore, you are directed to come well
prepared with all the aforementioned documents/certificates, etc. failing which this
|:-t'f'r:1lf of appointment will stand automatically cancelled. Your joining, however, will he
subject to production of medical ftness certificate from Civil Surgeon. No extension
will be granted in joining time under any circumstances and ne further
correspondence in this regard will be entertained. The complete address of the JNV in
which you are appointed is as under;-

| Jawahar Navodaya Vidyalaya, Village - Machmara, |
Dist-Unokoti, State-Tripura, INDIA, PIN - 788263 |

Email Id: jnvunakoli@gmail.com

Yours farthfully,

Encl: As above,

DEPUTY COMMISSIONER

Copy to:-

The Principal, Jawshar Navodaya Vidyalaya, Unakoti, Tripura for information
and with a request toensure the following:

i.  Furnish a copy of joining report of the said candidate on his/her joining in
Vidyalaya immediately on email: nvsroadmnfmgmail.com. However, before
allowing  joining  the said candidate, it will be the. scle & personal
responsibility of the Principal for verification of the ligibility of the candidate
as per Recruitment Rules dated 30.12.2019 and advertisement
notification dated 9:-15tJuly, 2022. (Copy cnclosed).

ii. The cut-off date to examine the decuments i.e. age, educational qualification,
percentage of marks, subject combination, experience, 3C/ ST/ QBC
certificate and other eligibility criteria for the said post is 29.07.2022 as
specified in the advertisement dated 9 -15= July, 2022. If there is any
discrepancy, the candidate may not be allowed to join and the case may be
referred back ta RO for further action.
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1.

i,

The Police werification of the candidate has to be done within one
month of his/her joining by sending the original copy of Attestation form to
the concerned District Superintendent af Police/ District Magistrate of the
District concerned. One copy of Attestation Form may be retained in
Vidyalaya duly filled in and signed.

It may also be ensured that at the Hme of joining the following
certificates (document /nominations/ ete, are to be obtained from the
candidate duly filled in and signed.

Certificates of educational qualification,

Format of Acceptance of Offer of appeintment,

Attestation Form (in Triplicate).

Home Town Declaration,

Medical Certificate duly signed by Civil Surgeon in prescribed form
along with declaration of the candidate.

Declaration of Marital Status.

Caste Certificate from concerned State Authority, il applicahle,
Oath of Allegiance to the Constitution,

Details of Family particulars,

Details of dependent family members,

Nomination Form of QISLIS,

NPS Registration Form,

» Undertaking for Protection of Children from Sexual Offence Act 2012,
Relieving Order from the concerned authority in case of Govt. Semi
Govt, Autonomeus,/Public undertaldng employees,

Certificate of EWS (Economically Weaker Sections).

Prinecipal should obtain an undertaking/affidavit from the candidate
before allowing him/her to join that no FIR or any Court Case
{eriminalfcivil] s registered/pending against  him/her. If
statement /information furnished by him/her proves to be false or
found to have wilfully suppressed any material information, hefshe
will be liable to be removed from the services besides such other action
as Samiti may deem fit.

q. Candidates marked “Prowvisional Eligible" on account of non-
submission of requisite degree are to be treated as eligible after
obtaining an undertaking from the candidate concerned for
submission of degree certificate as & when received, but it should be
ensured that mark sheet(s) of requisite degree course(s} are available
in the folder of the candidate concerned,

opp e

== BT St pl= o - B

oo

The personal folder of the candidate Is enclosed herewith.
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& Ditteansn 2339/ 30 33—
By
pf ﬂ}'b:l E.ER B, Bivision
ﬂ__,*"tﬂl E-I'.-llﬁl'l'l:lll:ﬁl, Bankira

Executive Engineer

Right Bank Irrigation Division
Station Road, Sonamulchi

P.O. - Sonam wkhi, Dist. — Bankuys
PIN - 722202

Sub — Joining Report of myself

Respected Sir.

| Knishapy Dey would like 1o infisin vou that [ haye been appointed and
Posted in your office vide Memo No. 5205( 197)MA-01/2022 Dated — 20*
December, 2022 of the Director of Personnel & Ex-Officio Chief Engineer,
Irrigation & Waterways Directorate, Govt, of West Bengal and | am joining
Your office on 23,12 2027 Fore MNoon

Please acoept this as my joming report and oblige.

Date — 23.12.2022 Thanking Yoy

PIEGE—SUIEEIMIIHII', Bankura G W, : Ei".il .
DEY

KRISHANU DE
, ﬁrv’ LOWER DIVISION CLERK
)
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Office of the Local Library Authority, Purulia

Dt ricy Library Ballding
B T. Sarkar Road, Purufia

P.0. & Dist-Purulia, Pin 723101 _

Memo Ne: 45 /DLOP Dated: 02022024

From: The District Lirary Officer, Purulis
& Secretary, Local Library Authority, Puralia

To : The Dirscter of Library Services
Sovt of West Dengal,

Sub: lotwing Report of Mokdianta Hari a5 Runal Librarian at Khatanga Librory, fhalda-11

Ref Memo =~ 1) 11091 5 dated 29122021
ZI2029VDLOP dated 3143025
H [oining Letter from Molikants Hars dated 02.02.2024

Respectid Sir,

In pursuance of the shove mentioned Appointment Order No. 20(29)/ DLOP dated 31701/ 2024
Ssucd by the Chstruci Libwary Officer, Fumiia & Secretary, Local Library Authority. Porulia read with
Approval Order No. 1109/LS dated 29/12/1073 tssued by the Disccior of Library Services, Gavt. of West
Bengal the undersigned is sending here with the Joming Report of Sn Mokkenta Hari as Rural Librarian of
Khatangs Library, [halda-L Purclia at the Utfice of the undersigned on (Forenoon/ Afternoon) under tha
control of the Local Library Authority, Purulia. Sri Mohikante Hari had been directed to pom his duty at

This is in favour of your kind information and necessary action
Yours faithiully,

P
District Library Officer, Purulia
& Secretary, Local Library Authority Purylia

Memo Ne: (7) /OLOP Dated: 0202 3004
Copy forwwarded in favour of kind informs tion & mecessary actipn s

L The District Magistrate, Purulia,

1 The Additional Dhuﬁhlqghmfﬂewhpmml]. Purulia

3. The Treasury Officer, Purulia,
& The President/Secratary / Aduinistraton, Rustangs Limary, [halda-i]

3. The Librarian-in-Change, Khatanga Library, [halds-if
6. Sri Mokhikanta Hari with a direction for compliance as directed

7. Guard File. Wa}}ﬂ#w

Dristrict LI]:IJ"EI.I'}* ﬂ'l‘f'ke]"_ Puualia
& Secretary, Local Library Authority, Purylia



SL. No. 1033


L]
SL. No. 1034
GOVERNMENT OF WEST BENGAL

DEPARTMENT OF SCHOOL EDUCATION
STATE COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING

SAKTIGARH GOVT. SPON. PRIMARY TEACHERS' TRAINING INSTITUTE UNIT - Ii

P.O. - BARSUL = DIST.- PURBA BARDHAMAN * PIN - 713124
Email :- saktigarhptti2@gmail.com

ESTD.-1958

:m u:,?;&f’ﬁ.&.:ﬁrﬂ, tine/ - 1/2024 Dated, Barsul, the=]: 069004
To
Name of the Candidae
H.Illlgn m Pan

Sub- Engagement letier for the Past of G uesi Lectwrer of Education
ar Saktigarh Govi. Spon. PT.T.0 L nmit-1T).

Parsuant to the approval of SCERT(WB) Memo N, ST6F Mo, | JISGSPTTLSCERT Dated
2806/ 2029 You have been selected as Guest Lecturer of Education wr Saktigarh Govt, Spon. P,T.T.I
(Unit-1T} on puregly contractial and per class: honorarium basis for the penod of 28062024 1o
I122024. The following terms and canditions are affixed for this engagement,

|, Remunerition will be provided per class basis i.e. Rs. 400 (Feur Hindréd only) for esch cliss and
the classes will be allotted s per the requirement of the instirution and ¢lass routine.

2. Continuation of engagement will be on the satisficlory performance of his/ her servics and approval
of the authority,

3. Discipline of the institution should have to be mainsined otherwise the authority has full rights to
discontinue the enpagement

50 ¥ou are requested b join within 7 days for the issuing date of the letter,

From

f@'ﬁ-ﬁ"”ﬂ

Lecturer In-Charge
Saktigarh Govi. Spon, P T T.1 UniiIl
Barsul . Purta Bardhaman

Lecturar-in-Charga
Sakligarh Govt. Spd. PT.T.I.
Unit-2
Barsul, Purks Berdhaman
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SL. No. 1035
e ——————————————————

From:
Burdwan Mode] School
Katwa road, Mirzapur, Burdwap-02

[hati:

To
BT Y foy
—%ﬂddgﬁmnnuh T1310)

SUBJECT: LETTER OF APPOINTMENT
Dear Madam/Sir,

Being directed by the School Ma naging Committee, | have the honour to inform you that the
suctessful completion of your 3 months probationary period, you have been confirmed for

the post of an A%&isdasd Tinche®  with effect from _m’u#mla

Your salary has been revised to . which includes allowances and other

benefits: Please find the details of your salary breakdown attached to this letter. Your

seTVice mﬂ. 'qu reviewed every 1 year and adjustments in sahry will be I:nsed o your
wirrnmm You shall be governed by the Service rules and code of conduct of the School

laid by the School Managing Committee,

This letter is served to you in duplicate. Kindly sign and returp the duplicare copy of this
letter of your acceptance ofthe Terms and Condition contalged herein.

Thank You.
Yours Faithfully,

o =i

Burdwan Mode! School

Whare drearms teser decorationg
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School Posling Letier

SL. No. 1036
{
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SUKANTA MAL
&/0: CHANDRAKANTA MAL
Category - UR
Roll No. - 45825
ID Mo. - BPMADHIZ3135R00
Adidress - VILL-SULTANPNQED-SULTALPORM W d fi (st Bangal)-T21238
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ATETs Y9A

# affafeefl/melt sukanTa MaL TIET/ORA CHANDRAKANTA MAL Tal- VILL-SULTANPUR PO-
SULTANPUR, PS-NALHATI, DIST-BIRBHUM, (West Bengol)-731238 #dle fdoed Hedd® (ID No,
BPMADHI2318540018) AT - Aeaefl & WHE - PHULPARAS 3 TRETERT UCHH MADHYAMIK VIDYALAYA
DHANAUJA (10051200607) & 3o Rertms 19../ 5. }',,g#}aﬂ @m;wmmﬁm

\’\

m}@m "‘i\
(AT gm%’raﬁﬁ?ﬁﬁ -».-—-\: =a])

ESTIET) \

UE.I;F[UII'I'GHH WSHTE WENaTEd™S @l

_gﬂﬁ’mﬁm r""h'-l".
rl?.'f a2 lﬂﬂ?
W - o

’;

= SLUKANTA MaL

o
e

e e W s g Ao Elen
7 & g

hiins Abnse-ioning codehuckeisinns onlinefanri-nastina-attar?? dpta=5TE miNumber B IARISAISHIC rensactionNn R JAF 7D


SL. No. 1036


SL. No. 1037

ANARUL HOQUE (YEAR OF APPOINTMENT: 2024)
2224, 450 PM Scheol Posting Letter
L/

wrafesa, 5o feten erfiesTd, gfofar o
|G Lo A CT L G A 2

At pUR/ADY-27/2023 S8/ ST(11-12) /703537 Raww: 12-02-2024
I T e RO e (1-12) At~ aEfies
A,

ANARUL HOQUE
$/0: ABCUR ROUF
Cotegory = UR
200 No. - 284038
1D No. ~ BPPURIZ3192368
Address = VILL- BAHARABAL] P
8angol)-732126

Mapipss g codtics s

R £OSHNG-ama 27005 =5 TE ol NUmEe e IAZEAIER2C tansactionNe % MZHTD w
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ANARUL HOQUE: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF

GEOGRAPHY, THE UNIVERSITY OF BURDWAN

Roll & No. : BUR MSC_G 2018/001

This is to certify that
ANARUL HOQUE bearing Registration Number A
00590 of 2018-2019 obtained the Degree of Master of
Science  in GEOGRAPHY in this University at the
Final Examination in the year 2020, and that he/she
secured Cumulative Grade Point Average 7.89

[Letter Grade A (Very Good)] under Choice Based

Credit System (CBCS).

The 24th February, 2023 Vice - Chancellor

Rajbati, Burdwan

I P IR WL
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ANKITA BHATTACHERJEE (YEAR OF APPOINTMENT: 2024)
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ANKITA BHATTACHERJEE: PROOF OF EDUCATION (M.A.) IN DEPARTMENT

OF GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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APURBA DAS (YEAR OF APPOINTMENT: 2024)

. S oy (1-13)
o,

AFURRA DAS

S0 LATE BRINDASAN DaS
Cwepory - UM

Rell Now - %965

Address < VILL- NITYANANDAMUIL 20 RADHAMASHONIUR. P5 - SONAMUKHL DIST - BANKUIA, | , (Wit Beatgalp 722207
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SL. No. 1039

APURBA DAS: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF
GEOGRAPHY, THE UNIVERSITY OF BURDWAN

Aol & No. DUR MA_G 2013/6

This is to certify that
APURBA DAS obtained the degree of Master of Arts in
this University at the Annual Examination in the year
2015, the special branch in which he/she was examined
having been GEOGRAPHY ond that he/she was placed

in the First class.

@ /{ ‘
Rajbati, Burdwan = Lt

The 1 December, 2017 Vice — Chancellor
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APURBA PRAMANIK (YEAR OF APPOINTMENT: 2024)
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APURBA PRAMANIK: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF
GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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ATREYE BASU (YEAR OF APPOINTMENT: 2024)
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SL. No. 1041

ATREYE BASU: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF

GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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SL. No. 1042

BENOJIR YASMIN (YEAR OF APPOINTMENT: 2024)
mluNIversiTY 8.7 & I

To — EVENING COLLEGE
Teacher-in-Charge \ S s ko s
University BT, & Evening College
Gunjabsri, Keshab Road
P.O. & Dist. - Cooch Behar
West Bengal 736101

BENOJIR YASMIN
AKER AT PMOPTSS0N

S'ubjcctbmmgkepalnt!m?oﬂo‘Amumfemme..‘:?;::'.‘:“' ‘

Bend Trmay
oo
MORWGALRLTE

University B.T. & Evening College in Reference 1o WBCS( oot
/7 AR RO T 114 ('
CSCINBUACEBH. »13/18 Dated 02.02.2024 and Appointmen oy

1001/UBTEC/2024 Dated 06.02.2024

Respected Sir,

In response to the Appointment Letter Ref. No. 1001/UBTEC/2024; dated 06 022024 offered
by you for joinmng i the post of Assistant Professor in Geography Department of University
B.T. & Evening College, | Benojir Yasmin daughter of Md Zakir Hossain, would like 10 join
the post today, dated 08.02.2024 ( £ February 2024) st 11.00 am (forenoon).

Therefore, | humbly request you 1o approve my joining and let me give the opportunity 1o

serve in your college.
Thanking You.
Your Sincerely,
e 3 Bencji’n Yasmin
e ol 08.02.2024
s e \ (BENOJIR YASMIN)
i o v
%Vu | A &‘, Y.t Vilk: MWM)
J ,\ 10" 1&’&4 & P.O: Mongalkote
'rg),ll" PIN: 713147
-0 P.5: Mongalkote
W\’ Dist: Purba
W Barddhaman

West Bengal
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SL. No. 1042

BENOJIR YASMIN: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF
GEOGRAPHY, THE UNIVERSITY OF BURDWAN

Holl & Soc HER MA G 2

This is to certify that

BENOJIR  YASMIN  bearing Registration =~ Number
017521 of 2014-15 obtained the Degree of Master of
Arts  in GEOGRAPHY in this University at the Final
Examination in the year 2019, and that he/she
secured Cumulative Grade Point Average 8.47
[Letter Grade A (Very Good)] under Choice Based

Credit System (CBCS).

Rajdari, Bardwan

Yhe 2ath Pedrwry, 2023 Fice « Chumeellor
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BIKRAM SAHA (YEAR OF APPOINTMENT: 2024)
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BIKRAM SAHA: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF

GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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DIPANKAR RUIDAS (YEAR OF APPOINTMENT: 2024)

5/0: SAMR RUIDAS
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SL. No. 1044

DIPANKAR RUIDAS: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF
GEOGRAPHY, THE UNIVERSITY OF BURDWAN

Blh & Sa 1 IUIE WA €3 I01 TN
This is to certify that
IMPANKAR  RUIDAS  bearing Registration  Number
089369 of 2014-15 obtained the Degree of Maste
Arts in GEOGRAPHY in this Unwersity af the rmmol

Examination in the year 2019, and that fe/she

e |

secured Cumulative Grade Point  Average
[Letter Grade A (Very Good)] under Choice BHased

Credit Systemn (CBCS).

P

Bgbsani, Hurdwam
Tiye &4tk Frbroory, 2023 1 ve - Ehasavailir
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HARSITA MONDAL (YEAR OF APPOINTMENT: 2024)
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HARSITA MONDAL: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF

GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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JAMIMA AKTARY (YEAR OF APPOINTMENT: 2024)
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SL. No. 1046

JAMIMA AKTARY: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF
GEOGRAPHY, THE UNIVERSITY OF BURDWAN
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SL. No. 1047

KOUSHIK BHATTACHARYA (YEAR OF APPOINTMENT: 2024)
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SL. No. 1047

KOUSHIK BHATTACHARYA: PROOF OF EDUCATION (M.A.) IN DEPARTMENT
OF GEOGRAPHY, THE UNIVERSITY OF BURDWAN

Roll & No. ; BUR MA_G 2015918

This is to certify that
KOUSHIK  BHATTACHARYA  bearing  Registration
Number 201501000198 of 2015-16 obtained the
Degree of Master of Arts in GEOGRAPHY in this
University at the Final Examination in the year 2020,
and that he/she secured Cumulative Grade Point
Average 7.97 [Letter Grade A (Very Good)] under

Choice Based Credit System (CBCS).

L2 @ e

Ryjbari, Bardww) X
e 240h Frbrowry, 2025 Vice « Chanwcellor
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LABONI GHATAK (YEAR OF APPOINTMENT: 2024)
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SL. No. 1048

LABONI GHATAK: PROOF OF EDUCATION (M.A.) IN DEPARTMENT OF

GEOGRAPHY, THE UNIVERSITY OF BURDWAN



SL. No. 1048


